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ANUL I, SEMESTRUL 1
Credite Ore fizice Ore alocate studiului | Forme de evaluare Felul
COD DENUMIREA DISCIPLINELOR ECTS saptamanale disciplinei
S [P | F 1 T | E | C [ vp P
AMES010 Economie sociald si asistenta sociald / Social Economy and Social . ) 0 4 9 13 C DS
Work
AMRS011 Contablhtat? si bllan‘% pentru entitati private / Accounting and Balance 6 5 0 3 g 1 E DS
Sheet for Private Entities
Metode cantitative avansate de analiza a datelor / Advanced
AMRO132 Quantitative Methods of Data Analysis 7 2 0 4 ? 13 E DF
AMRS012 Managementul resurselor.umane.(m limba engleza) / Human 6 ) 0 5 9 1 E DS
Resources Management (in English)
AMR2301 |Etica si integratate academica / Ethics and Academic Integrity 4 2 5 7 C DF
TOTAL 30 15 40 55 3 2 0 5
ANUL I, SEMESTRUL 2
Credite Ore fizice Ore alocate studiului | Forme de evaluare Felul
COD DENUMIREA DISCIPLINELOR ECTS saptamanale disciplinei
S [P | F 1 T | E | C [ vp P
AMRS8020 [|Politici sociale comparate / Comparative Social Policies 7 2 0 4 9 13 E DF
AMRS8021 |[Dreptul muncii / Labour Work 5 1 0 2 7 9 E DS
AMRS022 Analiza st interventie organizationald / Organizational Analysis and 7 ) 0 3 10 13 E DS
Intervention
Metodologia cercetdrii calitative in asistenta sociald / Methodology of
AMRO122 Qualitative Research in Social Work 7 2 0 3 10 13 C DF
AMRS8023 |Practica si supervizare 1 / Field Placement and Supervison 1 4 2 5 7 C DS
TOTAL 30 14 41 55 3 2 0 5
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ANUL II, SEMESTRUL 3
Credite Ore fizice Ore alocate studiului | Forme de evaluare Felul
COD DENUMIREA DISCIPLINELOR COTS siptimanale —— va discinline
C | s [ip | ¥ 1 T | E | C [ vp P
AMRS030 Managementul cost.urllor. st ﬁnan}[area. Plan de afaceri / Cost 6 1 ) 0 3 g 1 E DS
Management and Financing. Business Plan
AMES031 Evaluar.ea pOht.IC.ﬂOI' si prog.ramelor sociale (in limba engleza) / 7 ) 5 0 4 9 13 C DS
Evaluating Policies and Social Programs
AMRS8032 |Marketing social / Social Marketing 6 1 1 0 2 9 11 E DS
Structuri si mecanisme de finantare a proiectelor europene (in limba
AMRS8033 |englezd) / Funding Structures and Mechanism of European Projects (in 5 1 1 0 2 7 9 C DS
English)
AMX8001 |[Curs optional 1/ Elective discipline 1 6 1 3 8 11 DS
TOTAL 30 7 14 41 55 3 2 0 5
ANUL II, SEMESTRUL 4
Credite Ore fizice Ore alocate studiului | Forme de evaluare Felul
COD DENUMIREA DISCIPLINELOR LTS siptimanale —— v discinline
C | s [ip | ¥ 1 T | E | C [ vp P
Proiectarea si elaborarea lucrarii de disertatie / Research Design and
AMR8040 g ¢r ctive Writing Skills) 8 CoN IR A B IR B c DS
AMRS04] Inﬁln‘gar.ea intreprinderii de economie sociald / Development of Social g ) ) 0 3 14 17 E DS
Enterprises
AMX8002 |[Curs optional 2 / Elective discipline 2 7 2 1 0 3 12 15 E DC
AMRS8042 |Practica si supervizare 2 / Field Placement and Supervison 2 7 1 3 12 15 C DS
TOTAL 30 5 14 50 64 2 2 0 4
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DISCIPLINE OPTIONALE (DOP)

. Ore fizice s
COD DENUMIREA DISCIPLINELOR CEré(;l;e siptimanale Ore alocate studiului | Forme de evaluare disl;“;ellllilnei
C s e | F ] 1 [T E | C | VP P
AMX8001 PACHET OPTIONAL 3 (An I, Semestrul 3)
AMRS5101 [Modele de interventie in comunitate / Community Intervention Models 6 2 1 0 3 8 11 E DS
AMRS044 Sustenabilitate in economia sociala / Sustainability in Social Economy 6 ) | 0 3 g 1 E DS
(Ib.engleza)
AMR3031 Etica mapagerlala si r.esplonsablhtate sociala / Ethics and Social 6 ) | 0 3 g 1 E DS
Corporative Responsibility
Comunicare interculturald. Teorii, concepte, strategii / Intercultural
LMU4118 Communication. Theories, Concepts, Strategies (limba engleza) 6 2 ! 0 3 8 1 E DS
AMX8002 PACHET OPTIONAL 8 (An 2, Semestrul 4)
AMRI1010 [Comportament organizational / Organizational Behavior 7 2 1 0 3 12 15 E DC
AMR1020 Strateg?l .de ob'glnere. fonduri pentru orgamz.a'gul.e nonprofit / 7 ) ) 0 3 12 15 B DC
Fundraising Strategies for Nonprofit Organizations
Dezvoltarea deprinderilor antreprenoriale in sectorul nonprofit /
AMR8043 Development of Entrepreneurial Skills in Nonprofit Sector 7 2 ! 0 3 12 15 E be
TOTAL CREDITE / ORE PE SAPTAMANA / EVALUARI / DISCIPLINE 13 4 2 0 6 20 26 2 0 0 2
TOTAL ORE FIZICE / TOTAL ORE ALOCATE STUDIULUI 2 ‘?g 0 8 ;gg 334
PROCENT DIN NUMARUL TOTAL DE DISCIPLINE 10,53%
PROCENT DIN NUMARUL TOTAL DE ORE FIZICE 10,13%
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DISCIPLINE FACULTATIVE TRANSVERSALE (DFA)

. Ore fizice e .
CoD DENUMIREA DISCIPLINELOR (;Eré(’i};e siptimanale Ore alocate studiului Forme de evaluare dilefhllilnei
C s | F | 1 | T E | C | vp P
Semestrul 1 / Semestrul 2 / Semestrul 3 / Semestrul 4
FAU000X |Fundamente de antreprenoriat / Fundamentals of Entrepreneurship 3 2 0 0 2 3 5 VP DC
FEU000X Fundamente de educape. l%mamsta (Teorlq argumentarii) / 3 ) 0 0 ) 3 5 VP DC
Fundamentals of humanities (Argumentation theory)
TOTAL CREDITE / ORE PE SAPTAMANA / EVALUARI / DISCIPLINE 6 4 0 0 4 6 10 0 0 2 2
TOTAL ORE FIZICE / TOTAL ORE ALOCATE STUDIULUI 56 506 0 56 18440 140
PROCENT DIN NUMARUL TOTAL DE DISCIPLINE 10,53%
PROCENT DIN NUMARUL TOTAL DE ORE FIZICE 7,27%

Un student poate alege o disciplina facultativa transversala o singura data pe parcursul unui ciclu de studii, in oricare din semestrele in care aceasta este predata. Atunci cand studentul

introduce o disciplind facultativa transversala in Contractul Anual de Studii, litera X din codul disciplinei va fi inlocuitd cu numarul semestrului in care disciplina este studiata (1 sau

2).
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ANEXA 1 - STRUCTURA PLANULUI DE iNVATAMANT PE TIPURI DE DISCIPLINE

DISCIPLINE FUNDAMENTALE (DF)

. Ore fizice s
COD DENUMIREA DISCIPLINELOR CEr(e:(;l;e siptimanale Ore alocate studiului Forme de evaluare disl;“;ellllilnei
C s e | F | 1 ] T E | C | vp P
Semestrele 1 - 3 (14 siptimani)
Metode cantitative avansate de analiza a datelor / Advanced
AMRO132 Quantitative Methods of Data Analysis 7 2 2 0 4 ? 13 E DF
AMR2301 |Etica si integratate academica / Ethics and Academic Integrity 4 2 0 0 2 5 7 C DF
AMRS8020 |Politici sociale comparate / Comparative Social Policies 7 2 2 0 4 9 13 E DF
Metodologia cercetdrii calitative in asistenta sociald / Methodology of
AMRO122 Qualitative Research in Social Work 7 ! 2 0 3 10 13 c DF
TOTAL CREDITE / ORE PE SAPTAMANA / EVALUARI / DISCIPLINE 25 7 6 0 13 33 46 2 2 0 4
TOTAL ORE FIZICE / TOTAL ORE ALOCATE STUDIULUI 28 1242 0 182 ‘6‘2421 644
PROCENT DIN NUMARUL TOTAL DE DISCIPLINE 21,05%

PROCENT DIN NUMARUL TOTAL DE ORE FIZICE

23,64%
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DISCIPLINE DE SPECIALIZARE (DS)

Ore fizice

COD DENUMIREA DISCIPLINELOR C}grg'i"l;e siptimanale Ore alocate studiului | Forme de evaluare . F?hll'l .
C s T [ F T 1T 7T E | c [ vp |%scpina
Semestrele 1 - 3 (14 séiptimaini)

AMRS011 Contablhta‘@ st bllan‘% Pentru entitati private / Accounting and Balance 6 ! ) 0 3 g 1 E DS
Sheet for Private Entities

AMES010 Economie sociald si asistenta sociald / Social Economy and Social 7 ) s 0 4 9 13 C DS
Work

AMRS012 Managementul resurselor.umane.(m limba engleza) / Human 6 ! ! 0 ) 9 1 E DS
Resources Management (in English)

AMRS030 Managementul cost.urllor. st ﬁnan}[area. Plan de afaceri / Cost 6 | 5 0 3 g 1 E DS
Management and Financing. Business Plan

AMES031 Evaluar.ea polit.ic.ilor si prog.ramelor sociale (in limba engleza) / 7 ) ) 0 4 9 13 C DS
Evaluating Policies and Social Programs

AMRS8032 |Marketing social / Social Marketing 6 1 1 0 2 9 11 E DS
Structuri si mecanisme de finantare a proiectelor europene (in limba

AMRS8033 |englezd) / Funding Structures and Mechanism of European Projects (in 5 1 1 0 2 7 9 C DS
English)

AMX8001 |Curs optional 1/ Elective discipline 1 6 2 1 0 3 8 11 DS

AMRS8021 |Dreptul muncii / Labour Work 5 1 1 0 2 7 9 DS

AMRS022 Analiza 51 interventie organizationald / Organizational Analysis and 7 1 ) 0 3 10 13 e DS
Intervention

AMRS8023 |Practica si supervizare 1 / Field Placement and Supervison 1 4 0 0 2 2 5 7 C DS

TOTAL 65 13 15 2 30 89 119 7 4 0 11
Semestrul 4 (12 saptamani)

Proiectarea si elaborarea lucrarii de disertatie / Research Design and

AMRB040 | ective Writing Skills) 8 L e e e c DS

AMRS04] Inﬁm‘gar.ea intreprinderii de economie sociald / Development of Social g ) ! 0 3 14 17 B DS
Enterprises

AMRS8042 |Practica si supervizare 2 / Field Placement and Supervison 2 7 0 1 2 3 12 15 C DS

TOTAL 23 2 4 5 11 38 49 1 2 0 3

TOTAL CREDITE / ORE PE SAPTAMANA / EVALUARI / DISCIPLINE 88 15 19 7 41 127 168 8 6 0 14

TOTAL ORE FIZICE / TOTAL ORE ALOCATE STUDIULUI 26| o8 | B8 o8 | e ] 2

PROCENT DIN NUMARUL TOTAL DE DISCIPLINE 73,68%

PROCENT DIN NUMARUL TOTAL DE ORE FIZICE

71,69%
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DISCIPLINE COMPLEMENTARE (DC)

. Ore fizice . s
CcoD DENUMIREA DISCIPLINELOR CEré(;l;e siptimanale Ore alocate studiului Forme de evaluare disl;“;ellllilnei
C s | F | 1 | T E | C | vp P
Semestrul 4 (12 siptamani)
AMX8002 |[Curs optional 2 / Elective discipline 2 7 2 1 0 3 12 15 E DC
TOTAL CREDITE / ORE PE SAPTAMANA / EVALUARI / DISCIPLINE 7 2 1 0 3 12 15 1 0 0 1
TOTAL ORE FIZICE / TOTAL ORE ALOCATE STUDIULUI 24 ;é 0 36 :;z 180
PROCENT DIN NUMARUL TOTAL DE DISCIPLINE 5,26%

PROCENT DIN NUMARUL TOTAL DE ORE FIZICE 4,68%
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ANEXA 2 - BILANTURI SI STATISTICI

BILANT GENERAL
ORE ALOCATE STUDIULUI o NR. DE CREDITE
COD DISCIPLINE ORE FIZICE F I T Yo AN AN
1 OBLIGATORII 692 692 2052 2744 90% 60 47
2 OPTIONALE 78 78 256 334 10% 0 13
TOTAL 770 770 2308 3078 100% 60 60
BILANT PE TIPURI DE DISCIPLINE
o NR. ORE PROCENT NR. TOTAL PROCENT
TIP DISCIPLINA FI1ZICE ORE FIZICE ORE TOTAL ORE
DISCIPLINE FUNDAMENTALE DF 182 23,64% 644 20,92%
DISCIPLINE DE SPECIALIZARE DS 552 71,69% 2254 73,23%
DISCIPLINE COMPLEMENTARE DC 36 4,68% 180 5,85%
TOTAL 770 100,00% 3078 100,00%

ORE DE PRACTICA

NUMARUL ORELOR DE PRACTICA (firi practica pentru elaborarea lucririi de disertatie):

64

NUMARUL ORELOR DE PRACTICA PENTRU ELABORAREA LUCRARII DE DISERTATIE:

60

TOTAL ORE PRACTICA

124

TOTAL ORE ELABORARE LUCRARE DE DISERTATIE, INCLUSIV ORE DE PRACTICA

[NUMARUL ORELOR DESTINATE ELABORARII LUCRARII DE DISERTATIE:

60 |

ORE PE ANI DE STUDII
NUMAR ORE ANUL 1 1540
NUMAR ORE ANUL IT 1538

NUMAR ORE DE APLICARE PRACTICA / NUMAR ORE DE CURS
NUMAR ORE DE CURS 328
NUMAR ORE DE APLICARE PRACTICA 442
RAPORT ORE APLICARE PRACTICA/ORE CURS 1,35
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ANEXA 3 - ETICHETE OBIECTIVE DE DEZVOLTARE DURABILA

ETICHETE ODD (OBIECTIVE DE DEZVOLTARE DURABILA / SUSTAINABLE DEVELOPMENT GOALS)

= | Eticheta generalad pentru Dezvoltare durabila

1 6 PAGE, JUSTITIE 17 PARTENERIATE
SIINSTITUTH PENTRU
EFICIENTE REALIZAREA
o2 DBIECTIVELOR

1 S i I e |4 F.E'“c%“lﬂ‘m_ e 6 e
it || o | i | & |
L]

e

] Nu se aplica nici o eticheta
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ANEXA 4 - COMPETENTELE OFERITE DE PROGRAM

COMPETENTE DOBANDITE iN URMA ABSOLVIRII PROGRAMULU DE STUDII

Codul [(COMPETENTE PROFESIONALE
comp. |PROFESSIONAL COMPETENCES
CP1 Abordeaza problemele in mod critic.
PC1 Address problems criticaly.
CP2 Promoveaza drepturile si interesele utilizatorilor de servicii sociale.
PC2 Promote social service user’s rights.
CP3 Aplicéd practici antiopresive.
PC3 Apply anti-oppressive practices.
CP4 Aplicd managementul de caz.
PC4 Apply case management.
CP5s Aplicid luarea deciziilor in domeniul asistentei sociale.
PC5 Apply decision making in social work.
CPo6 Aplicd abordarea holistica in domeniul serviciilor sociale.
PCé6 Apply holistic approach within social services.
CP7 Aplicd ingrijiri orientate spre persoana.
PC7 Apply person-centred care.
CP8 Aplica solutionarea problemelor in domeniul serviciilor sociale.
PC8 Apply problem solving in social services.
CP9 Aplica standard de calitate in domeniul serviciilor sociale.
PC9 Apply quality standards in social services.
CP10 |Aplicd principii de munca echitabile din punct de vedere social.
PC10 |Apply socialy just working principles.
CP11 |Evalueaza situatia utilizatorilor de servicii sociale.

PC11

Asses social service user’s situation.
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CP12 |Evalueaza impactul social al utilizatorilor de servicii.

PC12 |Consider social impact of action on social service users.

CP13  |Contribuie la protectia persoanelor impotriva vatamarilor.
PC13  |Contribute to protecting individuals from harm.

CP14 |Furnizeaza servicii sociale in diverse comunitati culturale.
PC14  |Deliver social services in diverse cultural communities.

CP15  |Practica ascultarea activa.

PC15 |Listen actively.

CP16 |Dezvoltd identitatea profesionald in domeniul asistentei sociale.
PC16 |Develop professional identity in social work.

CP17  |Prezintd legislatia in mod transparent pentru utilizatorii de servicii.
PC17 |Make legislation transparent for users of social services.

CP18 |Negociaza cu partile interesate din domeniul serviciilor sociale.
PC18 |Negotiate with social service stakeholders.

CP19 [Negociaza cu utilizatorii serviciilor sociale.

PC19 |Negotiate with social service users.

CP20 [Demonstreaza lidership in cazurile de asistenta sociala.

PC20 |Demonstrate leadership in social service cases.

CP21 |Gestioneaza probleme de etica referitoare la serviciile sociale.
PC21 |Manage ethical issues within social services.

CP22 |Organizeaza pachete de asistenta sociala

PC22 |Organise social work packages.

CP23 [Participa la dezvoltarea profesionald continua in domeniul asistentei sociale.
PC23 |Undertake continuous professional development in social work.
CP24 |Promoveaza schimbarea sociala.

PC24  |Promote social change.
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CP25 |Desfasoara activitati de cercetare stiintifica.

PC25 |Conduct scholarly research.

CP26 |Desfasoara cercetare calitativa.

PC26 |Conduct qualitative research.

CP27 |Desfasoara cercetare cantitativa.

PC27 |Conduct quantitative research.

CP28 [Discuta propuneri de cercetare.

PC28 |Discuss research proposals.

CP29 |Efectueaza cercetdri in domeniul asistentei sociale.

PC29 |Carry out social work research.

CP30 |Aderd la liniile directoare privind organizarea intreprinderii.
PC30 |Adhere to organisational guidelines.

CP31 |Ofera consiliere pentru intreprinderile sociale.

PC31 |Advice on social enterprise.

CP32 |Protejeaza utilizatorii vulnerabili de servicii sociale.

PC32 |Protect vulnerable social users.

CP33 |Respecta cerintele de sanatate si sigurantd in domeniul asistentei sociale.
PC33  |Follow health and safety precaution in social care practices.
CP34 |Aplica tehnici organizationale.

PC34  |Aplly organisational techniques.

CP35 |Sensibilizeaza publicul cu privire la priorititile comunitatii locale.
PC35 |Raise awarness on issue impostant for the local community.
CP36 |Raporteaza cu privire la dezvoltarea sociala.

PC36 |Report on social development.

CP37 |Identifica lacune in materie de competente.

PC37 |Identify skills gaps.
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CP38 |Ofera consiliere pentru cursurile de formare.
PC38 |Advice on training courses.
CP39 |Promoveaza incluziunea.
PC39 |Promote inclusion.
CP40 |[Elaboreaza programe de securitate sociala.
PC40  |Promote social security programs.
CP41 |Dezvolta retele profesionale.
PC41 |Develop professional network.
CP42 |Comunica profesional cu colegii din alte domenii.
PC42 |Communicate professionally with collegues in other fields.
Codul [COMPETENTE TRANSVERSALE
comp. TRANSVERSAL COMPETENCES
CT1 Da dovada de initiative.
TC1 Demonstrates initiative.
CT2 Respecta angajamente.
TC2 Taking a proactive approach.
CT3 Respecta diversitatea valorilor si normelor culturale.
TC3 Shows respect for the diversity of cultural values and norms.
CT4 Participa activ la viata civica.
TC4 Applying civic skills and competencies.
CT5 Gandeste critic.
TCS Critical thinking.
CTé6 Utilizeaza software de comunicare si colaborare.
TC6 Working with digital devices and applications.
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CT7  |Aplica cunostinte in domeniul stiintelor sociale si umaniste.
TC7 Applying knowledge in the field of social sciences and humanites.
CT8 Ofera consiliere altora.

TCS8 Advise others.

CT9 Gestioneaza frustrarea.

TC9 Anger management.

CT10 |Abordeaza provocarile in mod pozitiv.
TC10 |Taking a proactive approach.

CT11 |Conduce controlul calitatii.

TC11 [Manage quality.

CT12 |Mentine bunastarea psihologica.

TC12 |Maintain psychological well-being.
CT13 |Lucreaza in echipa.

TC13  |Work in team.

CT14 |Instruieste pe ceilalti.

TC14  |Instruct others.

CT15 |Arata empatie.

TC15 |Show empathy.

CT16 |Da dovada de competente interculturale.
TC16 |Demonstrate intercultural competences.
CT17 |Gandeste in mod creativ si inovator.
TC17  |Thinking creatively and inovatively.
CT18 |Respecta obligatiile de confidentialitate.
TC18 |Following ethical code of conduct.
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ANEXA 5 - REZULTATELE INVATARII

REZULTATELE iINVATARII SPECIFICE PROGRAMULUI DE STUDII

Rezultatele invatarii corespunzitoarea Disciplinelor Fundamentale (DF), Disciplinelor de Specializare (DS) si Disciplinelor Complementare (DC)

Codul [Cunostinte si intelegere Abilititi academice specifice Responsabilitate si autonomie
comp. |Knowledge and understanding Specific academic skills Responsibility and autonomy
1. Studentul/Absolventul explica principii de
gandire critica si evaluarea argumentelor in
asistenta si economie sociala. 1. Studentul/Absolventul analizeaza situatii complexe, 1. Studentul/Absolventul isi justifica deciziile si isi
1. The student/graduate explains principles of identifica biasuri si formuleaza concluzii bazate pe dovezi. evalueaza critic propria practica.
critical thinking and the evaluation of arguments |1. The student/graduate analyzes complex situations, identifies 1. The student/graduate justifies their decisions and

CP1 in social work and social economy. biases, and formulates evidence-based conclusions. critically evaluates their own practice.

PC1 L < e L s
2. Studentul/Absolventul descrie criterii de 2. Studentul/Absolventul formuleaza intrebari critice si verifica |2. Studentul/Absolventul revizuieste concluziile cand
validare a surselor si diferenta dintre opinie, date |informatiile prin triangulare (surse multiple). apar date noi sau contradictii relevante.
si evidenta. 2. The student/graduate formulates critical questions and 2. The student/graduate revises conclusions when
2. The student/graduate describes criteria for verifies information through triangulation (multiple sources). |new data or relevant contradictions emerge.
validating sources and the difference between
opinion, data, and evidence.

3. Studentul/Absolventul descrie drepturile

beneficiarilor/persoanelor vulnerabile si

mecanismele de protectie/advocacy.

3. The student/graduate describes vulnerable 3. Studentul/Absolventul reprezinta interesele beneficiarilor si |3. Studentul/Absolventul previne abuzurile si sustine

people/service users’ rights and faciliteaza accesul la resurse. participarea la decizii.

protection/advocacy mechanisms. 3. The student/graduate represents service users’ interests and |3. The student/graduate prevents abuse and supports
CP2 . facilitates access to resources. participation in decision-making.
PC2 4. Studentul/Absolventul explicd empowerment-ul

si participarea beneficiarilor in planificarea
serviciilor/participarea activa si autonoma la
activitatile intreprinderii sociale.

4. The student/graduate explains empowerment
and service users’ participation in service
planning/active and autonomous participation in
the activities of the social enterprise.

4. Studentul/Absolventul sprijina solicitdri/contestatii si
utilizarea mecanismelor de reclamatie.

4. The student/graduate supports applications/appeals and the
use of complaints mechanisms.

4. Studentul/Absolventul monitorizeaza respectarea
drepturilor si escaladeaza Incélcarile.

4. The student/graduate monitors respect for rights
and escalates violations.
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5. Studentul/Absolventul defineste opresiunea,
discriminarea, puterea si intersectionalitatea in
context social.

5. The student/graduate defines oppression,
discrimination, power, and intersectionality in a

5. Studentul/Absolventul adapteaza interventia pentru a reduce
inegalitati si utilizeazd abordari incluzive.

5. The student/graduate adapts interventions to reduce
inequalities and uses inclusive approaches.

5. Studentul/Absolventul mentine un cadru de munca
echitabil si sigur.

5. The student/graduate maintains an equitable and
safe work framework.

lC)(l;g social context. 6. Studentul/Absolventul ajusteaza interventia pentru a reduce |6. Studentul/Absolventul isi asuma responsabilitatea
dezechilibrele de putere si a facilita accesul persoanelor de a semnala practici discriminatorii in
6. Studentul/Absolventul descrie efectele vulnerabile la servicii. echipd/organizatie/comunitate.
stigmatizarii asupra accesului la servicii. 6. The student/graduate adjusts interventions to reduce power |6. The student/graduate takes responsibility for
6. The student/graduate describes the effects of  |imbalances and and facilitate access to services for vulnerable |reporting discriminatory practices within the
stigma on access to services. persons. team/organization/community.
7. Studentul/Absolventul descrie etapele
managementului de caz si instrumente de evaluare |7. Studentul/Absolventul elaboreaza planuri, coordoneaza 7. Studentul/Absolventul colaboreaza interinstitutional
si monitorizare. servicii si urmareste progresul. si raspunde de continuitatea sprijinului.
7. The student/graduate describes the stages of  |7. The student/graduate develops plans, coordinates services, |7. The student/graduate works inter-institutionally
CP4 case management and tools for assessment and  |and tracks progress. and is responsible for continuity of support.
PC4 monitoring.
8. Studentul/Absolventul stabileste obiective SMART, termene |8. Studentul/Absolventul prioritizeaza cazurile si
8. Studentul/Absolventul cunoaste si explica rolul |si responsabilitati clare in planul de caz. mentine continuitatea interventiei in situatii de criza.
coordonarii si al planului integrat de servicii. 8. The student/graduate sets SMART objectives, timelines, and |8. The student/graduate prioritizes cases and
8. The student/graduate explains coordination clear responsibilities in the case plan. maintains continuity of intervention during crises.
and the integrated service plan.
9. Studentul/Absolventul explicd modele de luare
a deciziilor, evaluarea riscului si principii 9. Studentul/Absolventul compara optiuni, evalueaza
etice/legale relevante. consecinte si documenteaza rationamentul. 9. Studentul/Absolventul 1si asuma responsabilitatea
9. The student/graduate explains decision-making |9. The student/graduate compares options, evaluates deciziilor si solicita supervizare cand este necesar.
models, risk assessment, and relevant consequences, and documents their reasoning. 9. The student/graduate takes responsibility for
ethical/legal principles. decisions and seeks supervision when needed.
CP5 .. . .
PCS 10. Studentul/Absolventul aplicé un algoritm decizional

10. Studentul/Absolventul descrie decizia bazata
pe risc, beneficiu si proportionalitate 1n interventia
sociala

10. The student/graduate describes decision-
making based on risk, benefit, and

|proportionality in social intervention.

(problema—optiuni—alegere—revizuire) In masura sa promoveze
incluziunea si coeziunea sociala.

10. The student/graduate applies a decision algorithm
(problem—options—choice—review) able to promote social
inclusion and cohesion.

10. Studentul/Absolventul documenteaza transparent
decizia si asigura un audit trail profesional.

10. The student/graduate documents decisions
transparently and ensures a professional audit trail.




Pag. 18

11. Studentul/Absolventul explica relatia dintre
determinantii sociali (locuire, venit, educatie) si
vulnerabilitate.

11. The student/graduate explains the
relationship between social determinants
(housing, income, education) and vulnerability.

11. Studentul/Absolventul integreaza informatii din mai multe
domenii si proiecteaza interventii coordonate.

11. The student/graduate integrates information across
domains and designs coordinated interventions.

11. Studentul/Absolventul urmareste efectele
interventiei asupra Intregului sistem de viata al
beneficiarului.

11. The student/graduate monitors the intervention’s
effects on the service user’s whole life system.

CP6
PCeo Lo . - . . 12. Studentul/Absolventul coordoneaza servicii pentru
12. Studentul/Absolventul descrie si analizeaza  |12. Studentul/Absolventul utilizeazd metode integrative de ) . . . P
. L IO o o . DR o . < a preveni excluziunea sociala si duplicarea
constructia sociald a vulnerabilatii si identifica diagnoza sociala, comunitara, organizationald. . ..
. . . . interventiilor.
cauzalitatea problemelor sociale. 12. The student/The graduate uses integrative methods of . .
: ) : ! L . . 12. The student/graduate coordinates services to
12. The student/graduate identifies and analyzes |social, comunnity and organizational diagnosis. . . ..
. . - prevent social exclusion and duplication of
the social construction of vulnerability and . .
. . . interventions.
describes the causality of social problems.
13. Studentul/Absolventul explica principiile 13. Studentul/Absolventul respecta alegerile
orientarii spre persoana: demnitate, autonomie, L . . beneficiarului si stabileste limite profesionale.
jtatil spre p 13. Studentul/Absolventul negociaza obiective cu beneficiarul ’ ’ P ] ,
participare, empowerment. . . .. 13. The student/graduate respects the service user’s
. si personalizeaza sprijinul. . . .
13. The student/graduate explains person-centred |’ ) . . choices and sets professional boundaries.
L LS . 13. The student/graduate negotiates goals with the service
principles: dignity, autonomy, participation, and .
user and personalizes support. . .
empowerment. 14. Studentul/Absolventul sustine autonomia
. e . beneficiarului prin negociere realista, inclusiv cand
. e A 14. Studentul/Absolventul proiecteaza planul de sprijin si .. p . 8
14. Studentul/Absolventul descrie consimtamantul .. . L . . . ’ optiunile sunt limitate.
. . . ’ revizuieste periodic preferintele beneficiarului. ’ . ,
CP7 informat si dreptul la libera alegere. ’ o 14. The student/graduate supports the service user’s
S 14. The student/graduate co-designs the support plan and . . L. .
PC7 14. The student/graduate describes informed autonomy through realistic negotiation, including

consent and the right to free choose.

15. Studentul/Absolventul explica si integreaza
principiile asistentei sociale 1n activitate
intreprinderilor sociale.

15. The student/graduate explains and integrates
the principles of social welfare into the activities
of social enterprises.

periodically reviews the service user’s preferences.

15. Studentul/Absolventul aplicd metodele de asistare si
acompaniament pentru persoanelor vulnerabile din structurile
de economie sociale.

15. The student/Graduate apply methods of assistance and
support for vulnerable people in social economy entities.

when options are limited.

15. Studentul/Absolventul manifesta o atitudine
responsabild, empatica si centratd pe respectarea
demnitatii persoanei.

15. The student/graduate demonstrates a responsible,
empathetic, and dignity-respecting attitude towards
the person.
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16. Studentul/Absolventul intelege principiile si
bunele practici ale planificarii si gestionarii
strategiilor de fundraising in organizatiile non-
profit.

16. The student/graduate understands the
principles and best practices for planning and
managing fundraising strategies in non-profit

16. Studentul/Absolventul asimileaza cunostintele necesare
evaludrii unei campanii de strangere de fonduri.

16. The student/graduate assimilates the knowledge required
to evaluate a fundraising campaign.

16. Studentul/Absolventul manifesta o atitudine
deschisa, bazata pe curiozitate intelectuald, in
procesele de elaborare si implementare a activitatilor
de strangere de fonduri

16. The student/graduate demonstrates an open
attitude, grounded in intellectual curiosity, in the
processes of designing and implementing fundraising

CP8 o L
PCS organizations. activities.
17. Studentul/Absolventul utilizeaza brainstorming ghidat si
17. Studentul/Absolventul descrie tehnici de analizeaza bariere si riscuri pentru fiecare solutie. 17. Studentul/Absolventul asigurd urmarirea
prioritizare (urgenta—importantd) si planificare in |17. The student/graduate uses guided brainstorming and progresului si adapteaza strategia mentinand focusul
organizatii sociale. analyses barriers and risks for each solution. pe obiectivul central.
17. The student/graduate describes prioritisation 17. The student/graduate ensures follow-up and
(urgency—importance) and planning in social adapts strategy while maintaining focus on the
organization. central goal.
18. Studentul/Absolventul descrie standarde de <
. o . Co 18. Studentul/Absolventul raspunde de respectarea
calitate, indicatori, proceduri si cerinte de N .. L o
R S . . . C - standardelor in activitatea proprie si semnaleaza
documentare 1n organizatiile sociale si nonprofit. [18. Studentul/Absolventul aplica proceduri, utilizeaza e
X . o . oo . N Con neconformitati.
18. The student/graduate describes quality instrumente de monitorizare si contribuie la imbunatatirea ) . )
. . 18. The student/graduate is responsible for complying
standards, indicators, procedures, and serviciilor. . . .
. i ) i . L with standards in their work and flags non-
documentation requirements in social and 18. The student/graduate applies procedures, uses monitoring compliance
CP9 nonprofit organizations. tools, and contributes to service improvement. P '
PC9

19. Studentul/Absolventul descrie auditul intern,
managementul riscului si Tmbunatatirea continua a
calitatii.

19. The student/graduate describes internal audit,
risk management, and continuous quality

improvement.

19. Studentul/Absolventul utilizeaza indicatori de rezultat si
satisfactie pentru a evalua calitatea serviciilor.

19. The student/graduate uses outcome and satisfaction
indicators to evaluate service quality.

19. Studentul/Absolventul contribuie la cultura
calitatii prin raportare si propuneri concrete de
imbunatatire.

19. The student/graduate contributes to a quality
culture through reporting and concrete improvement
proposals.
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20. Studentul/Absolventul explica principii de
justitie sociala, echitate, anti-discriminare si
drepturi in muncé/servicii.

20. The student/graduate explains principles of
social justice, equity, anti-discrimination, and
rights in work/services.

20. Studentul/Absolventul aplica practici echitabile in relatia
cu beneficiarii si in echipd, prevenind tratamentele inegale.
20. The student/graduate applies equitable practices with
service users and within teams, preventing unequal treatment.

20. Studentul/Absolventul promoveaza un climat
organizational echitabil si isi asuma rolul de model
profesional.

20. The student/graduate promotes an equitable
organisational climate and acts as a professional role

CP10

PC10 model.
21. Studentul/Absolventul explica echitatea ca 21. Studentul/Absolventul identifica inechitati in accesul la
acces diferentiat in functie de nevoi si bariere servicii si propune adaptari procedurale. 21. Studentul/Absolventul sustine distribuirea
structurale. 21. The student/graduate identifies inequities in access to echitabild a resurselor.
21. The student/graduate explains equity as services and proposes procedural adaptations. 21. The student/graduate supports equitable
differentiated access according to needs and allocation of resources.
structural barriers.
22. Studentul/Absolventul descrie si diferentiaza < o

. . o ’ 22. Studentul/Absolventul elaboreaza recomandari
metode de evaluare (interviu, observatie, o - .
. . . . . responsabile si pastreaza acuratetea si
instrumente) si factori de risc/protectie. confidentialitatea informatiilor
22. The student/graduate describes and 22. Studentul/Absolventul colecteaza date, formuleaza o ’ T )
. . , . . e o . s e 22. The student/graduate makes responsible
differentiate assessment methods (interview, evaluare structurata si identifica nevoi, resurse si prioritati. . .
. . . recommendations and maintains accuracy and

observation, tools) and risk/protective factors. 22. The student/graduate collects data, produces a structured . : .

CP11 . ) . confidentiality of information.

PC11 assessment, and identifies needs, resources, and priorities.

23. Studentul/Absolventul cunoaste evaluarea
evaluarea complexd ludnd in considerare
persoana vulnerabild, familia, comunitatea.

23. The student/graduate knows comprehensive
assessment taking into account the vulnerable
person, the family, the community

23. Studentul/Absolventul aplica instrumente structurate.
23. The student/graduate applies structured tools.

23. Studentul/Absolventul isi asuma actualizarea
evaluarii cand apar schimbari semnificative.

23. The student/graduate takes responsibility for
updating the assessment when significant changes
occur.
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24. Studentul/Absolventul explica concepte de
impact social, rezultate, indicatori si evaluare de
program/organizatie/masura de politica sociala.
24. The student/graduate explains social impact
concepts, results, indicators, and

24. Studentul/Absolventul masoara schimbari si utilizeaza
feedback si date pentru a aprecia eficienta activitatilor
structurilor de economie sociala.

24. The student/graduate measures change and uses feedback

24. Studentul/Absolventul foloseste concluziile pentru
imbundtatire continua si raporteaza responsabil
efectele programelor/serviciilor/masurilor de politica
sociala.

24. The student/graduate uses findings for continuous
improvement and reports effects of

CP12 rogramme/organization/social policy measure. |and data to assess effectiveness of social economy entities . . .
Pros g potcy L L / Y service/programm/social policy measurement,
PC12 activities. responsibl
25. Studentul/Absolventul descrie diferenta dintre P Y
outputs, outcomes si impact si modul de masurare. [25. Studentul/Absolventul colecteaza date ce masoara efectele . R
’ . . C < . . . . .. |25. Studentul/Absolventul raporteaza impactul in mod
25. The student/graduate describes the difference |si utilizeaza feedback-ul beneficiarilor/utilizatorilor de servicii. . NP L o
. y . onest, incluzand limitele si riscurile interpretarii.
between outputs, outcomes, and impact, and how |25. The student/graduate data and uses service user feedback. ’ )
25. The student/graduate reports impact honestly,
to measure them. . L . . .
including limitations and risks of interpretation.
26. Studentul/Absolventul descrie cadrul de 26. Studentul/Absolventul actioneaza prompt si
safeguarding, tipuri de abuz/stigmatizare si 26. Studentul/Absolventul identifica semne de risc, initiaza responsabil, documenteaza corect si respecta
proceduri de raportare. masuri de protectie si colaboreaza cu institutii competente. obligatiile legale/etice.
26. The student/graduate describes safeguarding |26. The student/graduate identifies signs of risk, initiates 26. The student/graduate acts promptly and
frameworks, types of abuse/stigma, and reporting |protection measures, and collaborates with competent responsibly, documents correctly, and complies with
CP13  |procedures. institutions. legal/ethical duties.
PC13

27. Studentul/Absolventul descrie evaluarea
riscului imediat si planul de sigurantd in situatii
critice.

27. The student/graduate describes immediate

risk assessment and safety planning in critical

27. Studentul/Absolventul elaboreaza masuri preventive si
instruieste beneficiarul privind resursele de urgenta.

27. The student/graduate develops preventive measures and
informs the service user about emergency resources.

27. Studentul/Absolventul ia decizii proportionale
pentru protectie, respectand cadrul legal si etic.
27. The student/graduate makes proportionate
safeguarding decisions within the legal and ethical

| framework.
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28. Studentul/Absolventul explica diversitatea
culturald, competenta culturala si barierele de
acces la servicii.

28. The student/graduate explains cultural
diversity, cultural competence, and barriers to
accessing services.

29. Studentul/Absolventul integreaza diversitatea

28. Studentul/Absolventul adapteaza comunicarea si
interventia, foloseste resurse comunitare si mediaza diferente
culturale.

28. The student/graduate adapts communication and
intervention, uses community resources, and mediates cultural

28. Studentul/Absolventul previne prejudecatile in
practica si asigura servicii respectuoase si incluzive.
28. The student/graduate prevents bias in practice
and ensures respectful, inclusive services.

CP14 culturala, lingvistica si competenta culturala, in  |differences
, lingvistica si 0 . <
PC14 |, . J o peten] : 29. Studentul/Absolventul reflecteaza asupra
identificarea nevoilor si interesului general al rejudecatilor proprii si isi ajusteaza practica pentru
comunitatii in care se infiinfeazd/functioneazd 29. Studentul/Absolventul adapteaza materiale/informatii la fesj cct cu]tura? pritsi iyt P P
intreprinderi sociale. nivelul de alfabetizare si contextul cultural. P ' .
) o : 29. The student/graduate reflects on personal biases
29. The student/graduate integrates cultural and |29. The student/graduate adapts materials/information to . .
e ) ) and adjusts practice to ensure cultural respect.
linguistic diversity and cultural competence in literacy level and cultural context.
identifying the needs and general interests of the
community in which social enterprises are
established/operate.
30. Studentul/Absolventul descrie tehnici de 30. Studentul/Absolventul utilizeaza parafrazare, reflectare,
comunicare, ascultare activa, empatie si intrebari deschise si validare emotionala, clarificarea si 30. Studentul/Absolventul creeaza un spatiu sigur si
CP15 |clarificare. sumarizarea pentru a valida mesajul. gestioneaza confidentialitatea si reactiile profesionale.
PC15  |30. The student/graduate describes 30. The student/graduate uses paraphrasing, reflection, open |30. The student/graduate creates a safe space and

communication techniques, active listening,
empathy, and clarification.

questions, and emotional validation, clarification, and
summarising to validate the message.

manages confidentiality and professional reactions.
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31. Studentul/Absolventul identifica rolurile
profesionale, valorile, elementele de deontologie
si standardele profesionale.

31. The student/graduate identifies professional
roles, values, alues, ethics, and professional
standards.

31. Studentul/Absolventul practicd autoreflectia, foloseste
supervizarea si isi stabileste obiective profesionale.

31. The student/graduate practices self-reflection, uses
supervision, and sets professional goals.

31. Studentul/Absolventul isi asuma responsabilitatea
pentru limitele competentei si actioneaza conform
eticii profesionale.

31. The student/graduate takes responsibility for the
limits of competence and acts according to

CP16 |32. Studentul/Absolventul explica altor professional ethics.
PC16 rofesionisti din domeniul asistentei sociale si . . Lo
P Lo N e ’ 32. Studentul/Absolventul isi construieste un plan de cariera si N .
economiei sociale, ceea ce inseamna munca de . ’ ’ > 132. Studentul/Absolventul isi asuma reprezentarea
. A . un portofoliu de competente. L. N L
asistentd sociala pliatd pe nevoile persoanelor ’ profesiei cu integritate in contexte publice si
. 32. The student/graduate develops a career plan and a . e ’
vulnerabile. ortfolio of competences institutionale.
32. The student/graduate explains to other P P ’ 32. The student/graduate represents the profession
professionals from social economy, what social with integrity in public and institutional contexts.
work tailored to the needs of vulnerable people
entails.
33. Studentul/Absolventul descrie prevederi legale
relevante si drepturi/obligatii in accesarea . . ..
e P g8 . . L. 33. Studentul/Absolventul asigura informare corecta si
serviciilor sociale. 33. Studentul/Absolventul explica proceduri, optiuni si e e A . ’
. . . . o sprijind consimtamantul informat.
33. The student/graduate describes relevant legal |consecinte legale in mod clar si accesibil.
. > L . . ’ o . 33. The student/graduate ensures accurate
provisions and rights/obligations in accessing 33. The student/graduate explains procedures, options, and . . .
. ] information and supports informed consent.
cp17  |services. legal consequences clearly and accessibly.
PC17 34. Studentul/Absolventul 1si asuma acuratetea si

34. Studentul/Absolventul descrie consecintele
juridice posibile ale optiunilor beneficiarului (in
termeni accesibili).

34. The student/graduate describes potential
legal consequences of the service user’s options

in accessible terms.

34. Studentul/Absolventul traduce limbajul juridic in explicatii
pe inteles si verifica intelegerea prin intrebari.

34. The student/graduate translates legal language into plain
explanations and checks understanding through questions.

recurge la consultare cand cadrul legal este neclar.
34. The student/graduate takes responsibility for
accuracy and seeks consultation when the legal
|framework is unclear.
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35. Studentul/Absolventul explica analiza
stakeholderilor si colaborarea interinstitutionala in
servicii sociale.

35. The student/graduate explains stakeholder
analysis and inter-institutional collaboration in

35. Studentul/Absolventul construieste parteneriate si obtine
resurse pentru cazuri/programe.

35. The student/graduate builds partnerships and secures
resources for cases/programmes.

35. Studentul/Absolventul gestioneaza conflictele cu
profesionalism si reprezinta responsabil beneficiarii.
35. The student/graduate manages conflicts
professionally and represents service users

CP18 . . responsibly.
social services.
PC18 - . L
36. Studentul/Absolventul pregéteste argumente si negociaza - o
. . . LS .y 36. Studentul/Absolventul documenteaza acordurile si
36. Studentul/Absolventul descrie tehnici de compromisuri care protejeaza interesele beneficiarilor. . . . R .
.. o . . . mentine profesionalismul in contexte de presiune.
negociere integrativa si gestionare a conflictelor. |36. The student/graduate prepares arguments and negotiates
. ) ) . L. 36. The student/graduate documents agreements and
36. The student/graduate describes integrative compromises that protect service users’ interests. L . .
. . ) maintains professionalism under pressure.
negotiation techniques and conflict management.
37. Studentul/Absolventul descrie negocierea < .
. . .. g . N - 37. Studentul/Absolventul respecta autonomia
obiectivelor si tehnici de empowerment. 37. Studentul/Absolventul stabileste impreund cu persoanele . . L Lo .
. . . . . S beneficiarului si mentine limite etice si profesionale.
37. The student/graduate describes goal vulnerabile prioritati, pasi de actiune si criterii de succes. ; ,
o Lo . 37. The student/graduate respects the service user’s
negotiation and empowerment. 37. The student/graduate sets priorities, action steps, and o . i
.. . autonomy and maintains ethical and professional
success criteria together with the vulnerable people. s
CP19 . . boundaries.
PC19 38. Studentul/Absolventul descrie stabilirea
limitelor si responsabilitatilor reciproce in planul |38. Studentul/Absolventul negociaza pasi fezabili in functie de <. . .
) L . o o 38. Studentul/Absolventul adapteaza interventia fara a
de lucru la nivelul organizatiilor sociale. motivatie, resurse si riscuri. combromite sieuranta
. . . Ul .
38. The student/graduate describes boundary 38. The student/graduate negotiates feasible steps based on P £ ’ ) .
) o o L. X 38. The student/graduate adapts the intervention
setting and mutual responsibilities within the motivation, resources, and risks. . .
) . .. without compromising safety.
working plan at the level of social organizations.
39. Studentul/Absolventul descrie modele de . C e
. o . 39. Studentul/Absolventul isi asuma initiativa,
leadership si coordonare de echipd in cazuri de raspunde de decizii si mentine focusul pe rezultate si
asistentd sociala. 39. Studentul/Absolventul coordoneaza intélniri de caz, G pranté ’ ’ P ’
. . - < .. u .
39. The student/graduate describes leadership clarifica roluri si mobilizeaza resursele echipei. £ ’ .
L . . . . 39. The student/graduate takes initiative, is
models and team coordination in social work 39. The student/graduate coordinates case meetings, clarifies .. .
. accountable for decisions, and maintains focus on
cases. roles, and mobilises team resources.
CP20 outcomes and safety.
PC20

40. Studentul/Absolventul cunoaste rolul liderului
de caz in coordonare, comunicare si
responsabilizare a echipei.

40. The student/graduate knows the role of the
case lead in coordination, communication, and
team accountability.

40. Studentul/Absolventul prioritizeaza sarcini si delega
responsabil, asigurand claritate 1n echipa.

40. The student/graduate prioritises tasks and delegates
responsibly, ensuring clarity within the team.

40. Studentul/Absolventul conduce situatii complexe
mentinand o abordare eticd si orientata spre rezultate.
40. The student/graduate leads complex situations
while maintaining an ethical and outcomes-focused

approach.
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41. Studentul/Absolventul explica teorn etice,
dileme frecvente si proceduri de
consultare/supervizare.

41. The student/graduate explains ethical
theories, common dilemmas, and
consultation/supervision procedures.

41. Studentul/Absolventul aplicd un cadru de analiza etica,
cantdreste riscuri si documenteaza deciziile.
41. The student/graduate applies an ethical analysis

| framework, weighs risks, and documents decisions.

41. Studentul/Absolventul actioneaza responsabil,
solicita sprijin profesional si prioritizeaza binele si
siguranta beneficiarului.

41. The student/graduate acts responsibly, seeks
professional support, and prioritises the service

CP21 .
PC21 user’s well-being and safety.
42. Studentul/Absolventul descrie conflicte etice [42. Studentul/Absolventul utilizeaza consultarea etica si
tipice (confidentialitate vs. protectie, autonomie |inregistreaza optiunile discutate si justificarea alegerii. 42. Studentul/Absolventul isi asuma responsabilitatea
Vs. Tisc). 42. The student/graduate uses ethical consultation and de a opri si raporta practici neetice observate.
42. The student/graduate describes typical ethical |records discussed options and the justification for the choice. |42. The student/graduate takes responsibility for
conflicts (confidentiality vs protection, autonomy stopping and reporting unethical practices observed.
vs risk)
L 43. Studentul/Absolventul urmareste continuitatea,
43. Studentul/Absolventul descrie tipuri de calitatea si adaptarea pachetului 1a’ schimbarea
servicii/beneficii, eligibilitate si retele de suport  |43. Studentul/Absolventul selecteaza si combina servicii, nevoilor ’ P P
comunitar si organizational. intocmeste planuri si coordoneaza furnizorii implicati. ) L )
’ ’ . ’ ’ . ; 43. The student/graduate ensures continuity, quality,
43. The student/graduate describes types of 43. The student/graduate selects and combines services, ) .
. .y . . . . and adaptation of the package to changing needs.
CP22 services/benefits, eligibility criteria, and prepares plans, and coordinates involved providers.
community support networks. o o .
PC22 b supp . . 44. Studentul/Absolventul monitorizeaza eficienta
44. Studentul/Absolventul construieste un mix de sprijin formal C S
. . .. .. .. . pachetului si decide ajustari pe baza progresului si
44. Studentul/Absolventul descrie planificarea si informal adaptat obiectivelor beneficiarului. .. ’
. S ’ . . . feedback-ului.
resurselor si coordonarea personalului implicat.  (44. The student/graduate builds a mix of formal and informal .
’ . . . , 44. The student/graduate monitors package
44. The student/graduate describes resource support tailored to the service user’s goals. ) ;
. . . effectiveness and makes adjustments based on
planning and coordination of the staff involved.
progress and feedback.
45, Studentul/Absolventul descrie cerinie de
formare si Invatare pe tot parcursul vietii in . e s . o .
asistenté’socialé P P ’ 45. Studentul/Absolventul identificd nevoi de formare, 45. Studentul/Absolventul isi mentine competentele
’ ; ) articipa la cursuri/supervizare si aplicd noile cunostinte. actualizate si 1si asuma responsabilitatea pentru
45. The student/graduate describes professional P P P . . 3 L. T . S P P
) . . 45. The student/graduate identifies training needs, calitatea practicii.
development requirements and lifelong learning .. . . )
in social work participates in courses/supervision, and applies new 45. The student/graduate keeps competences up to
CP23 ' knowledge. date and takes responsibility for practice quality.
PC23

46. Studentul/Absolventul descrie rolul practicilor
bazate pe evidente si al reflectiei in invatarea
continua.

46. The student/graduate describes the role of
evidence-based practice and reflection in ongoing

learning

46. Studentul/Absolventul solicita feedback, isi identifica
lacunele si implementeaza imbunatatiri in practica.

46. The student/graduate seeks feedback, identifies gaps, and
implements improvements in practice.

46. Studentul/Absolventul isi asuma dezvoltarea
profesionald continud ca responsabilitate de baza.
46. The student/graduate treats continuous
professional development as a core responsibility.
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47. Studentul/Absolventul descrie advocacy,
dezvoltare comunitara si mecanisme de politici
sociale.

47. The student/graduate describes advocacy,
community development, and social policy
mechanisms.

47. Studentul/Absolventul mobilizeaza comunitati, elaboreaza
initiative si sustine schimbari in politici/servicii.

47. The student/graduate mobilises communities, develops
initiatives, and supports change in policies/services.

47. Studentul/Absolventul actioneaza etic in spatiul
public si evalueaza impactul demersurilor de
schimbare.

47. The student/graduate acts ethically in the public
arena and evaluates the impact of change efforts.

CP24
PC24 L o “ o D <
48. Studentul/Absolventul descrie ciclul politicilor [48. Studentul/Absolventul colecteaza dovezi din practica si le |48. Studentul/Absolventul desfasoara advocacy
publice si punctele de influentd (agenda, transforma 1n propuneri de imbunatatire sociala. responsabil, evitdnd expunerea riscanta a
formulare, implementare). 48. The student/graduate collects practice-based evidence and |beneficiarilor.
48. The student/graduate describes the public turns it into proposals for social improvement. 48. The student/graduate conducts advocacy
policy cycle and key points of influence (agenda, responsibly, avoiding risky exposure of service users.
ormulation, implementation).
49. Studentul/Absolventul cunoaste metode
avansate de cercetare stiintificd si programe de 49. Studentul/Absolventul respecta integritatea
analizd a datelor. 49. Studentul/Absolventul proiecteaza si realizeaza cercetari [stiintifica, confidentialitatea si raportarea corecta a
49. The student/graduate knows advanced empirice in domeniul asistentei sociale si al economiei sociale. |rezultatelor.
scientific research methods and data analysis 49. The student/graduate designs and conducts empirical 49. The student/graduate respects scientific integrity,
cpas  |Programs. research in the field of social work and social economy. confidentiality, and accurate reporting of findings.
PC25 . o o . . < .
50. Studentul/Absolventul descrie validitatea, 50. Studentul/absolventul formuleaza intrebari, alege metode si |50. Studentul/Absolventul respectd normele de citare
fiabilitatea si limitarile cercetarii in stiintele interpreteaza rezultate in mod riguros. si anti-plagiat in toate materialele produse.
sociale. 50. The student/graduate formulates questions, selects 50. The student/graduate complies with proper
50. The student/graduate describes validity, methods, and interprets results rigorously. citation and anti-plagiarism standards in all
reliability, and limitations of research in the materials produced.
social sciences.
5T. studentul/ Absolventul descric metode
calitative (interviu, focus grup), esantionare si 51. Studentul/Absolventul asigurd consimtdmant
analiza tematica. 51. Studentul/Absolventul colecteaza date calitative, codeaza si|informat, anonimizare si reflexivitate pe parcursul
51. The student/graduate describes qualitative extrage teme relevante pentru practica. cercetarii.
methods (interviews, focus groups), sampling, 51. The student/graduate collects qualitative data, codes it, 51. The student/graduate ensures informed consent,
CP26 and thematic analysis. and derives themes relevant to practice. anonymisation, and reflexivity throughout the
PC26 research.

52. Studentul/Absolventul descrie
credibilitatea/transferabilitatea si rolul
reflexivitatii in cercetarea calitativa.

52. The student/graduate describes
credibility/transferability and the role of

reflexivitv in aualitative research

52. Studentul/Absolventul elaboreaza ghiduri de interviu si
realizeazd analiza tematica coerenta.

52. The student/graduate develops interview guides and
conducts coherent thematic analysis.

52. Studentul/Absolventul protejeaza participantii si
gestioneaza sensibil subiectele dificile.

52. The student/graduate protects participants and
handles difficult topics sensitively.
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53. Studentul/Absolventul descrie variabile,
chestionare, esantionare si notiuni statistice de
baza.

53. The student/graduate describes variables,
questionnaires, sampling, and basic statistical

53. Studentul/Absolventul construieste instrumente, colecteaza
date si realizeaza analize cantitative avansate.

53. The student/graduate builds instruments, collects data,
and performs advanced quantitative analyses.

53. Studentul/Absolventul raspunde de acuratetea
datelor si respectarea eticii in cercetare.

53. The student/graduate is responsible for data
accuracy and research ethics compliance.

CP27 |concepts.
PC27 . e S oo . .
. 54. Studentul/Absolventul interpreteaza statistici descriptive si |54. Studentul/Absolventul evita concluzii exagerate si
54. Studentul/Absolventul descrie ipoteze, R . - ’ . . .
. . . . B verificd/curdta datele pentru consistenta. comunica prudent semnificatia rezultatelor.
corelatie versus cauzalitate si erori de masurare. ’ . S . .
’ o 54. The student/graduate interprets descriptive statistics and |54. The student/graduate avoids overstated
54. The student/graduate describes hypotheses, . . . .
. ) checks/cleans data for consistency. conclusions and communicates findings prudently.
correlation versus causation, and measurement :
errors.
55. Studentul/Absolventul descrie structura unei
propuneri (obiective, metodologie, etica, buget,
calendar). 55. Studentul/Absolventul prezintd si argumenteaza propuneri |55. Studentul/Absolventul sustine standarde de calitate
55. The student/graduate describes the structure |si ofera feedback critic. si responsabilitate 1n planificarea cercetarii.
of a proposal (objectives, methodology, ethics, 55. The student/graduate presents and argues for proposals  |55. The student/graduate upholds quality and
CP28 budget, timeline). and provides critical feedback. responsibility standards in research planning.
PC28

56. Studentul/Absolventul descrie fezabilitatea
(resurse, timp, acces) si riscurile etice ale
propunerii.

56. The student/graduate describes feasibility
(resources, time, access) and the proposal’s
ethical risks.

56. Studentul/Absolventul ofera feedback structurat pe
obiective, metoda, etica si relevantd practica.

56. The student/graduate provides structured feedback on
objectives, method, ethics, and practical relevance.

56. Studentul/Absolventul 1si asuma rol activ in
imbunatatirea propunerilor de cercetare.

56. The student/graduate takes an active role in
improving research proposals.
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57. Studentul/Absolventul descrie cercetarea
aplicatd/evaluarea de servicii si utilizarea
evidentei In practica.

57. The student/graduate describes applied
research/service evaluation and the use of
evidence in practice.

57. Studentul/Absolventul implementeaza studii/evaluari,
sintetizeaza rezultate si formuleaza recomandari practice.
57. The student/graduate implements studies/evaluations,
synthesises results, and formulates practical

57. Studentul/Absolventul transfera responsabil
rezultatele in Imbunatatirea interventiilor si politicilor.
57. The student/graduate responsibly transfers
findings into improved interventions and policies.

CP29 . recommendations.
PC29 58. Studentul/Absolventul descrie cercetarea
evaluativa si folosirea rezultatelor pentru . . . . |58. Studentul/Absolventul integreaza rezultatele in
. . o . 58. Studentul/Absolventul transformé problemele din practica - . L
optimizarea serviciilor/activitdtilor furnizorilor de |, . .. L recomandari operationale si politici interne.
TR . . . in intrebari de cercetare aplicata. ; . .
servicii si intreprinderilor sociale. ) . . |58. The student/graduate integrates findings into
) ) 58. The student/graduate turns practice problems into applied ] . ; ..
58. The student/graduate describes evaluative . operational recommendations and internal policies.
5 . research questions.
research and using results to optimise
services/activities of social providers and social
enterprises.
59. Absolventul dobéandeste cunostinte
fundamentale in domeniul economico-financiar,
pe care le aplica in studiile de economie sociala,
dezvoltand astfel competente de a planifica
activitati specifice economiei sociale. . S Co
° 5P . . . |59. Studentul/absolventul analizeaza misiunea si obiectivele
59. The graduate acquires foundational economic- N . -
) T . organizatiei si adecvarea acestora la intereseul general al 59. Studentul/Absolventul raporteaza conform
financial knowledge and applies it within social e . o e . ..
. o . |comunitatii. procedurilor si prioritizeaza activitatile intreprinderii
economy studies, thereby building competence in . L .
) o . ) 59. The student/graduate analyzes the mission and objectives |sociale.
planning activities characteristic of the social .S L )
cconom of the organization and their suitability to the general 59. The student/graduate reports according to
CP30 4 interests of the community. procedures and prioritises the social enterprise
A . activities.
PC30 |60. Absolventul dobandeste cunostinte

fundamentale in domeniile economic si juridic,
necesare pentru a dezvolta capacitatea de
identificare a oportunitatilor de economie sociala
si pentru a initia procesul de infiintare a acestor
entitati.

60. The graduate acquires fundamental
knowledge in the economic and legal fields,
necessary to develop the ability to identify
opportunities in social economy and to initiate

the process of establishing such entities.

60. Studentul/Absolventul evalueaza si analizeaza organizatia
pentru a identifica riscurile, eficienta, adecvarea strategiilor de
marketing, identificarea surselor de finatare, etc.

60. The student/graduate evaluates and analyzes the
organization to identify risks, efficiency, the adequacy of
marketing strategies, sources of financing, etc.

60. Studentul/Absolventul colaboreaza responsabil cu
actorii relevanti pentru promovarea intreprinderii.

60. The student/graduate collaborates responsibly
with relevant actors to promote social enterprise.
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61. Studentul/Absolventul analizeaza activitatile
incluse in planul strategic al intreprinderii si
resursele de suport.

61. The student/graduate analyses the social
business plan and support resources.

61. Studentul/Absolventul aplica tehnici de stabilizare,
eficientizare, sprijin emotional si colaborare cu echipa.

61. The student/graduate applies stabilisation techniques,
efficiency, provides emotional support, and collaborates with

61. Studentul/Absolventul mentine un cadru propice
dezvoltarii intreprinderii sociale, recunoaste limitele
competentei si creaza oportunitati de dezvoltare.

61. The student/graduate maintains an approapiate
framework, recognises competence limits, and creates

CP31 the team. . . .
opportunities for development of social enterprise.
PC31 ~ ‘
62. Studentul/Absolventul evalueaza puncte forte . . .
. N . . . 62. Studentul/Absolventul utilizeaza interventii de suport . - . .
si slabe in functionarea structurilor de economie . . .. R 62. Studentul/Absolventul 1si asuma referirea si
S adaptate specificului structurii de economie socialad . 1 n
sociala. 62 The student/eraduat .t ;i colaborarea cu servicii specializate cand e necesar.
. The student/graduate uses appropriate supportive
62. The student/graduate evaluates strong and . . & . ) P p P . PP 62. The student/graduate avoids and collaboration
) ) e interventions according with social entreprise type. ) . .
weeknesses in the social economy entities’s. with specialist services when needed.
63. Studentul/Absolventul descrie nevoi de L. . .. 63. Studentul/Absolventul coordoneaza sprijinul si
. o . 63. Studentul/Absolventul evalueaza si planifica interventii . - . .
dezvoltare, factori de protectie si servicii pentru . - . e C e monitorizeaza progresul persoanei vulnerabile.
. . T pentru angajare, sanatate, educatie, participare sociala. .
grupuri vulnerabile. ’ . . 63. The student/graduate coordinates support and
) 63. The student/graduate evaluates and plans interventions .
63. The student/graduate describes . . . monitors the progress of vulnerable person.
] supporting employment, health, educatio, social
developmental needs, protective factors, and . °
CP32 . : participation. . .
PC32 services for the vulnerable group. 64. Studentul/Absolventul urmareste protectia si
L e bunastarea pe termen lung prin coordonarea resurselor
S 64. Studentul/Absolventul implicé persoana vulnerabila si P £p
64. Studentul/Absolventul descrie principiile . . relevante.
O adapteaza sprijinul la nevoi.
angajarii asistate. . 64. The student/graduate ensures long-term
) .. 64. The student/graduate involves the vulnerable persons and . . Lo
64. The student/graduate describes the principles protection and well-being by coordinating relevant
. adapts support to needs.
of assisted employment. resources.
65. Studentul/Absolventul aplica standardele profesionale . - .
D .. (e C . . . A 65. Studentul/absolventul isi asuma respectarea si
65. Studentul/Absolventul cunoaste principiile legale privind conditiile de igiend si securitatea muncii n . .. N . ’
s - ’ . s . ] . asigurarea practicilor de munca in conditii de
CP33 |securitatii la locul de munca. organizatiile sociale si intreprinderile sociale securitate ’
PC33 |65. The graduate knows the principles o 65. The student/graduate applies legal professional standards )
& p ples of . . & PP . gal profe .. . 65. The student/graduate undertakes to comply with
workplace safety. regarding hygiene and occupational safety conditions in ) )
. o . . and ensure safe working practices.
social organizations and social enterprises.
66. Studentul/absolventul cunoaste formele de
. . T - 66. Studentul/Absolventul elaboreaza cu
organizare a structurilor de economie sociala . . . A .
. < .. . profesionalism, discerndmant si responsabilitate
CP34  |conform reglementarilor in vigoare. 66. Studentul formuleaza strategii de management sustenabil. ropunerile ’
PC34  |66. The student/graduate knows the forms of 66. The student applies sustainable management strategies. prop

social economy entities, according with the
regulations in force.

66. The student/graduate develops proposals with
professionalism, discernment, and responsibility.
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67. Studentul/Absolventul descrie factori de
risc/protectie, preventie si resurse de sanatate
mintala.

67. The student/graduate describes risk/protective
factors, prevention, and mental health resources.

67. Studentul/Absolventul ofera psihoeducatie si sprijina
accesul la servicii.

67. The student/graduate provides psychoeducation and
Supports access to services.

67. Studentul/Absolventul reduce stigma, lucreaza in
limitele rolului si colaboreaza responsabil cu
specialigtii.

67. The student/graduate reduces stigma, works
within role limits, and collaborates responsibly with
specialists.

CP35
PC35 |68. Studentul/Absolventul descrie strategii de . . . .
. . . Bl ¢ 68. Studentul/Absolventul ofera suport psihosocial de baza si  |68. Studentul/Absolventul isi asuma colaborareca
preventie, reducerea stigmei si rutele de trimitere o . . C S e .
. . . promoveaza rutine sidndtoase (somn, suport social). interdisciplinara si respecta limitele rolului n
catre servicii. . . . . IR
) . 68. The student/graduate provides basic psychosocial support |interventii clinice.
68. The student/graduate describes prevention . . ’ o
; i : and promotes healthy routines (sleep, social support). 68. The student/graduate takes responsibility for
strategies, stigma reduction, and referral . . .
interdisciplinary collaboration and respects role
pathways. e .
limits in clinical interventions.
69. Studentul/Absolventul descrie si identifica
problemele sociale, economice, de mediu la
nivelul comunitatilor si actori responsabili pentru .
S P p 69. Studentul/Absolventul promoveaza responsabil
dezvoltare comunitara. o . . L
. ) ) 69. Studentul/Absolventul cunoaste si aplica metode stiintifice |coeziunea sociala.
69. The student/graduate describes and identifies S Lo T .
) ) ) i de evaluare dinamica si participativa. 69. The student/graduate promotes the social
social, economic, and environmental issues at the . L. .
i ) ) . 69. The student/graduate knows and applies scientific methods |cohesion.
community level identify actors responsible for : ..
. of dynamic and participatory assessment.
CP36 |community development. - .
PC36 70. Studentul/Absolventul raporteaza rezultatele si

70. Studentul/Absolventul explica complexitatea
conceptului de dezvoltare sociala locala si
importanta acesteia pentru incluziune si coeziune
sociala.

70. The student/graduate explains the complexity
of the concept of local social development and its
importance for social inclusion and cohesion.

70. Studentul/Absolventul formuleaza si construieste rapoarte
de dezvoltare sociala.

70. The student/graduate formulates and constructs social
development reports.

concluziile cu privire la dezvoltarea sociala in mod
intelegibil

70. The student/graduate reports the results and
conclusions regarding social development in an
understandable manner.
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71. Studentul/Absolventul descrie si explica
situatiile de vulnerabilitate in materie de
competente.

71. The student/ graduate describes and explains
situations of vulnerability in terms of skills.

71. Studentul/Absolventul colecteaza date, identifica nevoi si
formuleaza recomandari pentru sprijin individualiza.

71. The student/graduate collects data, identifies needs, and
|formulates recommendations for individualised support.

71. Studentul/Absolventul monitorizeaza evolutia si
ajusteaza planul in mod responsabil.

71. The student/graduate monitors progress and
adjusts the plan responsibly.

CP37
PC37 .. o 72. Studentul/Absolventul propune si formuleaza tehnici de .. .
72. Studentul descrie si identifica etape de e PTOPHS S . o 72. Studentul/Absolventul revizuieste evaluarea si
. o . |evaluare pentru a identifica puncte forte si dificultati de . . R
dezvoltare, instrumente de evaluare si indicatori planul in functie de dezvoltarea tanarului.
’ dezvoltare. ’ )
de progres. 72. The student/graduate reviews the assessment and
: : ) 72. The student/graduate proposes and formulates assessment ) ,
72. The student/graduate describes and identifies . . . . _|plan according to the young person’s development.
. techniques to identify strengths and developmental difficulties.
assessment tools and progress indicators. -
73. Studentul/Absolventul descrie reguli de
comunicare profesionald, confidentialitate si 73. Studentul/Absolventul decide responsabil ce
partajare de informatii pentru persoane vulnerabile|73. Studentul/Absolventul se asigura cd persoanele vulnerabile [informatii se comunica, catre cine si in ce conditii
si manageri de structuri de economie sociala. aflate in cautarea unui loc de munca asi cunosc drepturile si legale/etice.
73. The student/graduate describes professional |obligatiile. 73. The student/graduate decides responsibly what
communication rules, confidentiality, and 73. The student/graduate ensures that vulnerable job seekers |information is shared, with whom, and under what
CP38 |information-sharing for vulnerable persons and |are aware of their rights and obligations. legal/ethical conditions.
PC38 |managers of social enterprises.

74. Studentul/Absolventul descrie partajarea
informatiilor intre servicii pe principiul ,,need-to-
know”.

74. The student/graduate describes ‘need-to-
know’ information sharing between services.

74. Studentul/Absolventul comunica clar ingrijorarile/riscurile
si formuleaza recomandari usor de urmat.

74. The student/graduate communicates concerns/risks clearly
and formulates easy-to-follow recommendations.

74. Studentul/Absolventul 1si asuma protejarea datelor
si comunicarea responsabila in situatii sensibile.

74. The student/graduate takes responsibility for data
protection and responsible communication in
sensitive situations.
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75. Studentul/Absolventul descrie si identifica
situatii de excluziune sociala si evalueaza
politicile si programele de incluziune sociala
destinate persoanelor vulnerabile.

75. The student/graduate describes and identifies
social exclusion situation and evaluates social
inclusion policies and programs for vulnerable

75. Studentul/Absolventul foloseste tehnici participative si de
promovare a incluziunii sociale si egalitatii de sanse.
75. The student/graduate adapts language, uses participatory
techniques for social inclusion and to promote equal

75. Studentul/Absolventul mentine respectul, siguranta
si limitele profesionale In interactiunea cu persoanele
vulnerabile.

75. The student/graduate maintains respect, safety,
and professional boundaries when working with

CP39 opportunities.
eople. vulnerable people.
pCc3o  [PeoP peop
. . 76. Studentul/Absolventul foloseste metode interactive . .
76. Studentul/Absolventul descrie tehnici de . - ’ e g 76. Studentul/Absolventul creeaza un spatiu de
. . R, (exercitii, scale, harti de resurse) pentru a facilita dialogul. . . . < .
engagement si comunicare adaptata situatiilor de . . , comunicare sigur, fard judecatd, cu limite clare.
. . A L. 76. The student/graduate uses interactive methods (exercises,
vulnerabilitate, inclusiv in context digital. . i 76. The student/graduate creates a safe, non-
i scales, resource maps) to facilitate dialogue. . .. . L.
76. The student/graduate describes engagement - judgemental communication space with clear limits.
techniques and vulnerable-appropriate
communication, including in digital contexts.
77. Studentul/Absolventul analizeaza resurse e o .
. . . .. |77. Studentul/Absolventul planifica programe, atrage parteneri,
comunitare, metode de Iucru comunitar si masurile|. =~ . . . - .. .. .
. o ’ implicd comunitatea si evalueaza participarea/rezultatele. 77. Studentul/Absolventul asigura incluziunea,
de protectie sociala. . . . S .
. 77. The student/graduate plans programmes, attracts siguranta si sustenabilitatea initiativelor comunitare.
77. The student/graduate analyses community ) . T T )
. partners, involves community, and evaluates 77. The student/graduate ensures inclusion, safety,
resources, community work methods, and the . . e
. . participation/outcomes. and sustainability of community initiatives.
social protection measures.
CP40
PC40 . . 78. Studentul/Absolventul implicé persoanele vulnerabile in |78. Studentul/Absolventul consolideaza parteneriate si
78. Studentul/Absolventul descrie planificarea de . [pticd perst .. . - - . .. P . ’
. . L R co-creare, promoveaza participarea activa g1 gestioneaza evalueaza pentru continuitate i impact comunitar.
proiect (nevoi, obiective, buget, evaluare) in .. L. .
. . logistic activittile. 78. The student/graduate strengthens partnerships
programe pentru grupurile vulnerabile. . . . .
. . 78. The student/graduate involves vulnerable people in co- and uses evaluation to ensure continuity and
78. The student/graduate describes project . . C .. .
. L . . |creation, promotes active participation, and manages activity |community impact.
planning (needs, objectives, budget, evaluation) in lowistics
vulnerable groups programmes. g '
79. Studentul/Absolventul identifica actori
relevanti (donatori, sponsori, fundatii, companii, |79. Studentul/Absolventul construieste si mentine relatii 79. Studentul/Absolventul evalueaza critic calitatea si
autoritati publice) pentru dezvoltarea retelelor de |profesionale cu potentiali parteneri si sustinatori, utilizand sustenabilitatea relatiilor profesionale din procesul de
CP41 |fundraising. strategii adecvate de networking. strangere de fonduri.
PC41 |79. The Student/Graduate identifies relevant 79. The Student/Graduate builds and maintains professional |79. The Student/Graduate critically evaluates the

stakeholders (donors, sponsors, foundations,
corporations, public authorities) for developing

fundraising networks.

relationships with potential partners and supporters using
appropriate networking strategies.

quality and sustainability of professional
relationships in the fundraising process.
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80. Studentul/Absolventul recunoaste rolurile si
contributiile diferitelor domenii profesionale
(marketing, financiar, juridic, comunicare, IT) in

80. Studentul/Absolventul se implica in echipe
interdisciplinare pentru planificarea si implementarea
strategiilor de dezvoltare si promovare a structurilor de

80. Studentul/Absolventul demonstreaza respect,
deschidere si responsabilitate in comunicarea

CP42 |infiintarea si dezvoltarea intreprinderilor sociale. economie sociald profesionald cu colegii din alte domenii.
PC42  |80. The Student/Graduate recognizes the roles L C 80. The Student/Graduate demonstrates respect,
o . . 80. The Student/Graduate collaborates in interdisciplinary e .
and contributions of different professional fields ) : openness, and responsibility in professional
. . . |teams to plan and implement strategies for promote and . .
(marketing, finance, legal, communication, IT) in . . communication with colleagues from other fields.
. . development social economy entities.

social entreprises development.

81. Absolventul descrie concepte de cheltuieli si 81. Absolventul 1si asuma consecintele propriilor

conturi utilizate in planificarea Planului de Afaceri o e e e . decizii bazate pe conceptul de cost.

FHizale b 81. Absolventul planificd activitatile pornind de la conceptul P p .
al organizatiei sociale. 81. The graduate assumes the consequences of his
. de cost. >
81. The graduate describes concepts of expenses o own decisions based on the concept of cost.
] ) ) 81. The graduate plans activities based on the concept of cost.
and accounts used in planning the Business Plan
of the social organization. .. - . . |82. Studentul/Absolventul actioneaza autonom in
82. Studentul/Absolventul anticipeaza riscuri si pregateste pasi |,. . R o
. . - - . limitele rolului si solicitd feedback/sprijin atunci cand
. . concreti pentru implementare, urmarind rezultate masurabile. . .

82. Studentul/Absolventul explicd modalitati de D ) complexitatea depaseste competenta.

. . e . . 82. The student/graduate anticipates risks and prepares o ’ o
CT1 identificare a oportunitatilor si de prioritizare a . . . 82. The student/graduate acts autonomously within

. e o concrete implementation steps, aiming for measurable results. .

TC1 sarcinilor 1n conditii de resurse limitate. role limits and seeks feedback/support when

82. The student/graduate explains ways to
identify opportunities and prioritise tasks under
limited resources.

83. Studentul/Absolventul analizeaza tendinte si
bune practici din aria strangerii de fonduri.

83. The Student/Graduate analyzes trends and
best practices in fundraising.

83. Studentul/Absolventul compara si evalueaza diferite
strategii si instrumente de strangere de fonduri in functie de
eficientd, costuri, riscuri si impact social.

83. The Student/Graduate compares and evaluates different
| fundraising strategies and tools based on efficiency, costs,
risks, and social impact.

complexity exceeds competence.

83. Studentul/Absolventul formuleaza argumente
analitice si bine structurate pentru sustinerea unor
optiuni specifice in domeniul stringerii de fonduri.
83. The Student/Graduate formulates analytical and
well-structured arguments to support specific options
in the field of fundraising.
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84. Studentul/Absolventul explica principiile
responsabilitatii, managementului timpului si
respectarii termenelor.

84. The student/graduate explains principles of
accountability, time management, and meeting
deadlines.

84. Studentul/Absolventul planifica activitatile, stabileste
prioritati si livreaza rezultatele conform termenelor convenite.
84. The student/graduate plans activities, sets priorities, and
delivers outputs according to agreed timelines.

84. Studentul/Absolventul isi asuma consecintele
propriilor decizii si mentine un standard constant de
fiabilitate.

84. The student/graduate takes ownership of
consequences and maintains a consistent standard of

CT2 . . reliability.
TC2 85. Studentul/Absolventul descrie consecintele b
profesionale si etice ale nerespectarii 85. Studentul/Absolventul comunica din timp Intarzierile, . .
. ’ N . . . e e .. 85. Studentul/Absolventul monitorizeaza calitatea
angajamentelor fata de renegociaza realist termenele si documenteaza schimbarile. . . C e A . .
o L ) livrabilelor si solicita verificare cand miza sau riscul
beneficiari/echipd/organizatie. 85. The student/graduate communicates delays early, S
. . Lo - este ridicat.
85. The student/graduate describes the renegotiates timelines realistically, and documents changes. ) )
. . 85. The student/graduate monitors output quality and
professional and ethical consequences of not . . . .
i . ) seeks verification when stakes or risk are high.
meeting commitments to service
users/teams/organizations.
86. Studentul/Absolventul descrie concepte de . L . ..
o . > COnCep 86. Studentul/Absolventul adapteaza limbajul si 86. Studentul/Absolventul isi reflecteaza propriile
diversitate culturald, norme/valori si impactul lor . . . PN < . .
. .o . comportamentul profesional la contextul cultural, cu respect si [prejudeciti si isi ajusteaza practica pentru a preveni
asupra interactiunilor sociale. o L
. sensibilitate. discriminarea.
86. The student/graduate describes concepts of . .
.. . 86. The student/graduate adapts professional language and  |86. The student/graduate reflects on personal biases
cultural diversity, norms/values, and their impact ) . L . . o
. . behaviour to the cultural context with respect and sensitivity. |and adjusts practice to prevent discrimination.
on social interactions.
CT3
TC3 87. Studentul/Absolventul identifica bariere culturale si 87. Studentul/Absolventul promoveaza un climat

87. Studentul/Absolventul explica principii de
competenta culturala si comunicare interculturala,
inclusiv evitarea stereotipurilor.

87. The student/graduate explains principles of
cultural competence and intercultural
communication, including avoiding stereotypes.

faciliteaza solutii incluzive (ex. mediere, interpretariat,
materiale accesibile).

87. The student/graduate identifies cultural barriers and
facilitates inclusive solutions (e.g., mediation, interpreting,
accessible materials).

incluziv in echipa si semnaleaza comportamentele
discriminatorii observate.

87. The student/graduate promotes an inclusive team
climate and flags discriminatory behaviours
observed.
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88. Studentul/Absolventul descrie drepturi si
responsabilitati civice, mecanisme de participare
publica si rolul comunitatii.

88. The student/graduate describes civic rights
and responsibilities, public participation
mechanisms, and the role of community.

88. Studentul/Absolventul participa la activitati comunitare si
sustine initiative care raspund nevoilor sociale identificate.
88. The student/graduate participates in community activities
and supports initiatives addressing identified social needs.

88. Studentul/Absolventul se implica responsabil,
respectand reguli, roluri si limite profesionale in
contexte civice.

88. The student/graduate engages responsibly,
respecting rules, roles, and professional boundaries
in civic contexts.

CT4
TC4 - . 89. Studentul/Absolventul comunica argumentat in spatiul .

89. Studentul/Absolventul explicd moduri de . N : at8 . P 89. Studentul/Absolventul evalueaza impactul

. . . . e public si colaboreaza cu actori locali pentru solutii comune. . A g .

implicare civica (voluntariat, consultari, initiative . . ) implicarii si 1si adapteaza contributia pentru a

. .o s 89. The student/graduate communicates reasoned viewpoints . . .
comunitare) si etica participarii. . . . maximiza beneficiul comunitar.
) .. |in the public sphere and collaborates with local actors for )
89. The student/graduate explains forms of civic shared solutions 89. The student/graduate evaluates the impact of
ions.
engagement (volunteering, consultations, engagement and adapts contributions to maximise
community initiatives) and participation ethics. community benefit.
. 90. Studentul/Absolventul isi revizuieste pozitia cand
90. Studentul/Absolventul defineste gandirea . . . . . i . pozi}
e . e 90. Studentul/Absolventul analizeaza date si surse, compara apar informatii noi si igi documenteaza rationamentul.

critica, logica argumentdrii si criterii de evaluare a . . y .. . . . o,

. e perspective si formuleaza concluzii bazate pe evidente. 90. The student/graduate revises their position when

informatiei. . . .

’ . » . 90. The student/graduate analyses data and sources, new information emerges and documents their
90. The student/graduate defines critical thinking, . . .
. L i compares perspectives, and draws evidence-based reasoning.

argument logic, and criteria for evaluating .
CT5 infi i conclusions.

information. ~ _
TCS 91. Studentul/Absolventul promoveaza o cultura a

91. Absolventul stabileste criterii de evaluare a
informatiilor pe baza conceptelor de tip cost.
91. The graduate defines evaluation criteria for
information using cost-related concepts.

91. Absolventul analizeaza date si surse, compara perspectivele
de dezvoltare ale organizatiei.

91. The graduate analyzes data and sources and compares
different development perspectives of the organization.

dialogului critic si a feedback-ului constructiv in
echipa.

91. The student/graduate promotes a culture of
critical dialogue and constructive feedback within the

team.
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92. Studentul/Absolventul descrie functionalitati
de baza ale platformelor de
comunicare/collaboration si bune practici de
utilizare.

92. The student/graduate describes core features
of communication/collaboration platforms and

92. Studentul/Absolventul utilizeaza instrumente digitale
pentru planificare, partajare de documente si coordonare in
echipa.

92. The student/graduate uses digital tools for planning,
document sharing, and team coordination.

92. Studentul/Absolventul respecta confidentialitatea
si aplicd reguli de acces la informatii in spatiile
digitale.

92. The student/graduate respects confidentiality and
applies information access rules in digital spaces.

CTo good use practices.

TC6 93. Studentul/Absolventul redacteaza mesaje clare, gestioneaza |93. Studentul/Absolventul isi asuma responsabilitatea
93. Studentul/Absolventul explica riscuri de versiuni ale documentelor si organizeaza comunicarea pentru calitatea comunicérii online si pentru arhivarea
securitate si confidentialitate in mediul digital si  |asincrona. corespunzatoare.
masuri de protectie a datelor. 93. The student/graduate writes clear messages, manages 93.The student/graduate takes responsibility for the
93. The student/graduate explains digital document versions, and organises asynchronous quality of online communication and proper
security/privacy risks and data protection communication. archiving.
measures.

94. Studentul/Absolventul descrie concepte-cheie

din stiinte sociale si umaniste relevante pentru 94. Studentul/Absolventul isi asuma utilizarea
analiza comportamentului organizational si 94. Studentul/Absolventul aplica concepte teoretice pentrua  |responsabila a teoriilor, evitand etichetarea si
contextului social. interpreta situatii concrete si pentru a formula ipoteze de lucru. |simplificarile excesive.

94. The student/graduate describes key social and |94. The student/graduate applies theoretical concepts to 94. The student/graduate uses theory responsibly,
human sciences concepts relevant to analysing interpret real situations and formulate working hypotheses. avoiding labelling and oversimplification.

CT7 organizational behaviour and social context.

TC7 95. Studentul/Absolventul utilizeaza cunostinte 95. Studentul/Absolventul recunoaste limitele

95. Studentul/Absolventul explicd modul in care
teoriile sociale pot sustine interpretarea
fenomenelor si alegerea interventiilor.

95. The student/graduate explains how social
theories support interpreting phenomena and
selecting interventions.

interdisciplinare pentru a adapta solutii la persoane, grupuri si
comunitati.

95. The student/graduate uses interdisciplinary knowledge to
tailor solutions for individuals, groups, and communities.

propriilor cunostinte si cauta surse/consultantd pentru
clarificare.

95. The student/graduate recognises limits of their
knowledge and seeks sources/consultation for
clarification.
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96. Studentul/Absolventul descrie principii de
consiliere de baza: ascultare, clarificare, suport,
stabilirea limitelor si referire.

96. The student/graduate describes basic
counselling principles: listening, clarification,
support, boundary setting, and referral.

96. Studentul/Absolventul utilizeaza ascultare activa si
intrebari ghidate pentru a sprijini luarea deciziilor informate.
96. The student/graduate uses active listening and guided
questions to support informed decision-making.

96. Studentul/Absolventul mentine confidentialitatea,
respectd autonomia persoanei si lucreaza in limitele
rolului.

96. The student/graduate maintains confidentiality,
respects the person’s autonomy, and works within
role limits.

CT8

TCS8 D . < G . . .
97. Studentul/Absolventul explica diferenta dintre |97. Studentul/Absolventul ofera informatii si optiuni, ajuta la  [97. Studentul/Absolventul solicitd supervizare si face
consiliere de suport si interventii specializate si  [structurarea unui plan de actiune si urmareste progresul. referiri atunci cand situatia depaseste competenta sau
conditiile de trimitere catre specialisti. 97. The student/graduate provides information and options, implica risc.
97. The student/graduate explains the difference |helps structure an action plan, and follows up on progress. 97. The student/graduate seeks supervision and
between supportive counselling and specialised makes referrals when the situation exceeds
interventions, and when to refer. competence or involves risk.
98. Studentul/Absolventul descrie mecanisme de 98. Studentul/Absolventul 1si mentine comportamentul
stres si frustrare si strategii de reglare emotionald. |98. Studentul/Absolventul aplica tehnici de coping (pauza, profesional si evita reactiile care pot afecta pe ceilalti.
98. The student/graduate describes restructurare cognitiva, prioritizare) pentru a mentine 98. The student/graduate maintains professional
stress/frustration mechanisms and emotional performanta. behaviour and avoids reactions that could harm
regulation strategies. 98. The student/graduate applies coping techniques (pause, others.

CT9 cognitive reframing, prioritising) to maintain performance.

TC9 99. Studentul/Absolventul explicd impactul 99. Studentul/Absolventul isi monitorizeaza starea si

frustrarii asupra comunicarii, calitatii muncii si
relatiilor profesionale.

99. The student/graduate explains the impact of
frustration on communication, work quality, and
professional relationships.

99. Studentul/Absolventul exprima asertiv dificultatile si
solicita sprijin/clarificari pentru reducerea tensiunilor.

99. The student/graduate expresses difficulties assertively and
seeks support/clarifications to reduce tensions.

apeleaza la resurse (supervizare, suport) pentru
prevenirea epuizarii.

99. The student/graduate monitors their state and
uses resources (supervision, support) to prevent
burnout.
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100. Studentul/Absolventul descrie concepte de
rezilienta, auto-eficacitate si mindset de crestere in
invatare si munca.

100. The student/graduate describes resilience,
self-efficacy, and growth mindset concepts in
learning and work.

100. Studentul/Absolventul reformuleaza dificultatile in
termeni de oportunitéti de invatare si propune pasi de actiune.
100. The student/graduate reframes difficulties as learning
opportunities and proposes action steps.

100. Studentul/Absolventul isi asuma responsabilitatea
pentru gestionarea provocdrilor si incurajeaza un
climat constructiv.

100. The student/graduate takes responsibility for
managing challenges and fosters a constructive

CT10 .

TC10 climate.
101. Studentul/Absolventul explicd metode de 101. Studentul/Absolventul mobilizeaza resurse (personale si
setare a obiectivelor si de evaluare a progresului in|externe) si mentine perseverenta pana la atingerea obiectivelor. | 101. Studentul/Absolventul evalueaza realist riscurile
situatii dificile. 101. The student/graduate mobilises resources (personal and |si ajusteaza planul fard a pierde orientarea spre solutii.
101. The student/graduate explains methods for |external) and persists until goals are achieved. 101. The student/graduate realistically assesses risks
goal setting and progress evaluation in and adjusts plans without losing a solutions focus.
challenging situations.
102. Studentul/Absolventul descrie principii de 102. Studentul/Absolventul isi asuma responsabilitatea
control al calitatii (standardizare, verificare, . . . entru calitatea rezultatelor si raporteaza transparent
N el ’ .( e 1. . . 102. Studentul/Absolventul aplica proceduri de verificare, p . . 31 1ap p
imbunatatire continud) si indicatori relevanti. Urmireste erori/neconformitati si bropune actiuni corective problemele identificate.
102. The student/graduate describes quality ’ T PTop L ' 102. The student/graduate takes responsibility for

L o , 102. The student/graduate applies checking procedures, . . ) )
control principles (standardisation, checking, . . output quality and reports identified issues
. ) . tracks errors/non-compliance, and proposes corrective

continuous improvement) and relevant indicators. . transparently.

CT11 actions.

TC11

103. Studentul/Absolventul explica factorii care
sustin bunastarea psihologica si prevenirea
stresului/epuizarii in munca.

103. The student/graduate explains factors that
support psychological well-being and prevent
stress/burnout at work.

103. Studentul/Absolventul utilizeaza strategii de auto-ingrijire
si organizare a muncii pentru a mentine echilibrul i eficienta.
103. The student/graduate uses self-care and work-
organisation strategies to maintain balance and efficiency.

103. Studentul/Absolventul recunoaste semnele de
suprasolicitare (personale/in echipd) si initiazd masuri
de suport si ajustare.

103. The student/graduate recognises overload signs
(self/team) and initiates support and adjustment
measures.
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104. Studentul/Absolventul descrie roluri,
dinamici de grup si principii de colaborare
eficienta.

104. The student/graduate describes roles, group
dynamics, and principles of effective

104. Studentul/Absolventul colaboreaza, isi imparte sarcinile
echitabil si contribuie activ la atingerea obiectivelor comune.
104. The student/graduate collaborates, shares tasks fairly,
and actively contributes to shared goals.

104. Studentul/Absolventul isi asuma responsabilitatea
pentru contributia proprie si sprijind coeziunea
echipei.

104. The student/graduate is accountable for their
contribution and supports team cohesion.

CT12 |collaboration.

TC12 105. Studentul/Absolventul ofera si primeste feedback 105. Studentul/Absolventul respecta deciziile comune
105. Studentul/Absolventul explica modalitati de |constructiv si utilizeaza comunicarea asertiva pentru si intervine responsabil cand apar riscuri pentru
gestionare a conflictelor si luare a deciziilor in clarificarea rolurilor. calitate sau siguranta.
echipa. 105. The student/graduate gives and receives constructive 105. The student/graduate respects team decisions
105. The student/graduate explains ways to feedback and and intervenes responsibly when quality or safety
manage conflict and make team decisions. risks arise.
106. Studentul/Absolventul descrie principii de 106. Studentul/Absolventul isi asuma acuratetea
invatare la adulti, stiluri de invétare si structura 106. Studentul/Absolventul pregateste materiale, demonstreaza |informatiei transmise si respecta limitele competentei
unei sesiuni de instruire. proceduri si explicd clar pasii necesari pentru sarcini specifice. |in instruire.
106. The student/graduate describes adult 106. The student/graduate prepares materials, demonstrates  |106. The student/graduate takes responsibility for the
learning principles, learning styles, and the procedures, and clearly explains steps for specific tasks. accuracy of information delivered and respects
Structure of a training session. competence limits.

CT13 e o o .

TC13 107. Studentul/Absolventul faciliteaza exercitii practice,

107. Studentul/Absolventul explicd metode de
evaluare a invatarii si de adaptare a instruirii la
nevoile publicului.

107. The student/graduate explains methods for
assessing learning and adapting training to
audience needs.

raspunde intrebarilor si ofera feedback orientat spre
imbunatatire.

107. The student/graduate facilitates practical exercises,
answers questions, and provides improvement-oriented
| feedback.

107. Studentul/Absolventul evalueaza rezultatele
instruirii si ajusteaza continutul/metoda pentru
eficienta.

107. The student/graduate evaluates training
outcomes and adjusts content/method for
effectiveness.
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108. Studentul/Absolventul descrie empatia
(cognitiva si afectiva) si rolul ei In relatii
profesionale si sprijin.

108. The student/graduate describes empathy
(cognitive and affective) and its role in
professional relationships and support.

108. Studentul/Absolventul recunoaste emotiile celuilalt si
raspunde prin comunicare validantd si respectuoasa.

108. The student/graduate recognises others’ emotions and
responds with validating, respectful communication.

108. Studentul/Absolventul mentine echilibrul intre
compasiune si obiectivitate si evita implicarea
excesiva.

108. The student/graduate balances compassion with
objectivity and avoids over-involvement.

CT14, 15
TC14, 15 D <. . . 109. Studentul/Absolventul contribuie la un climat
’ 109. Studentul/Absolventul explica diferenta 109. Studentul/Absolventul adapteaza interactiunea la nevoile . . . N .
) L L - . . o e e g relational sigur si respectuos In echipd si cu
dintre empatie si simpatie si importanta limitelor [persoanei si mentine un ton calm in situatii dificile. beneficiarii ’
profesionale. 109. The student/graduate adapts interaction to the person’s ) .
) ) L2 . L. 109. The student/graduate contributes to a safe and
109. The student/graduate explains the difference |needs and maintains a calm tone in difficult situations. . . . .
respectful relational climate in the team and with
between empathy and sympathy and the .
. . . service users.
importance of professional boundaries.
110. Studentul/Absolventul descrie modele de 110. Studentul/Absolventul isi asuma invatarea
competentd interculturala si rolul contextului in 110. Studentul/Absolventul comunica eficient cu persoane din |[continud despre culturi si isi actualizeaza practica pe
interpretarea comportamentelor. medii diverse si verifica intelegerea reciproca. baza experientei.
110. The student/graduate describes intercultural |110. The student/graduate communicates effectively with 110. The student/graduate takes responsibility for
competence models and the role of context in people from diverse backgrounds and checks mutual ongoing cultural learning and updates practice based
CT16 interpreting behaviours. understanding. on experience.
TC16

111. Studentul/Absolventul explica strategii de
comunicare interculturald (clarificare, negociere
de sens, mediere).

111. The student/graduate explains intercultural
communication strategies (clarification, meaning
negotiation, mediation).

111. Studentul/Absolventul gestioneaza situatii de neintelegere
culturald si propune solutii care respecta diferentele.

111. The student/graduate manages cultural
misunderstandings and proposes solutions that respect
differences.

111. Studentul/Absolventul promoveaza incluziunea si
accesul egal, sustindnd adaptari institutionale cand
este necesar.

111. The student/graduate promotes inclusion and
equal access, advocating institutional adaptations
when needed.
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110. Studentul/Absolventul descrie metode de
generare a ideilor (brainstorming, design thinking)
si criterii de evaluare a solutiilor.

110. The student/graduate describes idea
generation methods (brainstorming, design
thinking) and criteria for evaluating solutions.

111. Studentul/Absolventul explica rolul inovarii
in imbunatatirea serviciilor/proceselor si

110. Studentul/Absolventul propune alternative creative si
dezvolta prototipuri/planuri simple pentru testare.

110. The student/graduate proposes creative alternatives and
develops simple prototypes/plans for testing.

111. Studentul/Absolventul combina informatii din surse
diverse pentru a produce solutii noi, adaptate contextului.

110. Studentul/Absolventul isi asuma testarea
responsabila a ideilor si evalueaza impactul inainte de
implementare.

110. The student/graduate takes responsibility for
responsible testing of ideas and evaluates impact
before implementation.

111. Studentul/Absolventul reflecteaza asupra
rezultatelor si imbunatateste solutiile pe baza feedback{

CT17 |gestionarea riscurilor asociate. 111. The student/graduate combines information from diverse ..
) . ului si a datelor.
TC17 |111. The student/graduate explains the role of sources to produce new, context-adapted solutions. ’
. L. . . 111. The student/graduate reflects on outcomes and
innovation in improving services/processes and ) .
. . ; e . improves solutions based on feedback and data.
managing associated risks. 112. Studentul/Absolventul genereaza idei creative de
strangere de fonduri, adaptate misiunii organizatiei si nevoilor .
. . gefe P & T 112. Studentul/Absolventul evalueaza critic
112. Studentul/Absolventul explica concepte si beneficiarilor. o L L
. . . R ’ ) .. fezabilitatea, riscurile si impactul etic si social al
abordari inovatoare utilizate in stringerea de 112. The Student/Graduate generates creative fundraising S ’ ’
. .. .. . . . . e solutiilor inovatoare propuse.
fonduri (de ex. fundraising digital, crowdfunding). |ideas aligned with the organization’s mission and ’ .
Do, . o 112. The Student/Graduate critically assesses the
112. The Student/Graduate explains innovative  |beneficiaries’ needs. e ) .
. .. | feasibility, risks, and ethical and social impact of
concepts and approaches used in fundraising ) ) )
. .. . proposed innovative solutions.
(e.g., digital fundraising, crowdfunding).
113. Studentul/Absolventul descrie principiile 113. Studentul/Absolventul gestioneaza documente si 113. Studentul/Absolventul isi asuma responsabilitatea
confidentialitatii, protectiei datelor si obligatiile [comunicari astfel incat datele sensibile sa fie protejate (acces, |pentru respectarea confidentialitatii si raporteaza
etice/profesionale asociate. parole, anonimizare). incidentele de securitate.
113. The student/graduate describes 113. The student/graduate handles documents and 113. The student/graduate takes responsibility for
confidentiality and data protection principles and |communications so that sensitive data are protected (access  |confidentiality compliance and reports security
CT18 related ethical/professional duties. control, passwords, anonymisation). incidents.
TC18

114. Studentul/Absolventul explica situatiile-
limita (ex. risc, obligatii legale) in care
informatiile pot fi partajate justificat.

114. The student/graduate explains threshold
situations (e.g., risk, legal duties) where
information may be shared with justification.

114. Studentul/Absolventul comunica clar regulile de
confidentialitate si obtine consimtdmant informat pentru
partajarea informatiilor.

114. The student/graduate clearly communicates
confidentiality rules and obtains informed consent for
information sharing.

114. Studentul/Absolventul decide responsabil
partajarea informatiilor conform principiului ,,need-to-
know” si cadrului legal.

114. The student/graduate makes responsible
information-sharing decisions according to the need-
to-know principle and the legal framework.
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ANEXA 6 - PROGRAM DE STUDII PSITHOPEDAGOGICE

PROGRAM DE STUDII PSIHOPEDAGOGICE - Nivelul II: 30 de credite ECTS + 5 credite ECTS aferente examenului de absolvire

. Ore fizice o
CcOD DENUMIREA DISCIPLINELOR CEré(;l;e siptimanale Ore alocate studiului Forme de evaluare disl;“;ellllilnei
C| s Jwp | FJ] 1] T E | C | VP P
An I, Semestrul 1
XND 1101 Psihopedagogia adolescentilor, tinerilor si adultilor/Psycho-pedagogy 5 5 ! 0 3 6 9 B DF
of teenagers, youth and adults
XND 1102 Proiectarea si managerpentul programelor educationale/Design and 5 5 ! 0 3 6 9 B DF
management of educational programmes
An I, Semestrul 2
Didactica domeniului si dezvoltari in didactica specialitatii (invatamant
liceal, postliceal, universitar)/Field didactics and developments in the
XND 1203 didactics of the specialization (high school, post-high school, higher > 2 ! 0 3 6 ? E bP
education)
XND 1204 [Disciplind optionala 1/Optional discipline (1) 5 1 2 0 3 6 9 E DO
An II, Semestrul 3
Practicéd pedagogica (in Invatamantul liceal, postliceal si
XND 2305 |universitar)/Pre-service teaching practice (at high school, post-high 5 0 0 3 3 6 9 C DP
school, higher education level)
XND 2306 |Disciplina optionala 2/Optional discipline (2) 5 1 2 0 3 6 9 E DO
An II, Semestrul 4
Examen de absolvire: Nivelul II/Graduation exam: Level 11 5
TOTAL CREDITE / ORE PE SAPTAMANA / EVALUARI 35 8 7 3 18 36 54 5 1 0

112 98 42 252 504 756

TOTAL ORE FIZICE / TOTAL ORE ALOCATE STUDIULUI 352 756

DF — Discipline de extensie a pregatirii psihopedagogice fundamentale (obligatorii)
DP — Discipline de extensie a pregatirii didactice si practice de specialitate (obligatorii)
DO - Discipline optionale
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ANEXA 7 - RAPORT DE REVIZUIRE
RAPORT DE REVIZUIRE A PLANULUI DE iINVATAMANT VALABIL iNCEPAND DIN ANUL UNIVERSITAR 2026-2027

Programul de studii: Asistenta sociald si economie sociala / Social Work and Social Economy

Pentru actualizarea planului de invitidmént, au fost organizate consultiri cu studentii

Propunerea a fost

Propuneri si sugestii ale studentilor cu privire la imbunatatirea planurilor de Invatamant . N
implementata

1. Continuarea derularii activitatilor extra-curriculare de tipul Zilelor Clujene ale asistentei sociale, pentru valoarea formativa a acestor tipuri de .
evenimente Da [_]Nu [] Partial

Pentru actualizarea planului de invatimént, au fost organizate consultari cu principalii angajatori ai absolventilor / autorititi locale

. .. L o . R s . N e A Propunerea a fost
Propuneri si sugestii ale angajatorilor / autoritatilor locale cu privire la imbunatatirea planurilor de invatamant

implementata
1. Elemente de incluziune, adaptare si co-creatie, utile in dezvoltarea de produse si servicii accesibile tuturor Da [ ] Nu [] Partial
2. Intelegerea aprofundata a conceptului de economie sociala si a cadrului legislativ specific (ex: Legea 219 si Legea 292); Da [ ] Nu [ ] Partial
3. Dezvoltarea abilitatilor de management social si antreprenorial, inclusiv planificare strategica, fundraising, parteneriate si comunicare comunitara Da [|Nu []Partial
4. Competente de coordonare a proiectelor si de lucru cu grupuri vulnerabile (persoane cu dizabilitati, tineri, familii cu venituri reduse) Da [ ] Nu [ ] Partial

Lista angajatorilor / autorititilor locale consultati(te)

1. Directia de Asistenta Sociald si Medicala, Clyj

2. Centrul de Zi Sf. Maria, Cluj (ANPHNP)

3. Atipic SRL, intreprindere sociald

4. O masa cu suflet SRL- Pizzeria Antonino, intreprindere sociald
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