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Si
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IV. EXAMENUL DE LICENTA - perioada iunie-iulie (1 saptiméana)
Proba 1: Evaluarea cunostintelor fundamentale si de specialitate - 5
credite

Proba 2: Prezentarea si sustinerea lucrarii de licenta - 5 credite

V. MODUL DE ALEGERE A DISCIPLINELOR OPTIONALE
Sem. 1: Se alege o disciplind (1) din pachetul optional 1 (ALX0001)
Sem. 2: Se alege o disciplind (2) din pachetul optional 2 (ALX0002)
Sem. 3: Se aleg doua discipline (3 si4) din pachetul optional 3
(ALX0003)

Sem. 4: Se alege o disciplind (5) din pachetul optional 4 (ALX0004)
Sem. 5: Se alege o disciplind (6) din pachetul optional 5 (ALX0005)
Sem. 6: Se aleg doud discipline (7 si 8) din pachetul optional 6
(ALX0006)

in contul a cel mult 3 discipline optionale, studentul are dreptul si
aleagd 3 discipline de la alte specializari ale facultatilor din
Universitatea Babes-Bolyai, respectand conditiondrile din planurile de
invatamant ale respectivelor specializari.
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University of Missoury

Cedarville University
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VII. TABELUL DISCIPLINELOR

ANUL I, SEMESTRUL 1
Credite Ore fizice Ore alocate studiului Forme de evaluar Felul
COD DENUMIREA DISCIPLINELOR LTS siptimanale ¢ alocate stuciutt orme ce evatuare discinlinci
C | s [vLp F 1 T E C | vp P
ALR2101 |Introducere in sociologie / Introduction to Sociology 6 2 2 0 4 7 11 E DF
ALR2105 Metod.e si tehnici de cercetare sociald / Research Methods and 6 ) ) 0 4 - 1 E DF
Techniques
ALR2106 Psiholog‘ie generala si a personalitatii / General Psychology and 5 ) ) 0 4 5 9 E DF
Personality Psychology
ALR2104 Intrgducere in asistenta sociala si deontologia profesiei / Introduction to 6 ) ) 0 4 7 1 E DS
Social Work and Deontology
ALX0001 |Curs optional 1/ Optional Course 1 4 2 0 0 2 5 7 C DC
* Limba straina 1 / Foreign Language 1 3 0 2 0 2 3 5 C DC
YLUO0O011 [Educatie fizicd 1 / Physical education 1 2 0 2 0 2 2 4 VP DC
TOTAL 32 10 12 0 22 36 58 4 2 1 7

*LLUO0011, Limba engleza - curs practic limbaj specializat; LLU0021, Limba franceza - curs practic limbaj specializat; LLU0031, Limba germana - curs practic limbaj specializat;
LLUO0041, Limba italiana - curs practic limbaj specializat; LLU0O051 - Limba spaniola - curs practic limbaj specializat; LLU0061 - Limba rusa - curs practic limbaj specializat.
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ANUL I, SEMESTRUL 2
Credite Ore fizice Ore alocate studiului Forme de evaluar Felul
COD DENUMIREA DISCIPLINELOR LTS siptimanale ¢ alocate stuciutt orme ce evaiuare discinlinci
C | s [ vLp F 1 T E C | vp P
ALR2201 Drept si legislatie in asistenta sociala / Law and Legislation in Social 6 ) ) 0 4 7 1 B DS
Work
ALR2206 Apl?cagii ale statisticii in asistenta sociald / Applications of Statistics in 5 ) 0 ) 4 5 9 B DF
Social Work
ALR2203 Teorii si metode in asistenta sociala (I) / Theory and Methods in Social 6 ) 0 ) 4 7 1 B DS
Work (1)
- | — WP - T 1 .
ALR2204 Sistemul de aslsten,a sgc1a a si practica de specialitate / Social Wor 4 1 0 ) 3 4 7 E DS
System and Field Practice
ALR2205 |Practica de specialitate compacta (I) / Compact Field Practice (I) 2 0 0 2 2 2 4 DS
ALX0002 |Curs optional 2 / Optional Course 2 4 2 0 0 2 5 7 DS
*ok Limba straina 2 / Foreign Language 2 3 0 2 0 2 3 5 DC
YLUO0012 [Educatie fizica 2 / Physical education 2 2 0 2 0 2 2 4 VP DC
TOTAL 32 9 6 8 23 35 58 4 3 1 8

**LLU0012, Limba engleza - curs practic limbaj specializat; LLU0022, Limba franceza - curs practic limbaj specializat; LLU0032, Limba germana - curs practic limbaj specializat;
LLUO0042, Limba italiand - curs practic limbaj specializat; LLU0052 - Limba spaniola - curs practic limbaj specializat; LLU0062 - Limba rusa - curs practic limbaj specializat.
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ANUL II, SEMESTRUL 3
Credite Ore fizice Ore alocate studiului | Forme de evaluare Felul
COD DENUMIREA DISCIPLINELOR ECTS siptaméanale disciplinei
C S LP F 1 T E C VP
e e B 1 K I e R R s
ALR2302 |Protectia copilului / Child Protection 5 2 2 0 4 5 9 E DS
ALR2303 |Devianta si control social / Deviance and Social Control 4 2 1 0 3 5 8 E DS
ALR2305 |Psihologia varstelor / Developmental Psychology 4 2 1 0 3 5 8 E DF
ALR2304 |Practica de specialitate (I) / Field Practice (I) 4 0 0 5 5 2 7 C DS
ALX0003 |Curs optional 3 / Optional Course 3 4 2 0 0 2 5 7 C DS
ALX0003 |Curs optional 4 / Optional Course 4 4 2 0 0 2 5 7 C DS
TOTAL 30 12 4 7 23 32 55 4 3 0 7
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ANUL II, SEMESTRUL 4
Credite Ore fizice Ore alocate studiului | Forme de eval Felul
COD DENUMIREA DISCIPLINELOR LTS siptimanale AT A ] o T T discintinei
C [ s[re [ F 1 T E | C | VP P
Met istenta iala (III): ial k Meth II1): Th
ALR2401 etode de asistenta sociald (III): grup / Social Work Methods (III): The 5 0 ) 4 5 9 E DS
Group
ALR2408 |Asistenta sociald si sanatate publica/ Social Work and Public Health 4 2 1 0 3 5 8 E DS
ALR2403 |Probleme sociale / Social Problems 4 2 1 0 3 5 8 E DS
ALR2404 |Psihologie sociala / Social Psychology 4 2 2 0 4 4 8 E DF
Asist iala 1 iul sanatatii mintale / Mental Health
ALR2407 sis enta sociald in domeniul sanatatii mintale / Mental Health and 4 5 ! 0 3 5 8 E DS
Social Work
ALR2406 |Practica de specialitate (II) / Field Practice (II) 3 0 0 3 3 2 5 C DS
ALR2405 |Practica de specialitate compacta (II) / Compact Field Practice (II) 2 0 0 2 2 2 4 C DS
ALX0004 |Curs optional 5/ Optional Course 5 4 2 0 0 2 5 7 C DS
TOTAL 30 12 5 7 24 33 57 5 3 0 8
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ANUL III, SEMESTRUL 5
Credite Ore fizice Ore alocate studiului | Forme de eval Felul
COD DENUMIREA DISCIPLINELOR LTS siptiménale AT A ] o T T discintinei
C [ s[re [ F 1 T E | C [ VP P
ALR2501 Asistenta sociala si consiliere in scoli / Social Work and Counseling in 4 | 0 3 5 g B DS
Schools
Metode de asistenta sociald (IV): dezvoltare comunitara / Social Work
ALR2502 Methods (IV): Community Development > 2 0 2 4 > ? E DS
ALR2503 Managemeptul serviciilor de asistenta sociala / Management in Social 5 ) ) 0 4 5 9 B DS
Work Services
ALR2S07 Metode calitative de cercetare in asistenta sociald / Qualitative Research 4 5 q 0 3 5 g c DS
Methods in Social Work
ALR2505 |Politici sociale / Social Politics 4 2 2 0 4 4 8 E DS
ALR2506 |Practica de specialitate (III) / Field Practice (I1I) 4 0 0 5 5 2 7 DS
ALX0005 |Curs optional 6 / Optional Course 6 4 2 0 0 2 5 7 DS
TOTAL 30 12 6 7 25 31 56 4 3 0 7
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ANUL III, SEMESTRUL 6
Credite Ore fizice Ore alocate studiului | Forme de eval Felul
COD DENUMIREA DISCIPLINELOR LTS siptimanale AT A ] o T T discintinei
C [ s[re [ F 1 T E | C | VP P
ALR2601 A.sistenga sociald a persoanelor cu dizabilitati / Social Work for 5 | 0 3 g 1 B DS
Disabled Persons
ALR2602 |Asistenta sociald pentru varsta a I1I-a / Social Work for Elderly Persons 5 2 2 0 4 7 11 E DS
ALR2603 Proiectaree? si analiza bazelor de date sociale / Social Database Design 4 ) | 0 3 6 9 B DF
for Analysis
ALR2604 |Practica de specialitate (IV) / Field Practice (IV) 4 0 0 5 5 3 8 C DS
Specificul elaborarii lucrarilor stiintifice in asistenta sociala / Specifics
ALR2607 of the Scientific Papers in Social Work 4 ! 3 0 4 4 8 E DS
ALX0006 |Curs optional 7 / Optional Course 7 4 2 0 0 2 6 8 DS
ALX0006 |Curs optional 8 / Optional Course 8 4 2 2 6 8 DS
TOTAL 30 11 23 40 63 4 3 0 7
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DISCIPLINE OPTIONALE (DOP)
Credite Ore fizice Ore alocate studiului | Forme de eval Felul
COD DENUMIREA DISCIPLINELOR LTS siptimanale AT A ] o T T discintinei
C | s Lp F | I | T E | C | VP P
ALX0001 PACHET OPTIONAL 1 (An I, Semestrul 1)
ALR2113 |Introducere in antropologie / Introduction in Anthropology 4 2 0 0 2 5 7 C DC
ALR2114 |Etica/ Ethics 4 2 0 0 2 5 7 C DC
ALR2115 |Comunicare in limba engleza / Communication in English 4 2 0 0 2 5 7 C DC
ALRI1117 |Etica si integritate academica / Ethics and Academic Integrity 4 2 0 0 2 5 7 C DC
Metodologia elaborarii lucrérilor stiintifice in asistenta sociala /
ALRI106 Methodology of Scientific Writing in Social Work 4 2 0 0 2 > 7 ¢ DS
O disciplina la alegere din oferta UBB / A Discipline of Choice from
UBB Offer 4 2 0 0 2 5 7 C DC
ALX0002 PACHET OPTIONAL 2 (An I, Semestrul 2)
ALRI1312 [Relatii interetnice / Interethnic Relations 4 2 0 0 2 5 7 C DS
Imbitrani tazi. P i iologice/ Aging T . iological
ALR2IL1 mba rénirea astizi erspective sociologice/ Aging Today. Sociologica 4 5 0 0 5 5 , c DS
Perspectives
ALR2320 Scrierea si gestionarea pe proiecte / Grant Writing and Project 4 ) 0 0 ) 5 7 C DS
Management
ALR2419 Te'ra'pii individgale si interventie n crizd / Individual Therapies and 4 ) 0 0 ) 5 7 C DS
Crisis Intervention
ALRI1203 [Micro si macroeconomie / Micro and Macroeconomy 4 2 0 0 2 5 7 C DC
Designul si practica cercetdrii si interventiei in asistenta sociala /
ALR2423 |Design and Implementation of Psychosocial Research and Intervention 4 2 0 0 2 5 7 C DS
Programs and Projects
O disciplina la alegere din oferta UBB / A Discipline of Choice from
UBB Offer 4 210 0 2 5 7 C DS
ALX0003 PACHET OPTIONAL 3 (An II, Semestrul 3)
ALR2312 |Asistenta sociald a somerilor / Social Work with the Unemployed 4 2 0 0 2 5 7 C DS
ALR2314 Comportar.nent sexual si sanatatea reproducerii / Sexual Behaviour and 4 5 0 0 ) 5 . C DS
Reproductive Health
ALR2317 [Voluntariat in asistenta sociald / Volunteering in Social Work 4 2 0 0 2 5 7 C DS
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ALR2323 |Supervizarea in asistenta sociala / Supervision in Social Work 4 2 0 0 2 DS

ALR2325 Protectia soci.alé ir} contextul migratiei / Social Protection in the 4 ) 0 0 ) DS
Context of Migration
Provocirile eco-sociale generate de criza climatica si dezvoltarea

ALR2326 |inteligentei artificiale/ Eco-social challenges posed by the climate crisis 4 2 0 0 2 DS
and the development of artificial intelligence
Preventie, terapie si reabilitare 1n adictii / Prevention, Therapy and

ALR2327 R ehabilitation in Addictions M R DS
O disciplina la alegere din oferta UBB / A Discipline of Choice from
UBB Offer M R DS

ALX0004 PACHET OPTIONAL 4 (An 2, Semestrul 4)

ALR2412 [Adoptie si plasament familial / Adoption and Foster Care 4 2 0 0 2 DS
Reintegrarea infractorilor: strategii si programe de asistenta sociala /

ALR2416 Offenders Reintegration: Social Work Strategies and Programs 4 2 0 0 2 DS

ALR2418 Metodologia serviciilor de probatiune / Probation Activities 4 ) 0 0 ) DS
Methodology

ALR2422 Managementu.l persgnalulm in asistenta sociald / Personnel 4 ) 0 0 ) DS
Management in Social Work

ALR2424 Comunlcare creativa in asistenta sociald / Creative Communication in 4 ) 0 0 ) DS
Social Work

ALR2425 |ingrijiri paliative. Aspecte sociale / Palliative care. Social aspects 4 2 0 0 2 DS

ALR2426 |Asistenta sociald 1n sectorul militar / Military social work 4 2 0 0 2 DS
O disciplina la alegere din oferta UBB / A Discipline of Choice from
UBB Offer 4 2 0 0 2 DS

ALX0005 PACHET OPTIONAL 5 (An III, Semestrul 5)

ALR2312 |Asistenta sociald a somerilor / Social Work with the Unemployed 4 2 0 0 2 DS

ALR2314 Comportar.nent sexual si sanatatea reproducerii / Sexual Behaviour and 4 5 0 0 ) DS
Reproductive Health

ALR2317 |Voluntariat in asistenta sociald / Volunteering in Social Work 4 2 0 0 2 DS

ALR2323 [Supervizarea in asistenta sociald / Supervision in Social Work 4 2 0 0 2 DS

ALR2325 Protectia soci.alé il:l contextul migratiei / Social Protection in the 4 5 0 0 ) DS
Context of Migration
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Provocirile eco-sociale generate de criza climatica si dezvoltarea

ALR2326 |inteligentei artificiale/ Eco-social challenges posed by the climate crisis 4 2 0 0 2 5 7 DS
and the development of artificial intelligence
Preventie, terapie si reabilitare 1n adictii / Prevention, Therapy and

ALR2327 R ehabilitation in Addictions M N N DS
O disciplina la alegere din oferta UBB / A Discipline of Choice from
UBB Offer 4 2 0 0 2 5 7 DS

ALX0006 PACHET OPTIONAL 13 (An III, Semestrul 6)

ALR2412 [Adoptie si plasament familial / Adoption and Foster Care 4 2 0 0 2 6 8 DS
Reintegrarea infractorilor: strategii si programe de asistenta sociala /

ALR2416 Offenders Reintegration: Social Work Strategies and Programs 4 2 0 0 2 6 8 DS

ALR2418 Metodologia serviciilor de probatiune / Probation Activities 4 ) 0 0 ) 6 g DS
Methodology

ALR2422 Managementu.l persQnalulm in asistenta sociald / Personnel 4 ) 0 0 ) 6 g DS
Management in Social Work

ALR2424 Con‘lunicare creativa in asistenta sociald / Creative Communication in 4 ) 0 0 ) 6 g DS
Social Work

ALR2425 |ingrijiri paliative. Aspecte sociale / Palliative care. Social aspects 4 2 0 0 2 6 8 DS

ALR2426 |Asistenta sociald 1n sectorul militar/Military social work 4 2 0 0 2 6 8 DS
O disciplina la alegere din oferta UBB / A Discipline of Choice from
UBB Offer 4 2 0 0 2 6 8 DS

TOTAL CREDITE / ORE PE SAPTAMANA / EVALUARI / DISCIPLINE 32 16 0 0 16 42 58 8

TOTAL ORE FIZICE / TOTAL ORE ALOCATE STUDIULUI 216 Z(i 3 0 216 ;863 780

PROCENT DIN NUMARUL TOTAL DE DISCIPLINE 18,18%

PROCENT DIN NUMARUL TOTAL DE ORE FIZICE 11,29%
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DISCIPLINE FACULTATIVE (DFA D)
Credite Ore fizice Ore alocate studiului Forme de evaluar Felul
COD DENUMIREA DISCIPLINELOR LTS siptimanale ¢ alocate stuciutt orme €e evaruare discinlinci
C | s[ip | F I | T E | C | vp P
An I, Semestrul 1
ALR2215 |Elemente de informatica / Informatics 3 2 0 0 2 3 5 VP DC
An I, Semestrul 2
LLI2214 C.ur.s. de F:ulturé si civilizatie anglofond / Anglophone culture and 3 ) 0 0 ) 3 5 VP DC
civilization
An I, Semestrul 3
ALR2215 |Elemente de informatica / Informatics 3 2 0 0 2 3 5 VP DC
An 11, Semestrul 4
ltura si civilizati lofona / Angloph It
LLI22 14 C.ulhrs. de F:u ura si civilizatie anglofona / Anglophone culture and 3 ) 0 0 ) 3 5 VP DC
civilization
An III, Semestrul 5
ALR2215 |Elemente de informatica / Informatics 3 2 0 0 2 3 5 VP DC
An III, Semestrul 6
ltura si civilizati lofona / Angloph 1
LLI2214 C’ulvrs' de F:u tura si civilizatie anglofona / Anglophone culture and 3 ) 0 0 ) 4 6 VP DC
civilization
TOTAL CREDITE / ORE PE SAPTAMANA / EVALUARI / DISCIPLINE 18 12 0 0 12 19 31 0 0 6 6
TOTAL ORE FIZICE / TOTAL ORE ALOCATE STUDIULUI 164 1% " 0 164 Zgg 422
PROCENT DIN NUMARUL TOTAL DE DISCIPLINE 13,64%
PROCENT DIN NUMARUL TOTAL DE ORE FIZICE 8,57%
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DISCIPLINE FACULTATIVE TRANSVERSALE (DFA II)

. Ore fizice e p e
CcOoD DENUMIREA DISCIPLINELOR CEr((;(ige siptimanale Ore alocate studiului Forme de evaluare dislziellllilnei
C | s | F [ 1T E | C | vp P
Semestrul 1/ Semestrul 2 / Semestrul 3 / Semestrul 4 / Semestrul 5 / Semestrul 6
FAU000X |Fundamente de antreprenoriat / Fundamentals of Entrepreneurship 3 2 0 0 2 3 5 VP DC
FEU000X Fundamept.e de educatie urpamsta (Teoria argumentarii) / Fundamentals 3 ) 0 0 ) 3 5 VP DC
of humanities (Argumentation theory)
TOTAL CREDITE / ORE PE SAPTAMANA / EVALUARI / DISCIPLINE 6 4 0 0 4 6 10 0 0 2 2
TOTAL ORE FIZICE / TOTAL ORE ALOCATE STUDIULUI 36 g 3 0 36 184‘:) 140
PROCENT DIN NUMARUL TOTAL DE DISCIPLINE 4,55%
PROCENT DIN NUMARUL TOTAL DE ORE FIZICE 2,93%

Un student poate alege o disciplind facultativa transversala o singura data pe parcursul unui ciclu de studii, in oricare din semestrele in care aceasta este predata. Atunci cand studentul
introduce o disciplina facultativa transversala in Contractul Anual de Studii, litera X din codul disciplinei va fi inlocuitd cu numarul semestrului in care disciplina este studiata (1 sau

2).

TOTALURI DISCIPLINE FACULTATIVE (DFA I + DFA II)

Credite ,O r? ﬁflce Ore alocate studiului Forme de evaluare Total
saptamanale s
ECTS discipline
C S LP F | T E C VP
TOTAL CREDITE / ORE PE SAPTAMANA / EVALUARI / DISCIPLINE 24 16 0 0 16 25 41 0 0 8 8
TOTAL ORE FIZICE / TOTAL ORE ALOCATE STUDIULUI 220 2(; 0 0 220 gg; 562
PROCENT DIN NUMARUL TOTAL DE DISCIPLINE 18,18%

PROCENT DIN NUMARUL TOTAL DE ORE FIZICE

11,49%
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ANEXA 1 - STRUCTURA PLANULUI DE iNVATAMANT PE TIPURI DE DISCIPLINE

DISCIPLINE FUNDAMENTALE (DF)
Credite Ore fizice Ore alocate studiului Forme de evaluar Felul
COD DENUMIREA DISCIPLINELOR LTS siptimanale ¢ alocate stuciutt orme ce evatuare discinlinci
C | s | F [ 1] T E | C | vp P
Semestrele 1 - 5 (14 saptamani)
ALR2101 |Introducere in sociologie / Introduction to Sociology 6 2 2 0 4 7 11 E DF
Met i tehnici t iald / R h Meth
ALR2105 e odfa si tehnici de cercetare sociald / Research Methods and 6 ) ) 0 4 - 1 E DF
Techniques
Psihologi 13 si litatii 1 Psychol
ALR2106 siho og}e generald si a personalitatii / General Psychology and 5 5 5 0 4 5 9 E DF
Personality Psychology
ALR2206 Apl%ca‘,[ii ale statisticii in asistenta sociald / Applications of Statistics in 5 ) 0 ) 4 5 9 E DF
Social Work
ALR2305 |Psihologia varstelor / Developmental Psychology 4 2 1 0 3 5 8 E DF
ALR2404 |Psihologie sociala / Social Psychology 4 2 2 0 4 4 8 E DF
TOTAL 30 12 9 2 23 33 56 6 0 0 6
Semestrul 6 (12 saptamani)
ALR2603 Proiectarea'l si analiza bazelor de date sociale / Social Database Design 4 ) 1 0 3 6 9 E DF
for Analysis
TOTAL 4 2 1 0 3 6 9 1 0 0 1
TOTAL CREDITE / ORE PE SAPTAMANA / EVALUARI / DISCIPLINE 34 14 10 2 26 39 65 7 0 0 7
192 | 138 28 358 534 892
TOTAL ORE FIZICE / TOTAL ORE ALOCATE STUDIULUI 358 592
PROCENT DIN NUMARUL TOTAL DE DISCIPLINE 15,91%
PROCENT DIN NUMARUL TOTAL DE ORE FIZICE 18,70%
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DISCIPLINE DE SPECIALIZARE (DS)
Credite Ore fizice Ore alocate studiului | Forme de eval Felul
COD DENUMIREA DISCIPLINELOR LTS siptimanale AT A ] o T T discintinei
C | s | F [ 1T E | C | vp P
Semestrele 1 - 5 (14 saptamani)
ALR2104 Intrgducere in asistenta sociala si deontologia profesiei / Introduction to 6 ) ) 0 4 7 1 B DS
Social Work and Deontology
ALR2201 Drept si legislatie in asistenta sociala / Law and Legislation in Social 6 ) ) 0 4 7 1 B DS
Work
ALR2203 Teorii si metode in asistenta sociala (I) / Theory and Methods in Social 6 ) 0 ) 4 7 1 E DS
Work (1)
- | tenta socials o - T 1 .
ALR2204 Sistemul de a§1sten,a sociald i practica de specialitate / Social Wor 4 1 0 ) 3 4 7 E DS
System and Field Practice
ALR2205 |Practica de specialitate compacta (I) / Compact Field Practice (I) 2 0 0 2 2 2 4 C DS
Metode de asistenta sociala (II): consilierea individului si familiei /
ALR2301 Social Work Methods (II): Individuals and Families Counseling (IT) > 2 0 2 4 > ? E DS
ALR2302 [Protectia copilului / Child Protection 5 2 2 0 4 5 9 E DS
ALR2303 [Deviantd si control social / Deviance and Social Control 4 2 1 0 3 5 8 E DS
ALR2304 |Practica de specialitate (I) / Field Practice (I) 4 0 0 5 5 2 7 C DS
ALX0002 [Curs optional 2 / Optional Course 2 4 2 0 0 2 5 7 C DS
ALX0003 [Curs optional 3 / Optional Course 3 4 2 0 0 2 5 7 C DS
ALX0003 |[Curs optional 4 / Optional Course 4 4 2 0 0 2 5 7 C DS
M i a iala (I1I): ial k Meth IIT): Th
ALR2401 etode de asistenta sociald (III): grup / Social Work Methods (III): The 5 ) 0 ) 4 5 9 c DS
Group
ALR2408 |Asistenta sociald si sanatate publica/ Social Work and Public Health 4 2 1 0 3 5 8 E DS
ALR2403 |Probleme sociale / Social Problems 4 2 1 0 3 5 8 E DS
Asi iald 1 iul sanatatii mintale / Mental Health
ALR2407 51§ten;a sociald in domeniul sanatatii mintale / Mental Health and 4 ) ! 0 3 5 g E DS
Social Work
ALR2406 |Practica de specialitate (IT) / Field Practice (II) 3 0 0 3 3 2 5 DS
ALR2405 |Practica de specialitate compacta (II) / Compact Field Practice (II) 2 0 0 2 2 2 4 DS
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ALX0004 |Curs optional 5 / Optional Course 5 4 2 0 0 2 5 7 C DS
ALR2501 Asistenta sociala si consiliere in scoli / Social Work and Counseling in 4 ) | 0 3 5 g B DS
Schools
Metode de asistenta sociald (IV): dezvoltare comunitarad / Social Work
ALR2502 Methods (IV): Community Development > 2 0 2 4 > ? E DS
ALR2503 Managemeptul serviciilor de asistenta sociala / Management in Social 5 ) ) 0 4 5 9 B DS
Work Services
Metode calitative de cercetare in asistenta sociald / Qualitative Research
ALR2507 Methods in Social Work 4 2 ! 0 3 > 8 c DS
ALR2505 |Politici sociale / Social Politics 4 2 2 0 4 4 8 E DS
ALR2506 |Practica de specialitate (III) / Field Practice (I1I) 4 0 0 5 5 2 7 DS
ALX0005 |Curs optional 6 / Optional Course 6 4 2 0 0 2 5 7 DS
TOTAL 110 41 16 27 84 119 203 15 11 26
Semestrul 6 (12 saptamani)
Asist iald 1 izabilitati ial k f
ALR2601 sis enta sociald a persoanelor cu dizabilitati / Social Work for 5 5 ! 0 3 8 1 E DS
Disabled Persons
ALR2602 |Asistenta sociald pentru varsta a I1I-a / Social Work for Elderly Persons 5 2 2 0 4 7 11 E DS
ALR2604 |Practica de specialitate (IV) / Field Practice (IV) 4 0 0 5 5 3 8 C DS
Specificul elaborarii lucrarilor stiintifice in asistenta sociala / Specifics
ALR2607 of the Scientific Papers in Social Work 4 ! 3 0 4 4 8 E DS
ALX0006 |[Curs optional 7 / Optional Course 7 4 2 0 0 2 6 8 DS
ALX0006 |[Curs optional 8 / Optional Course 8 4 2 6 8 DS
TOTAL 26 20 34 54 3 3 6
TOTAL CREDITE / ORE PE SAPTAMANA / EVALUARI / DISCIPLINE 136 50 22 32 104 153 257 18 14 32
TOTAL ORE FIZICE / TOTAL ORE ALOCATE STUDIULUI 682 12 :16 3 438 | 1416 ;ggg 3490
PROCENT DIN NUMARUL TOTAL DE DISCIPLINE 72,73%
PROCENT DIN NUMARUL TOTAL DE ORE FIZICE 73,98%
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DISCIPLINE COMPLEMENTARE (DC)
Credite f) rf ﬁflce Ore alocate studiului Forme de evaluare Felul
COD DENUMIREA DISCIPLINELOR saptamanale IR
ECTS disciplinei
c | sl | F |1 ]|T E | c | vp
Semestrele 1 - 5 (14 saptimani)

* Limba straina 1 / Foreign Language 1 3 0 2 0 2 3 5 C DC
YLUO0011 |Educatie fizica 1 / Physical education 1 2 0 2 0 2 2 4 VP DC
ok Limba straina 2 / Foreign Language 2 3 0 2 0 2 3 5 C DC
YLUO0012 [Educatie fizica 2 / Physical education 2 2 0 2 0 2 2 4 VP DC
ALX0001 |Curs optional 1/ Optional Course 1 4 2 0 0 2 5 7 C DC
TOTAL CREDITE / ORE PE SAPTAMANA / EVALUARI / DISCIPLINE 14 2 8 0 10 15 25 0 3 2 5
TOTAL ORE FIZICE / TOTAL ORE ALOCATE STUDIULUI 28 llﬁ) 0 140 ;;3 350
PROCENT DIN NUMARUL TOTAL DE DISCIPLINE 11,36%
PROCENT DIN NUMARUL TOTAL DE ORE FIZICE 7,31%
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ANEXA 2 - BILANTURI SI STATISTICI

BILANT GENERAL
ORE ALOCATE STUDIULUI o NR. DE CREDITE
COD DISCIPLINE ORE FIZICE T I T Yo ANITANT | ANTH
1 OBLIGATORII 1.698 1.698 2.254 3.952 89% 56 48 48
2 OPTIONALE 216 216 564 780 11% 8 12 12
TOTAL 1.914 1.914 2.818 4.732 100% 64 60 60
BILANT PE TIPURI DE DISCIPLINE
< NR. ORE PROCENT NR. TOTAL PROCENT
TIP DISCIPLINA FIZICE ORE FIZICE ORE TOTAL ORE
DISCIPLINE FUNDAMENTALE DF 358 18,70% 892 18,85%
DISCIPLINE DE SPECIALIZARE DS 1.416 73,98% 3.490 73,75%
DISCIPLINE COMPLEMENTARE DC 140 7,31% 350 7,40%
TOTAL 1.914 100,00% 4.732 100,00%
ORE DE PRACTICA
NUMARUL ORELOR DE PRACTICA (firi practica pentru elaborarea lucririi de licenti/diploms): 326
NUMARUL ORELOR DE PRACTICA PENTRU ELABORAREA LUCRARII DE LICENTA/DIPLOMA: 0
TOTAL ORE PRACTICA 326

TOTAL ORE ELABORARE LUCRARE DE LICENTA/DIPLOMA, INCLUSIV ORE DE PRACTICA
[NUMARUL ORELOR DESTINATE ELABORARII LUCRARII DE LICENTA/PROIECTULUI DE DIPLOMA: | 56 |

ORE PE ANI DE STUDII

NUMAR ORE ANUL I 1.624
NUMAR ORE ANUL 1T 1.568
NUMAR ORE ANUL III 1.540

NUMAR ORE DE APLICARE PRACTICA / NUMAR ORE DE CURS
NUMAR ORE DE CURS 902
NUMAR ORE DE APLICARE PRACTICA 1.012
RAPORT ORE APLICARE PRACTICA/ORE CURS 1,12
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ANEXA 3 - ETICHETE OBIECTIVE DE DEZVOLTARE DURABILA

ETICHETE ODD (OBIECTIVE DE DEZVOLTARE DURABILA / SUSTAINABLE DEVELOPMENT GOALS)

Eticheta generala pentru Dezvoltare durabila

PACE, JUSTITIE 17‘ PARTENERIATE
PENTRU

1 FARA EDUCATIE EGALITATE 6 APA CURATA MUNCA DECENTA INDUSTRIE. INDVATEE CO 16
SARACIE DE CALITATE DF GEN S| SANITATIE §I CRESTERE SIINSTITUTH
. ECONOMICA SPONS. EFICIENTE REALIZAREA'
s s 8 . ' /\/ 82 DBIECTIVELOR
Rt (T ] i :
=

L

] Nu se aplica nici o eticheta
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ANEXA 4 - COMPETENTELE OFERITE DE PROGRAM

COMPETENTE DOBANDITE iN URMA ABSOLVIRII PROGRAMULU DE STUDII

Codul |COMPETENTE PROFESIONALE
comp. |PROFESSIONAL COMPETENCES
CP1 Abordeaza problemele in mod critic
PC1 Addres problems criticaly
CP2 Promoveaza drepturile si interesele utilizatorilor de servicii sociale
PC2 Promote social service user’s rights
CP3 Aplica interventia in criza
PC3 Apply crisis intervention
CP4 Aplicé practici antiopresive
PC4 Apply anti-oppressive practices
CPs Aplicéd luarea deciziilor in domeniul asistentei sociale
PC5 Apply decision making in social work
CPé6 Aplica ingrijiri orientate spre persoana
PCé6 Apply person-centred care
CpP7 Aplicd solutionarea problemelor in domeniul serviciilor sociale
PC7 Apply problem solving in social services
CP8 Aplicd standarde de calitate in domeniul serviciilor sociale
PC8 Apply quality standards in social services
CP9Y Arata empatie
PC9 Relate empathetically
CP10 |Comunica cu utilizatorii de servicii sociale
PC10 |Comunicate with social service users
CP11 Evalueaza situatia utilizatorilor de servicii sociale
PC11 |Asses social service user’s situation
CP12 |Dezvolta o relatie de Intr-ajutorare cu utilizatorii de servicii sociale
PC12 |Empower social service users
CP13  |Face trimiteri pentru utilizatorii de servicii sociale
PC13  |Refer social service users
CP14 |Implica utilizatorii de servicii si Ingrijitorii in planificarea ingrijirii
PC14  |Involve service usersand carers in care planning
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CP15 |Ofera consiliere sociala

PC15 |Provide social counselling

CP16 |Ofera sprijin utilizatorilor de servicii sociale

PC16 |Provide support for social services users

CP17 |Planifica procese in domeniul serviciilor sociale

PC17 |Plan social service process

CP18  |Previne probleme sociale

PC18 |Prevent social problems

CP19 |Lucreaza cu comunitati

PC19  |Work within communities

CP20 |Practica ascultarea activa

PC20 |Listen actively

CP21 |Dezvolta identitatea profesionald in domeniul asistentei sociale
PC21 |Develop professional identity in social work

CP22  |Prezintd legislatia in mod transparent pentru utilizatorii de servicii
PC22 |Make legislation transparent for users of social services

CP23  |Promoveaza incluziunea sociala

PC23  |Promote inclusion

CP24  |Protejeaza utilizatorii vulnerabili de servicii sociale

PC24  |Protect vulnerable social service users

CP25 |Pastreaza registre referitoare la activitatea cu utilizatorii de servicii
PC25 |Maintain records of work with service users

CP26 |Realizeaza interviuri in domeniul serviciilor sociale

PC26 |Conduct interview in social service

CP27 |Respecta cerintele de sanatate si sigurantd in domeniul asistentei sociale
PC27 |Follow and safety precautions in social care practices

CP28 |Revizuieste planurile serviciilor sociale

PC28 |Review social service plan

CP29 |Sensibilizeaza utilizatorii serviciilor sociale

PC29  |Build helping relationship with social service users

CP30 |Suporta stresul

PC30 |Manage stress in organisation

CP31 [indeplineste standardele practicii in domeniul serviciilor sociale
PC31 |Meet standards of practice in social services
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CP32 |Negociaza cu utilizatorii serviciilor sociale

PC32  |Negotiate with social service stakeholders

CP33 |Abordeaza probleme de sandtate publica

PC33  |Adress public health issues

CP34 |Abordeaza probleme legate de efectele abuzurilor

PC34  |Work on the effects of abuse

CP35 |Ajuta victimele incalcarii drepturilor omului

PC35  |Support victims of human rights violation

CP36 |Asigurd protectia vietii private a utilizatorilor de servicii
PC36 |Maintain privacy of service users

CP37 |Asista copiii cu nevoi speciale in institutii de Tnvatamant
PC37  |Assist children with special needs in education settings
CP38  |Asista familii 1n situatii de crizd

PC38  |Assist families in crisis situations

CP39 |Asistd persoanele fara adapost

PC39 |Assist the homeless

CP40 |Coopereazd cu personalul didactic si personalul de sprijin
PC40 |Cooperate with education professionals

CP41 |Monitorizeaza comportamentul elevilor si studentilor
PC41  |Monitor student behavior

CP42 |Ofera consiliere elevilor si studentilor

PC42  |Counsel students

CP43  |Desfasoara activitati de incluziune in viata sociald
PC43 | Work for public inclusion

CP44  |Dezvolta relatie terapeutica de colaborare

PC44  |Develop a collaborative therapeutic relationship

CP45  |Efectueaza interventii in comunitate in domeniul asistentei sociale
PC45  |Provide community development services

CP46 |Stabileste relatii cu comunitatile locale

PC46  |Build community relations

CP47 |Sensibilizeaza indivizi, familii, grupuri

PC47  |Empower individuals, families, groups

CP48 |Efectueaza munca de teren

PC48 |Conduct field work
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CP49 |Furnizeaza ingrijiri la domiciliu

PC49  |Provide domestic care

CP50 |Evalueaza capacitatea persoanelor varstnice de a se Ingriji singuri
PC50 |Evaluate older adults” ability to take care of themselves

CP51 |Lucreaza cu contravenienti

PC51 |Engage with offenders

CP52 |Informeaza cu privire la riscurile abuzului de substante si alcool
PC52  |Inform on the risks of substance and alcohol abuse

CP53  |Ofera consiliere pentru sdnatatea publica

PC53 |Address public health issues

CP54  |Lucreaza in grup cu utilizatorii de servicii sociale

PC54  |Work with social service users in a group

CP55  |Spriijina ajustarea persoanelor cu dizabilitati

PC55  |Support individuals to adjust to physical disability

CP56 |Desfasoara activitati de colectare de fonduri

PC56 |Perform fundraising

CP57 |Supervizeaza voluntarii

PC57 |Manage volunteers

CP58 |Utilizeaza tehnici de evaluare clinica

PC58 |Use clinical assessment techniques
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Codul |COMPETENTE TRANSVERSALE
comp. TRANSVERSAL COMPETENCES
CT1 Da dovada de initiativa
TC1 Demonstrates initiative
CT2 Respecta angajamente
TC2 Taking a proactive approach
CT3 Respecta diversitatea valorilor si normelor culturale
TC3 Shows respect for the diversity of cultural values and norms
CT4 Participa activ la viata civica
TC4 Applying civic skills and competencies
CT5 Gandeste critic
TC5 Critical thinking
CTé Utilizeaza software de comunicare si colaborare
TC6 Working with digital devices and applications
CcT7 Aplica cunostinte in domeniul stiintelor sociale si umaniste
TC7 Applying knowledge in the field of social sciences and humanites
CTS8 Ofera consiliere altora
TCS8 Advise others
CT9 Gestioneaza frustrarea
TC9 Anger management
CT10 |Abordeaza provocdrile in mod pozitiv
TC10 Taking a proactive approach
CT11 |Lucreaza in echipa
TC11 Work in team
CT12 |Arata empatie
TC12  |Show empathy
CT13 Da dovada de competente interculturale
TC13 Demonstrate intercultural competences
CT14 |Gandeste in mod creativ, inovator si holistic
TC14  |Thinking creatively, innovatively and holistic
CT15 |Respecta obligatiile de confidentialitate
TC15 |Following ethical code of conduct
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ANEXA 5 - REZULTATELE INVATARII

REZULTATELE iNV[&IARII SPECIFICE PROGRAMULUI DE STUDII

Rezultatele invitarii corespunzétoarea Disciplinelor Fundamentale (DF)

Codul [Cunostinte si intelegere Abilititi academice specifice Responsabilitate si autonomie

comp. |Knowledge and understanding Specific academic skills Responsibility and autonomy
C1. Studentul/Absolventul defineste conceptele,  |Al. Studentul/Absolventul acorda informatii, servicii sociale |R1. Studentul/Absolventul dezvolta programe si
teoriile si metodele de diagnoza si interventie si realizeaza conexiuni intre resursele comunitare si politici sociale pentru persoanele si grupurile

CP23 |pentru reducerea riscurilor sociale problemele beneficiarilor. vulnerabile.

PC23 |Cl. The student/graduate defines the concepts, Al. The student/graduate provides information and social R1. The student/graduate develops social programs
theories, and methods of diagnosis and services and establishes links between community resources |and policies for vulnerable individuals and groups.
intervention for reducing social risks. and the beneficiaries’ problems.

C2.Studentul/Absolventu identificd metodele si A2. Studentul/Absolventul aplica metode specifice diagnozei |R2. Studentul/Absolventul dezvolta proiecte de
tehnicile specifice diagnozei sistemului de asistenta |sociale conform legislatiei si normelor socio-culturale. interventie prin accesarea resurselor comunitare.

CP21 |[sociala. A2. The student/graduate applies methods specific to social |R2. The student/graduate develops intervention

PC21 |C2. The student/graduate identifies the methods  |diagnosis in accordance with legislation and socio-cultural |projects by accessing community resources.
and techniques specific to the diagnosis of the norms.
social assistance system.

C3. Studentul/Absolventul explica aparitia si A3. Studentul/Absolventul aplica principiile si metodele R3. Studentul/Absolventul dezvolta si gestioneaza
mentinerea problemelor sociale ale grupurilor specifice pentru elaborarea solutiilor alternative. parteneriate public- privat pentru sprijinirea grupurilor

CP18 |vulnerabile, utilizand proceduri specifice. A3. The student/graduate applies specific principles and vulnerabile.

PC18 |C3. The student/graduate explains the emergence |methods for developing alternative solutions. R3. The student/graduate develops and manages
and persistence of social problems among public—private partnerships to support vulnerable
vulnerable groups, using specific procedures. groups.

C4. Studentul/Absolventul explicd mecanismele de |A3. Studentul/Absolventul aplica principiile si metodele R3. Studentul/Absolventul dezvolta si gestioneaza
interventie la nivel individual, de grup si specifice pentru elaborarea solutiilor alternative. parteneriate public- privat pentru sprijinirea grupurilor

CP7 comunitar. A3. The student/graduate applies specific principles and vulnerabile.

PC7 C4. The student/graduate explains the mechanisms |methods for developing alternative solutions. R3. The student/graduate develops and manages
of intervention at the individual, group, and public—private partnerships to support vulnerable
community levels. groups.

C5. Studentul/Absolventul analizeaza strategiile de |AS. Studentul/Absolventul aplica proceduri pentru RS5. Studentul/Absolventul elaboreaza planuri de
reintegrare sociald a grupurilor vulnerabile. solutionarea problemelor sociale. interventie specifice pentru asistarea persoanelor si

CP23 |C5. The student/graduate analyzes strategies for  |A5. The student/graduate applies procedures for solving grupurilor aflate in dificultate.

PC23  |the social reintegration of vulnerable groups. social problems. R5. The student/graduate develops specific

intervention plans to assist individuals and groups in

difficulty.
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C6. Studentul/Absolventul analizeaza rezultatele si
efectele proiectelor si programelor de asistenta

A6. Studentul/Absolventul aplica valorile si principiile
deontologiei profesionale in procesul de interventie.

R6. Studentul/Absolventul elaboreaza strategii si
scenarii alternative de interpretare a realitatilor

CP28 |sociald. A6. The student/graduate applies the values and principles of |sociale.
PC28 |C6. The student/graduate analyzes the results and |professional ethics in the intervention process. R6. The student/graduate develops alternative
effects of social work projects and programs. strategies and scenarios for interpreting social
realities.
C7. Studentul/Absolventul formuleaza, descrie si  |A7. Studentul/Absolventul asista clientii in luarea deciziilor si [R7. Studentul/Absolventul gestioneaza problemele de
analizeaza impactul social al actiunilor asupra ofera consiliere sociala. etica si faciliteaza accesul la servicii sociale.
CP32 |utilizatorilor de servicii sociale. A7. The student/graduate assists clients in decision-making |R7. The student/graduate manages ethical issues and
PC32 |C7. The student/graduate formulates, describes, and provides social counseling. facilitates access to social services.
and analyzes the social impact of actions on social
service users.
C8. Studentul/Absolventul evalueaza nevoile AS8. Studentul/Absolventul comunica profesional cu colegii si |R8. Studentul/Absolventul promoveazadrepturile
CP11 |persoanelor fizice in ceea ce priveste ingrijirea lor. |utilizatorii de servicii omului si incluziunea sociala.
PC11 |C8. The student/graduate assesses the needs of A8. The student/graduate communicates professionally with |R8. The student/graduate promotes human rights and
individuals in terms of their care. colleagues and service users. social inclusion.
C9. Studentul/Absolventul evalueazd mecanismele [A9. Studentul/Absolventul implementeazad mecanismele R9. Studentul/Absolventul promoveaza schimbari in
de raspuns ale comunitatii la problemele adecvate de raspuns la situatii problematice. relatiile dintre indivizi, familii si comunitati.
CP45 |beneficiarilor. A9. The student/graduate implements appropriate response  |R9. The student/graduate promotes change in
PC45 |CY. The student/graduate evaluates the mechanisms to problematic situations. relationships among individuals, families, and
community's response mechanisms to the communities.
beneficiaries' problems.
C10. Studentul/Absolventul evalueaza politicile, |A10. Studentul/Absolventul implementeaza politicile si R10. Studentul/Absolventul elaboreaza planuri de
programele si serviciile specifice asistentei sociale. |programele sociale prin dezvoltarea si aplicarea procedurilor |interventie specifice pe baza unei documentatii
CP43 |CI0. The student/graduate evaluates policies, specifice. realizate conform cerintelor legale.
PC43 |programs, and services specific to social work. A10. The student/graduate implements social policies and R10. The student/graduate develops specific
|programs by developing and applying specific procedures. intervention plans based on documentation prepared
in accordance with legal requirements.
C11. Studentul/Absolventul evalueaza situatiile de |A1l. Studentul/Absolventul monitorizeaza planurile de R11. Studentul/Absolventul monitorizeaza
risc/ dificultate In implementarea unor programe de |interventie privind integrarea socio-profesionala. parteneriate interinstitutionale pentru sprijinirea
CP19 |accesare a resurselor comunitare. All. The student/graduate monitors intervention plans integrarii grupurilor vulnerabile.
PC19 |Cll. The student/graduate assesses situations of  |regarding socio-professional integration. R11. The student/graduate monitors interinstitutional

risk/difficulty in implementing programs for
accessing community resources.

partnerships to support the integration of vulnerable
groups.
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C12. Studentul/Absolventul identifica elementele |[A12. Studentul/Absolventul monitorizeaza si evalueaza R12. Studentul/Absolventul identifica si gestioneaza
structurale ale sistemului de asistentd sociala. interventia la nivel individual, de grup sau comunitar. parteneriate public- privat pentru sprijinirea grupurilor

CP17 |CI2. The student/graduate identifies the structural |A12. The student/graduate monitors and evaluates vulnerabile.

PC17 |elements of the social work system. interventions at the individual, group, or community level. RI12. The student/graduate identifies and manages
|public—private partnerships to support vulnerable
groups.

C13. Studentul/Absolventul identificd metodele si [A13. Studentul/Absolventulitilizeaza criteriile stiintifice R13. Studentul/Absolventul gestioneaza etic, adecvat

tehnicile adecvate de comunicare cu beneficiarii.  |pentru evaluarea si diagnoza sistemului de asistentd sociald. |si transparent relatia de comunicare cu beneficiarii.
CP10  |CI3. The student/graduate identifies appropriate |A13. The student/graduate uses scientific criteria to evaluate |R13. The student/graduate manages communication
PC10  |methods and techniques for communicating with  |and diagnose the social assistance system. with beneficiaries in an ethical, appropriate, and
beneficiaries. transparent manner.

C14. Studentul/Absolventul identifica metodologia |A14. Studentul/Absolventul utilizeaza cunostintele de bazd ~ |R14. Studentul/Absolventul utilizeaza caile de

si procedurile pentru elaborarea politicilor si pentru a explica si interpreta riscurile sociale la nivel influentare/schimbare a politicilor si programelor
programelor sociale pentru grupurile vulnerabile. |comunitar. sociale pentru promovarea drepturilor omului si
CP24 |Cl14. The student/graduate identifies the Al4. The student/graduate uses basic knowledge to explain  |incluziune sociala.
PC24 |methodology and procedures for developing social |and interpret social risks at the community level. R14. The student/graduate uses channels of
policies and programs for vulnerable groups. influence/change in social policies and programs to

\promote human rights and social inclusion.

C15. Studentul/Absolventul identifica serviciile A15. Studentul/Absolventul evalueaza alternativele de R15. Studentul/Absolventul faciliteaza accesul
CP17 sociale disponibile. interventie la nivel individual, de grup sau comunitar. beneficiarilor la servicii sociale identificate.
PC17 C15. The student/graduate identifies available Al5. The student/graduate evaluates intervention R15. The student/graduate facilitates beneficiaries’
social services. alternatives at the individual, group, or community level. access to identified social services.

Rezultatele invatarii corespunzitoarea Disciplinelor de Specializare (DS)

C16. Distinge tipuri de dovezi (date, observatii,
opinii) si limitele lor in analiza unui caz.

C16. Distinguishes types of evidence (data,
observations, opinions) and their limits when
analysing a case.

A16. Construieste o argumentare (pro/contra) pe baza datelor |R16. Isi justifica deciziile/interpretarile in scris si isi
CP1 din caz si a criteriilor explicite. revizuieste pozitia cand apar informatii noi.
PC1

A16. Builds an argument (for/against) based on the case data |R16. Justifies decisions/interpretations in writing and
and explicit criteria. revises the position when new information appears.
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C17. Descrie etapele procesului de cercetare
stiintifica si rolul criticii in formularea problemelor
de cercetare.

A17. Analizeaza critic o problema sociald prin formularea de
intrebari de cercetare relevante.
Al17. Critically analyses a social problem by formulating

R17. Responsabilitate si autonomie: manifesta o
atitudine reflexiva si responsabila in analiza
problemelor sociale

l(’:gi C17.Describes the stages of the scientific research |relevant research questions. R17. Demonstrates a reflexive and responsible
process and the role of critical reflection in the attitude in the analysis of social problems.
formulation of research problems.

C18. Descrie principiile gandirii critice si rolul A18. Alizeaza critic literatura de specialitate si rezultatele R18. Manifesta responsabilitate intelectuala si
acesteia in analiza problemelor stiintifice din cercetarilor sociale. autonomie in formularea concluziilor stiintifice.

CP1 domeniul asistentei sociale. Al18. Critically analyses specialised literature and social R18. Demonstrates intellectual responsibility and

PC1 C18. Describes the principles of critical thinking |research findings. autonomy in formulating scientific conclusions.
and its role in analysing scientific problems in
social work.

C19. Descrie conceptele fundamentale ale A19. Analizeaza critic situatii sociale si dileme profesionale [R19. Manifesta responsabilitate si autonomie
asistentei sociale si explica rolul gandirii critice in |din perspectiva asistentei sociale. intelectuald in formularea opiniilor profesionale.

CP1 analiza problemelor sociale. A19. Critically analyses social situations and professional R19. Demonstrates responsibility and intellectual

PC1 C19. Describes the fundamental concepts of social |dilemmas from a social work perspective. autonomy in formulating professional viewpoints.
work and explains the role of critical thinking in
analysing social problems.

C20. Cunoaste drepturile utilizatorilor A20. Realizeaza demersuri de advocacy: formuleaza R20. Actioneaza ca ,,avocat al beneficiarului” in
(consimtamant, confidentialitate, nediscriminare) si [solicitari, insoteste/mediatizeaza accesul la servicii, negociaza |limitele rolului profesional si semnaleaza

CP2 situatiile de exceptie. solutii. incélcarile/abuzurile conform procedurilor.

PC2 C20. Knows users’ rights (consent, confidentiality, |A20. Carries out advocacy actions: formulates requests, R20. Acts as the “service user’s advocate” within the
non-discrimination) and the exceptional accompanies/mediates access to services, negotiates limits of the professional role and reports
situations. solutions. violations/abuse according to procedures.

C21. Studentul/Absolventul descrie conceptele A21. Studentul/Absolventul utilizeaza texte stiintifice pentru a|R21. Studentul/Absolventul 1si asuma

fundamentale ale protectiei copilului si cadrul intelege fenomene si situatii de vulnerabilitate/risc in protectia|responsabilitatile profesionale in domeniul protectiei
normativ relevant (ex. Conventia ONU, legislatia |copilului (ex. saricie, abandon). copilului si isi formeaza un mod de gandire care
nationald). A21. The student/graduate uses scientific texts to understand |prioritizeaza interesul copilului, respectdnd

CP2 C21. The student/graduate describes the |phenomena and situations of vulnerability/risk in child confidentialitatea.

PC2  [fundamental concepts of child protection and the |protection (e.g., poverty, abandonment). R21. The student/graduate assumes professional

relevant regulatory framework (e.g., UN
Convention, national legislation).

responsibilities in the field of child protection and
develops a way of thinking that prioritizes the
interests of the child, while respecting confidentiality.
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C22. Explica drepturile fundamentale ale
utilizatorilor de servicii sociale si principiile etice

A22. Identifica situatii in care drepturile utilizatorilor de
servicii sociale trebuie promovate si protejate.

R22. Manifesta responsabilitate si angajament etic in
apararea intereselor utilizatorilor.

CP2 ale profesiei. 1422 Identifies situations where the rights of social service  |R22. Demonstrates responsibility and ethical

PC2 C22. Explains the fundamental rights of social users must be promoted and protected. commitment in defending users’ interests.
service users and the ethical principles of the
profession.

C23. Explica etapele unei crize si semnele de risc  |A23. Efectueaza triajul situatiei si aplica tehnici de de- R23. Coordoneaza (cu acord/in limitele legii)
imediat (auto/heteroagresiv, neglijare, violentd). escaladare si plan de siguranta pe termen scurt. contactarea serviciilor de urgenta si documenteaza

CP3 C23. Explains the stages of a crisis and signs of  |A23. Conducts triage of the situation and applies de- interventia imediata.

PC3 immediate risk (self/other-harm, neglect, escalation techniques plus a short-term safety plan. R23. Coordinates (with consent/within legal limits)
violence). contacting emergency services and documents the

immediate intervention.
C24. Defineste forme de opresiune (stigmat, A24. Adapteaza comunicarea si planul de interventie la R24. Identifica si contestd practici discriminatorii din
discriminare, bariere institutionale) si efectele lor |identitati/culturi diferite, evitand etichetarile. institutie (prin propuneri concrete de schimbare) si 1si

CP4 asupra accesului la servicii. A24. Adapts communication and the intervention plan to monitorizeaza propriile biasuri.

PC4 C24. Defines forms of oppression (stigma, different identities/cultures, avoiding labelling. R24. Identifies and challenges discriminatory
discrimination, institutional barriers) and their practices in the institution (through concrete
effects on access to services. proposals for change) and monitors own biases.

C25. Cunoaste pasii unui proces decizional: A25. Compara optiuni de interventie folosind criterii R25. Ta decizii in mod transparent, cu trasabilitate
definirea problemei, optiuni, criterii, riscuri, (beneficiu, risc, resurse, preferinte ale beneficiarului) si (note/raport), si cere supervizare la cazuri cu risc/etica

CP5 consecinte, decizie. formuleaza recomandarea. complexa.

PC5 C25.Knows the steps of a decision-making A25. Compares intervention options using criteria (benefit, |R25. Makes decisions transparently, with traceability
process: defining the problem, options, criteria, risk, resources, service user preferences) and formulates a (notes/report), and seeks supervision for cases with
risks, consequences, decision. recommendation. complex risk/ethics.

C26. Explica etapele procesului decizional in A26. Selecteazi metode, tehnici si instrumente de cercetare  |R26. Isi asuma responsabilitatea pentru deciziile
elaborarea lucrarilor stiintifice din asistenta sociala.|adecvate scopului lucrarii. metodologice adoptate.

CPS C26. Explains the stages of the decision-making  |A26. Selects re-search methods, techniques and tools R26. Assumes responsibility for methodological

PC5  |process in developing scientific papers in social  |appropriate to the purpose of the paper. decisions taken.
work.

C27. Intelege principiile ,,person-centered” A27. Construieste impreuna cu beneficiarul obiective R27. Respecta alegerile beneficiarului si asigurd

CP6 (autonomie, preferinte, demnitate, ritm propriu). SMART si un plan de sprijin adaptat resurselor lui. continuitatea sprijinului (monitorizare + ajustari).

PC6 C27. Understands person-centred principles A27. Co-creates with the service user SMART goals and a R27. Respects the service user’s choices and ensures

(autonomy, preferences, dignity, own pace).

support plan adapted to their resources.

continuity of support (monitoring + adjustments).
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C28. Explica tipurile de dizabilitati si implicatiile
acestora asupra functionarii sociale.

A28. Adapteaza interventiile la nevoile, resursele si
capacitatile persoanelor cu dizabilitati.

R28. Isi asuma responsabilitatea pentru respectarea
demnitatii si autonomiei beneficiarului.

ggg C28. Explains the types of disabilities and their A28 . Tails interventions to the needs, resources, and abilities |R28. Assumes responsibility for respecting the dignity
implications for social functioning. of people with disabilities. and autonomy of the beneficiary.
C29. Explica principiile ingrijirilor orientate spre  |A29. Aplica principii ale ingrijirii orientate spre persoand in  |R29. Manifesta o atitudine responsabild, empatica si

CP6 persoana in contextul ingrijirilor paliative. analiza situatiilor de Ingrijire paliativa. centrata pe respectarea demnitatii persoanei.

PC6 C29. Explains the principles of person-centred A29. Applies principles of person-centred care in the R29. Demonstrates a responsible, empathetic, and
care in the context of palliative care. analysis of palliative care situations. dignity-respecting attitude towards the person.
C30. Cunoaste tipuri de probleme A30. Defineste problema impreuna cu beneficiarul si R30. Evalueaza rezultatele solutiei si modifica planul
(individuale/familiale/comunitare) si resursele genereaza alternative, selectdnd solutia fezabila. cand interventia nu produce efecte.

CP7 institutionale relevante. A30. Defines the problem together with the service user and |R30. Evaluates the results of the solution and

PC7 C30. Knows types of problems generates alternatives, selecting the feasible solution. changes the plan when the intervention is not
(individual/family/community) and relevant effective.
institutional resources.
C31. Studentul/Absolventul explicd mecanismele |A31. Studentul/Absolventul compara si evalueaza politici R31. Studentul/Absolventul elaboreaza autonom
prin care criza climatica genereaza migratie si publice/strategii institutionale de adaptare climatica si rapoarte si propuneri de politici privind adaptarea
presiuni asupra protectiei sociale, precum si protectie sociala din perspectiva sustenabilitatii si echitdtii,  [climatica si utilizarea responsabild a IA, isi
potentialul/limitele IA in modelarea si predictia identifica riscuri si oportunitati ale utilizarii IA si formuleaza |gestioneaza timpul si resursele in proiecte si mentine o
scenariilor eco-sociale, incluzand cadre etice si recomandari bazate pe dovezi. atitudine critica si constructiva in dezbateri.

CP7 juridice relevante. A31. The student/graduate compares and evaluates public R31. The student/graduate independently produces

PC7 C31. The student/graduate explains how the policies/institutional strategies for climate adaptation and reports and policy proposals on climate adaptation
climate crisis drives migration and pressures social protection from sustainability and equity perspectives, |and responsible AI, manages time and resources in
social protection systems, and the potential/limits |identifies Al-related risks and opportunities, and formulates |projects, and maintains a critical and constructive
of Al for modeling and predicting eco-social evidence-based recommendations. stance in debates.
scenarios, including relevant ethical and legal
| frameworks.
C32. Cunoaste elemente de baza ale A32. Aplica un mini-audit (checklist) si formuleaza masuri de [R32. Raporteaza neconformitati si sustine
managementului calitatii (standarde, indicatori, imbunatatire (PDCA) pentru un serviciu. implementarea schimbarilor in echipa.

CP8 proceduri, feedback). A32. Performs a mini-audit (checklist) and formulates R32. Reports non-compliances and supports

PC8 C32. Knows basic elements of quality management |improvement measures (PDCA- Plan-Do-Check-Act) for a implementation of changes within the team.

(standards, indicators, procedures, feedback).

service.
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C33. Explica standardele de calitate, criteriile de
evaluare si mecanismele de asigurare a calitatii in

A33. Aplica standarde de calitate in organizarea si furnizarea
serviciilor de asistenta sociala.

R33. Isi asuma responsabilitatea pentru mentinerea si
imbunatatirea calitatii serviciilor sociale.

CPS8 serviciile sociale. A33. Applies quality standards in organizing and delivering |R33. Assumes responsibility for maintaining and
PCS8 C33. Explains quality standards, evaluation social assistance services. improving the quality of social services.
criteria and quality assurance mechanisms in
social services.
C34. Intelege diferenta empatie—simpatie si rolul  |A34. Foloseste ascultare empatica (reflectare, parafrazare, R34. Mentine limite profesionale si foloseste strategii
validarii emotionale (mai ales 1n contexte intrebari deschise) fara judecata. de autoreglare (pentru a preveni ,,burnout”).
CP9 traumatice). A34. Uses empathic listening (reflection, paraphrasing, open |R34. Maintains professional boundaries and uses self-
PC9 C34. Understands the difference between empathy |questions) without judgement. regulation strategies (to prevent burnout).
and sympathy and the role of emotional validation
(especially in traumatic contexts).
C35. Explica conceptul de empatie si relevanta A35. Gestioneaza situatii sensibile sau emotional dificile in ~ |R35. Isi evalueaza critic propriile reactii emotionale si
acestuia 1n cercetarea calitativa si practica cadrul cercetarii calitative. limitele implicarii personale in cercetare.
CP9 asistentei sociale A35. Manages sensitive or emotionally challenging R35. Critically evaluates one’s own emotional
PC9 C35. Explains the concept of empathy and its situations within qualitative research. responses and the limits of personal involvement in
relevance in qualitative research and social work research.
practice.
C36. Descrie importanta empatiei si a relatiei de  |A36. Aplicd comportamente empatice in interactiunea cu R36. Manifesta responsabilitate emotionala si respect
CP9 ajutorare in asistenta sociala. utilizatorii de servicii sociale. fatd de demnitatea persoanei asistate.
PC9 C36. Describes the im-portance of empathy and — |A36. Applies em-pathetic behaviours in interactions with R36. Demon-strates emotional responsibility and
the helping relationship in social work. social service users. respect for the dignity of assisted persons.
C37. Cunoaste tehnici de comunicare clara (limbaj |A37. Ajusteazd mesajul la varstd/capacitate/limba si R37. Documenteaza comunicarile esentiale si
simplu, verificarea intelegerii, comunicare gestioneaza conversatii dificile (conflict, rezistenta). protejeaza confidentialitatea in interactiuni (inclusiv

CP10 [|nonverbald). A37. Adjusts the message to age/capacity/language and online).

PC10 |C37. Knows clear communication techniques manages difficult conversations (conflict, resistance). R37. Documents essential communications and
(plain language, checking understanding, non- protects confidentiality in interactions (including
verbal communication). online).

C38. Explica principiile comunicarii profesionale |A38. Utilizeaza tehnici de comunicare adecvate in relatia cu  |R38. Manifesta responsabilitate si autonomie in

si rolul acesteia 1n relatia asistent social—utilizator. |utilizatorii de servicii sociale. comunicarea profesionala.
CP10  (C38. Explains the principles of professional A38. Uses appropriate communication techniques in R38. Demonstrates responsibility and autonomy in
PC10  |communication and its role in the social interactions with social service users.

worker—user relationship.

professional communication.
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C39. Cunoaste dimensiunile evaluarii
biopsihosociale si factorii de risc/protectie.

A39. Colecteaza date prin interviu + observatie si formuleaza
o sinteza evaluativa (nevoi, prioritati, risc).

R39. Decide cand este necesara interventia (ex.
protectie, urgenta) si actualizeaza evaluarea periodic.

CPi1 C39. Knows dimensions of biopsychosocial A39. Collects data through interview and observation and R39. Decides when intervetion is necessary (e.g.,
PC11 assessment and risk/protective factors. formulates an evaluative synthesis (needs, priorities, risk). safeguarding, emergency) and updates the
assessment periodically.
C40. Descrie structura sistemului de asistenta A40. Analizeaza situatia utilizatorilor de servicii sociale in R40. Manifesta responsabilitate profesionala in
sociala si rolul evaluarii sociale in furnizarea context institutional si comunitar. procesul de evaluare a situatiilor sociale.
CP11 |serviciilor sociale. A40. Analyses the situation of social service users in R40. Demonstrates professional responsibility in the
PC11 |C40. Describes the structure of the social institutional and community contexts. process of social assessment.
assistance system and the role of social assessment
in service provision.
C41. Explica procesul de evaluare sociala si de A41. Analizeaza situatia beneficiarilor utilizand instrumente |R41. Isi asuma responsabilitatea profesionald pentru
gestionare a riscului (in activitatea de probatiune, |specifice evaluarii sociale. concluziile evaluarii i recomandarile formulate.
CP11 |deex). A41. Analyses the situation of beneficiaries using specific R41. Assumes professional responsibility for
PC11 C41. Explains the process of social assessment social assessment tools. assessment conclusions and recommendations.
and risk management (e.g.in probation activities).
C42. Intelege fazele relatiei de ajutor (contractare, |A42. Construieste increderea (cadru, obiective, roluri) si R42. Gestioneaza limitele relatiei si solicita
lucru, incheiere) si relatia terapeutica. foloseste tehnici de motivare (ex. MI — elemente de baza). supervizare la blocaje/transfer/contratransfer.
CP12 |42 Understands the phases of the helping A42. Builds trust (framework, objectives, roles) and uses R42. Manages relationship boundaries and requests
PC12 relationship (contracting, work, ending) and the  |motivation techniques (e.g., MI — basic elements). supervision for
therapeutic alliance. impasses/transfer/countertransference.
C43. Cunoaste reteaua de servicii si criteriile A43. Pregiteste trimiterea (consimtamant, rezumat relevant, [R43. Urmadreste traseul beneficiarului (follow-up) si
uzuale de eligibilitate/fluxurile de trimitere. contact interinstitutional) si reduce barierele de acces. coordoneazd colaborarea intre servicii.
CP13  10y3. Knows the service network and usual A43. Prepares the referral (consent, relevant summary, inter- |R43. Follows up the service user’s pathway and
PCI13 eligibility criteria/referral pathways. institutional contact) and reduces access barriers. coordinates collaboration between services.
C44. Cunoaste metode de participare (intdlniri de |A44. Faciliteaza o intdlnire de planificare in care fiecare parte |R44. Asigura participarea reald (nu formald),
caz, plan de ingrijire, acorduri de responsabilitati). |isi exprima nevoile si se negociaza obiective comune. gestioneaza conflictele si protejeaza interesul
CP14 |C44. Knows participation methods (case meetings, |A44. Facilitates a planning meeting in which each party beneficiarului.
PC14 |care plan, responsibility agreements). expresses needs and common goals are negotiated. R44. Ensures real (not formal) participation,

manages conflicts, and protects the service user’s
interests.
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C45. Studentul/Absolventul explica principiile unei
relatii profesionale centrate pe drepturile copilului,
care sustine participarea activa a copilului si a
familiei in evaluare si in luarea deciziilor in
protectia copilului.

C45. The student/graduate explains the principles
of a professional relationship centered on the

A45. A2. Studentul/Absolventul faciliteaza participarea activa
a copilului si a familiei pe tot parcursul interventiei
(colectarea informatiilor, evaluare, formularea optiunilor),
folosind comunicare adecvata varstei si contextului, astfel
incét opiniile copilului si ale familiei sa fie integrate in luarea
deciziilor si in planul de interventie

A45. The student/graduate facilitates the active participation

R45. Studentul/Absolventul isi asuma
responsabilitatea de a asigura un proces de lucru
centrat pe drepturile copilului, garantand informarea,
consultarea si implicarea reald a copilului si familiei
in decizii, cu respectarea confidentialittii,
nediscrimindrii si a interesului superior al copilului, si
colaboreaza autonom cu institutiile relevante pentru

CP14 |rights of the child, which supports the active of the child and family throughout the intervention aplicarea deciziilor.

PCl14 |participation of the child and family in assessment |(information gathering, assessment, formulation of options), |R45. The student/graduate assumes responsibility for
and decision-making in child protection. using communication appropriate to the age and context, so |ensuring a child rights-centered work process,

that the opinions of the child and family are integrated into  |guaranteeing the information, consultation, and real
decision-making and the intervention plan. involvement of the child and family in decisions, with
respect for confidentiality, non-discrimination, and
the best interests of the child, and collaborates
autonomously with the relevant institutions to
implement decisions.
C46. Cunoaste cadre de lucru pentru consiliere A46. Conduce sesiuni de consiliere: clarifica problema, R46. Evalueaza progresul si face trimitere catre
sociald (scurtd, orientata pe solutii, management de [stabileste obiective, antreneaza pasi concreti si resurse. specialisti cand cazul depaseste competenta (ex.

CP15 |ca2). A46. Conducts counselling sessions: clarifies the problem, psihiatric/clinic).

Pc1s |C46. Knows working frameworks for social sets objectives, practices concrete steps and resources. R46. Evaluates progress and refers to specialists
counselling (brief, solution-focused, case when the case exceeds competence (e.g.,
management). psychiatric/clinical).

C47. Intelege tipuri de sprijin (informativ, A47. Identifica nevoile imediate si ofera sprijin practic R47. Mentine limitele profesionale, prioritizeaza
emotional, instrumental) si limitele rolului (orientare, conectare la resurse, plan pe termen scurt). siguranta si solicita supervizare cand cazul depaseste

CP16 profesional. A47. Identifies immediate needs and provides practical competenta.

PC16 C47. Understands types of support (informational, |support (guidance, linking to resources, short-term plan). R47. Maintains professional boundaries, prioritises
emotional, instrumental) and the limits of the safety, and seeks supervision when the case exceeds
[professional role. competence.

C48. Cunoaste pasi de planificare: obiective, A48. Elaboreaza un flux de lucru/procedura (cine face ce, R48. Coordoneaza implementarea procesului si
activitati, resurse, riscuri, indicatori, termene. cand, cu ce documente) si stabileste indicatori de ajusteaza planul pe baza feedbackului si a datelor.

CP17 |C48. Knows planning steps: objectives, activities, |monitorizare. R48. Coordinates implementation of the process and

PC17 |resources, risks, indicators, deadlines. A48. Develops a workflow/procedure (who does what, when, |adjusts the plan based on feedback and data.

with what documents) and sets monitoring indicators.
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C49. Explica etapele planificarii interventiilor si
serviciilor sociale in cadrul sistemului de asistenta

A49. Elaboreaza planuri de interventie sociala adaptate
nevoilor utilizatorilor de servicii sociale.

R49. Isi asuma responsabilitatea pentru coerenta si
eficienta proceselor planificate.

CP17 |sociala. A49. Develops social intervention plans adapted to the needs |R49. Assumes responsibility for the coherence and
PC17 |C49. Explains the stages of planning social of social service users. effectiveness of planned processes.
interventions and services within the social as-
sistance system.
C50. Descrie conceptele, functiile si etapele A50. Elaboreaza planuri operationale si strategice pentru R50. Manifesta responsabilitate si autonomie in
CP17 |managementului serviciilor de asistentd sociala. organizarea si dezvoltarea serviciilor sociale. planificarea proceselor organizationale.
PC17 |C50. Describes the concepts, functions and stages |A50. Develops operational and strategic plans for organizing |R50. Demonstrates responsibility and autonomy in
of social service management. and developing social services. planning organizational processes.
C51. Distinge preventia primard/secundara/tertiard [AS51. Proiecteaza activitati preventive (informare, screening, |R51. Evalueaza efectele interventiei preventive si
CcP18 |si factorii de risc/protectie. dezvoltare de abilitati) adaptate grupului tinta. raporteaza etic limitele/riscurile.
pc18 |C31. Distinguishes primary/secondary/tertiary A5 1. Designs preventive activities (information, screening,  |R51. Evaluates the effects of the preventive
prevention and risk/protective factors. skills development) adapted to the target group. intervention and ethically reports its limits/risks.
C52. Descrie masurile de prevenire a excluziunii ~ [A52. Identifica riscuri sociale si propune masuri preventive. |R52. Manifesta responsabilitate in promovarea
CP18 [|sociale. A52. Identifies social risks and proposes preventive incluziunii sociale si a prevenirii marginalizarii.
Pc18 |C52. Describes measures for preventing social measures. R52. Demonstrates responsibility in promoting social
exclusion. inclusion and preventing marginalization.
C53. Intelege concepte de dezvoltare comunitara |A53. Faciliteaza consultiri comunitare si formuleaza R53. Construieste parteneriate locale si sustine
(resurse locale, capital social, participare). impreuna cu actorii locali o lista de prioritati + solutii. participarea reala a grupurilor vulnerabile.
CP19 | C53. Understands community development A53. Facilitates community consultations and, together with |R53. Builds local partnerships and supports genuine
PC19 concepts (local resources, social capital, local actors, formulates a list of priorities and solutions. participation of vulnerable groups.
participation).
C54. Studentul/Absolventul defineste si descrie A54. Studentul/Absolventul utilizeaza cunostintele de baza ~ [R54. Studentul/Absolventul promoveaza drepturile
principiile si notiunile necesare scrierii si pentru evaluarea si diagnoza nevoilor la nivel de comunitate. [omului si incluziunea sociala.
CP19 |gestionarii de proiecte sociale. A54. The student/graduate uses basic knowledge to assess R54. The student/graduate promotes human rights
Pc19 |C54. The student/graduate defines and describes  |and diagnose needs at the community level. and social inclusion.
the principles and concepts necessary for writing
and managing social projects.
5. D.esane rqlul comumta?u 3 a} resgrs? lor AS5S5. Identifica si valorifica resurse comunitare 1n practica de |R55. Manifesta responsabilitate si autonomie in lucrul
comunitare in sistemul de asistenta sociala. . ’ c ’
CP19 C55. Describes the role o fcomm;mities and specialitate. cu comunitétile locale.
PC19 A55. Identifies and mobilises community resources in R55. Demonstrates respon-sibility and autonomy in

community resources in the social assistance
system.

professional practice.

working with local communities.
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C56. Cunoaste componentele ascultarii active
(reflectare, clarificare, sumarizare, validare).

A56. Utilizeaza Intrebari deschise si sumarizari pentru a
confirma intelegerea si a reduce tensiunile.

R56. Isi monitorizeaza reactiile (bias, judecata),
pastreaza confidentialitatea si adapteaza stilul la

CP20 |C56. Knows the components of active listening A56. Uses open questions and summaries to confirm beneficiar.

PC20 |(reflection, clarification, summarising, validation). |understanding and reduce tensions. R56. Monitors own reactions (bias, judgement),
maintains confidentiality, and adapts style to the
service user.

C57. Descrie principiile ascultarii active si A57. Aplica tehnici de ascultare activa pentru facilitarea R57. Manifesta responsabilitate si empatie in
CP20 |importanta acesteia in lucrul cu beneficiarii. participarii. relationarea cu beneficiarii.
PC20 |C57. Describes principles of active listening and |A57. Applies active listening techniques to facilitate R57. Demonstrates re-sponsibility and empathy in
its importance in working with beneficiaries. participation. interactions with beneficiaries.
C58. Cunoaste rolurile profesionale, principiile AS58. Isi stabileste obiective de invitare, cauti feedback si R58. Isi asuma dezvoltarea continua (portofoliu/plan
deontologice si importanta practicii reflexive. integreaza lectii din supervizare/cazuri. anual) si respecta standardele profesionale 1n practica.
CcP21 |C58. Knows professional roles, deontological AS58. Sets learning objectives, seeks feedback, and integrates |R58. Takes responsibility for continuous development
PC21 |principles, and the importance of reflective lessons from supervision/cases. (portfolio/annual plan) and follows professional
practice. standards in practice.
C59. Descrie rolul cercetarii stiintifice in AS9. Integreaza principiile etice si valorile profesionale in R59. Manifesta responsabilitate si autonomie in
dezvoltarea identitatii profesionale a asistentului  |redactarea lucrarilor stiintifice. formarea identitatii profesionale academice.
CP21 |social. AS59. Integrates ethical principles and professional values R59. Demonstrates responsibility and autonomy in
PC21 | C59. Describes the role of scientific research in into scientific writing. developing academic professional identity.
developing the professional identity of social work-
ers.
C60. Descrie valorile, principiile si rolurile A60. Integreaza normele deontologice in activitatile R60. Manifesta responsabilitate si autonomie in
cp21 |profesionale ale asistentului social. academice si profesionale. construirea identitatii profesionale.
P21 |C60. Describes the values, principles and A60. Integrates deontological norms into academic and R60. Demonstrates responsibility and autonomy in
[professional roles of the social worker. |professional activities. building professional identity.
C61. Intelege drepturi/obligatii relevante si ce A.61' Expllca pe m‘,[el.esul beneﬁc1§m1u1 p%lsll legz.lh, optiunile R61. Se asigura ca beneficiarul a inteles (teach-back)
. .. e si consecintele, folosind exemple si materiale scrise. . . A

CP22 |inseamna informare + consimtdmant informat. A 61. Exp la;'ns legal steps options’an d consequences in a si documenteaza informarea/consimtamantul.

PC22 |C61. Understands relevant rights/obligations and ’ ’ R61. Ensures the service user has understood (teach-

what information plus informed consent mean.

way the service user can understand, using examples and
written materials.

back) and documents the information/consent.
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C62. Studentul/Absolventul explica principalele  [A62. Studentul/Absolventul proiecteaza si desfasoara o R62. Studentul/Absolventul isi asuma
cadre legale si de politici publice (international, cercetare aplicatd, colecteaza si analizeaza date (interviu) si  [responsabilitatea pentru derularea etica si riguroasa a
european, national) relevante pentru drepturile redacteazd un mini raport de cercetare privind accesul cercetarii (consimtamant informat, confidentialitate,
sociale ale migrantilor. migrantilor la protectie sociala. protectia persoanelor vulnerabile), isi organizeaza
C62. The student/graduate explains key legal and |A62. The student/graduate designs and conducts applied autonom procesul de lucru si formuleaza recomandari
public policy frameworks (international, research, collects and analyzes data (interviews), and writes |bazate pe dovezi pentru Iimbunétatirea accesului la
CP22 European, national) relevant to migrants’ social |a mini research report on migrants' access to social protectie sociala.
PC22 rights. |protection. R62. The student/graduate takes responsibility for

conducting rigorous and ethical research (informed
consent, confidentiality, safeguarding vulnerable
participants), works autonomously in organizing the
research process, and formulates evidence-based
recommendations to improve access to social

protection.
C63. Descrie cadrul legislativ al politicilor sociale [A63. Explica utilizatorilor de servicii sociale prevederile R63. Manifesta responsabilitate si corectitudine in
si mecanismele de implementare a acestora. legislative relevante pentru accesarea drepturilor sociale. comunicarea informatiilor legislative.

CP22  1¢63. Describes the legislative framework of social |A63. Explains relevant legal provisions to social service R63. Demonstrates responsibility and accuracy in

PC22 policies and their implementation mechanisms. users for accessing social rights. communicating legal information.

C64. Cunoaste bariere tipice ale incluziunii A64. Identifica barierele din caz si propune masuri concrete  [R64. Face advocacy pentru schimbari in
(economice, educationale, accesibilitate, stigmat). [(acces la servicii, adaptari, retele de sprijin). servicii/proceduri si urmareste rezultatele (acces,
cpP23 |C64. Knows typical barriers to inclusion A64. Identifies barriers in the case and proposes concrete participare, autonomie).

PC23  |(economic, educational, accessibility, stigma). measures (access to services, adaptations, support networks). |R64. Advocates for changes in services/procedures
and follows up outcomes (access, participation,
autonomy).

C65. Cunoaste bariere tipice ale incluziunii A65. Identifica barierele din caz si propune masuri concrete  [R65. Face advocacy pentru schimbaéri in
(economice, educationale, accesibilitate, stigmat). [(acces la servicii, adaptari, retele de sprijin). servicii/proceduri si urmareste rezultatele (acces,
CP23 |C65. Knows typical barriers to inclusion A65. Identifies barriers in the case and proposes concrete participare, autonomie).
PC23 |(economic, educational, accessibility, stigma). measures (access to services, adaptations, support networks). |R65. Advocates for changes in services/procedures

and follows up outcomes (access, participation,
autonomy).




Pag. 36

C66. Studentul/Absolventul descrie conceptele
fundamentale despre migratie si protectie sociald in
contexte transnationale (tipuri, cauze, efecte) si
principalele categorii de migranti vulnerabili si

A66. Studentul/Absolventul identifica si analizeaza critic
barierele de acces la servicii/prestatii sociale pentru migranti
si interpreteaza date, rapoarte si studii de caz relevante.
A66. The student/graduate critically identifies and analyses

R66. Studentul/Absolventul lucreaza autonom pentru
a formula solutii argumentate de imbunatatire a
protectiei sociale a migrantilor si actioneaza etic si
profesionist, respectand diversitatea.

CP23 [nevoile lor. barriers to migrants’ access to social services/benefits and  |R66. The student/graduate works independently to
PC23 |C66. The student/graduate defines key concepts of |interprets relevant data, reports, and case studies. |propose evidence-based improvements to migrants’
migration and social protection in transnational social protection and acts ethically and
contexts (types, causes, effects) and identifies |professionally, respecting diversity.
vulnerable migrant groups and their specific
needs.
C67. Descrie politicile si programele de incluziune [A67. Sprijind beneficiarii in accesarea serviciilor si R67. Manifesta responsabilitate si angajament In
CP23 |sociala. programelor de incluziune sociala. promovarea incluziunii sociale.
PC23 |C67. Describes social inclusion policies and A67. Supports beneficiaries in accessing social inclusion R67. Demonstrates re-sponsibility and commitment in
[programs. services and programs. [promoting social inclusion.
C68. Explica masurile de protectie speciala si A68. Identifica riscuri si aplicd masuri de protectie pentru R68. Manifesta responsabilitate si vigilenta in
mecanismele de prevenire a abuzului, neglijarii si |persoane aflate in situatii de vulnerabilitate. protejarea indivizilor vulnerabili.

CP24 |exploatarii. A68. Identifies risks and applies protection measures for R68. Demonstrates responsibility and vigilance in

PC24 |C68. Explains special protection measures and vulnerable people. protecting vulnerable people.

mechanisms for preventing abuse, neglect and

exploitation.

C69. Cunoaste principii de evidenta: acuratete, A69. Redacteaza note de caz/rapoarte structurate si R69. Respecta termenele si standardele institutiei;
trasabilitate, minimul necesar, protectia datelor. actualizeaza registre/baze de date in mod coerent. protejeaza accesul la date si corecteaza erorile in mod

CP25  [C69. Knows record-keeping principles: accuracy, |A69. Drafts structured case notes/reports and updates transparent.

PC25  |traceability, minimum necessary, data protection. |registers/databases consistently. R69. Meets deadlines and institutional standards;
protects access to data and corrects errors
transparently

C70. Descrie regulile de documentare, arhivare si  [A70. Organizeaza si utilizeaza date si informatii in mod R70. Manifesta responsabilitate si respectarea
utilizare a datelor n cercetarea stiintificd sociald. |riguros in lucrarile stiintifice. normelor de confidentialitate si integritate academica.

CP25 | C70. Describes rules for documentation, archiving |470. Organises and uses data and information rigorously in |R70. Demonstrates responsibility and compliance

PC25  \and data use in social scientific research. scientific papers. with confidentiality and academic integrity stand-
ards.

C71. Explica importanta documentarii si evidentei [A71. Completeaza si utilizeaza registre si documente R71. Manifesta responsabilitate si rigoare in
activitatilor desfasurate in serviciile sociale. specifice practicii de specialitate. gestionarea documentelor si informatiilor

1(332 C71. Ex-plains the importance of documentation |A71. Completes and uses records and documents specific to |profesionale.

and record-keeping in social services.

professional practice.

R71. Demonstrates responsibility and rigor in

managing professional documents and information.
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C72. Cunoaste tipuri de interviu (initial, evaluare,
follow-up) si riscurile intrebarilor sugestive.

A72. Conduce un interviu semi-structurat, obtine
consimtamant, exploreaza nevoi/risc/protectie si sintetizeaza.

R72. Asigura cadru etic (confidentialitate, siguranta)
si decide cand este necesara escaladarea/trimiterile.

CP26 |C72. Knows types of interview (initial, assessment, |A72. Conducts a semi-structured interview, obtains consent, |R72. Ensures an ethical framework (confidentiality,
PC26 |follow-up) and the risks of leading questions. explores needs/risk/protection and synthesises. safety) and decides when escalation/referrals are
necessary.
C73. Cunoaste tipurile de interviu utilizate in A73. Realizeaza interviuri cu beneficiari si/sau profesionisti |R73. Manifesta o atitudine empatica, reflexiva si
domeniul serviciilor sociale (ex: structurat, semi- |din domeniul serviciilor sociale, utilizand tehnici de responsabild in interactiunea cu participantii.
CP26 |structurat, nestructurat, narativ). comunicare specifice. R73. Demonstrates an empathetic, reflexive, and
P26 |C73. Is familiar with the types of interviews used |473. Conducts interviews with service users and/or responsible attitude in interactions with participants.
in the field of social services (e.g., structured, semi-|professionals in the field of social services, using appropriate
structured, unstructured, narrative). communication techniques.
C74. Intelege principii de securitate (evaluare de  |A74. Aplicd proceduri de lucru sigur (vizite, deplasiri, medii |R74. Isi gestioneaza siguranta si cere sprijin/suspenda
risc, incidente, preventie, protectia cu risc, igiend/echipamente, raportare incident). interventia cand riscul devine neacceptabil.
CP27 |personalului/beneficiarului). A74. Applies safe working procedures (visits, travel, high- R74. Manages personal safety and requests
PC27 |C74. Understands safety principles (risk risk environments, hygiene/equipment, incident reporting). support/suspends the intervention when risk becomes
assessment, incidents, prevention, protection of unacceptable.
staff/service user).
C75. Cunoaste criterii de revizuire: progres, A7S5. Analizeaza dovezi (note de caz, feedback, indicatori) si |R75. Decide ajustdri impreund cu beneficiarul si
CP28 bariere, resurse, risc, relevanta obiectivelor. reformuleaza obiective/pasi/termene. documenteaza justificarea schimbarilor.
PC28 C75. Knows review criteria: progress, barriers, A75. Analyses evidence (case notes, feedback, indicators) R75. Decides adjustments together with the service
resources, risk, relevance of objectives. and reformulates objectives/steps/timelines. user and documents the justification for changes.
C76. Intelege mecanisme de informare/educatie A76. Creeaza mesaje clare (oral/scris) si materiale adaptate  |R76. Isi evalueaza impactul (intelegere, schimbare de
(literacy, accesibilitate, ajustarea perceptiilor (limbaj simplu, exemple, resurse locale). comportament) si Imbunatiteste mesajele pe baza
eronate). A76. Creates clear messages (oral/written) and adapted feedbackului.
CP29 C76. Understands information/education materials (plain language, examples, local resources). R76. Evaluates impact (understanding, behaviour
PC29 mechanisms (literacy, accessibility, Understands change) and improves messages based on feedback.
information/education mechanisms (literacy,
accessibility, addressing misconceptions).
C77. Cunoaste surse de stres ocupational si semne |A77. Aplica strategii de coping (prioritizare, pauze, R77. I§.1 gestlo.n caza .hm.1 tele de m'carcare, foloseste
CP30 |de epuizare/vicarious trauma. debriefing, autoreglare) si cere suport la timp. Stlp? rvizarea §i contribuie la un climat de lucru
. . . . S sanatos.
PC30 |C77. Knows sources of occupational stress and A77. Applies coping strategies (prioritisation, breaks,

signs of burnout/vicarious trauma.

debriefing, self-regulation) and seeks support in time.

R77. Manages workload limits, uses supervision, and
contributes to a healthy work climate.
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C78. Cunoaste standarde profesionale (etice,
procedurale, documentare, calitate) si

A78. Lucreaza conform procedurilor (evaluare, plan,
implementare, inchidere caz) si verifica conformitatea.

R78. Isi asuma responsabilitatea pentru calitatea
muncii si semnaleaza neconformitéti sau practici
riscante.

CP31 |roluri/responsabilitati. A78. Works according to procedures (assessment, plan,

PC31 |C78. Knows professional standards (ethical, implementation, case closure) and checks compliance. R78. Takes responsibility for the quality of work and
procedural, documentation, quality) and reports non-compliances or risky practices.
roles/responsibilities.

C79. Explica standardele academice si etice A79. Redacteaza lucriri stiintifice respectand standardele de |R79. Isi asuma responsabilitatea pentru calitatea si
aplicabile elaborarii lucrarilor stiintifice in calitate si normele academice. originalitatea lucrarilor realizate.

CP31 |asistenta sociald. A79. Writes scientific papers in compliance with quality R79. Assumes responsibility for the quality and

PC31 |C79. Explains academic and ethical standards standards and academic norms. originality of the work produced.
applicable to scientific paper development in
social work.

C80. Descrie standardele de calitate si normele A80. Aplici standardele de practica in activititile desfasurate |R80. Isi asuma responsabilitatea pentru respectarea
profesionale aplicabile practicii de specialitate in  |in cadrul serviciilor sociale. standardelor profesionale si etice.

CP31 [asistenta sociali. A80. Applies practice standards in activities carried out R80. Assumes responsibility for complying with

PC31  |C80. Describes quality standards and professional |within social services. professional and ethical standards.
norms applicable to social work practice.

C81. Intelege principii de negociere: interese vs.  |A81. Negociaza obiective realiste, responsabilitati si pasi R81. Pastreaza orientarea spre interesul beneficiarului
pozitii, compromis, echitate, putere/relatie (contract de lucru), gestionand rezistenta/conflictul. si consemneaza acordurile intr-un mod transparent.

CP32  |asimetrica. A81. Negotiates realistic objectives, responsibilities and R81. Keeps focus on the service user’s interest and

PC32  |C81. Understands negotiation principles: interests |steps (work contract), managing resistance/conflict. records agreements transparently.

Vs positions, compromise, fairness,

power/asymmetric relationship.

C82. Cunoaste determinanti sociali ai sanatatii si  |A82. Identifica riscuri la nivel de familie/comunitate si R82. Colaboreaza interinstitutional

legatura lor cu vulnerabilitatea (sarécie, locuire, conecteaza beneficiarii la programe de preventie/servicii. (DSP/medic/ONG) si urmareste continuitatea

CP33 |educatie). A82. Identifies risks at family/community level and connects |ingrijirii.

PC33 |C82. Knows social determinants of health and service users to prevention programmes/services. R82. Collaborates inter-institutionally (public health
their link to vulnerability (poverty, housing, directorate/doctor/NGO) and follows up continuity of
education). care.

C83. Descrie conceptele fundamentale ale sanétatii [A83. Analizeaza probleme de sdnatate publica din perspectiva |R83. Manifesta responsabilitate si sensibilitate fata de
publice si determinantii psihosociali ai stérii de psihosociala si sociala. impactul social al problemelor de sanatate publica.

CP33 sanatate. A83. Analyses public health issues from a psychosocial and |R83. Demonstrates responsibility and sensitivity

PC33 C83. Describes the fundamental concepts of public |social perspective. towards the social impact of public health issues.

health and the psychosocial determinants of
health.
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C84. Intelege efecte ale abuzului (trauma, frica,
dependenta, rusine) si dinamica

A84. Aplica abordare ,.trauma-informed”: validare, plan de
sigurantd, reducerea riscului, trimitere catre servicii

R84. Respecta ritmul beneficiarului, minimizeaza re-
traumatizarea si documenteaza riguros (fapte, nu

CP34 |controlului/coercitiei. specializate interpretari).
PC34 |C84. Understands effects of abuse (trauma, fear, P L . . R84. Respects the service user’s pace, minimises re-
. A84. Applies a trauma-informed approach: validation, safety o .
dependency, shame) and the dynamics of i . . . traumatisation, and documents rigorously (facts, not
. plan, risk reduction, referral to specialised services. . .
control/coercion. interpretations).
C85. Cunoaste tipuri de Incalcari si cai de sprijin: R85. Actioneaza etic si prudent (confidentialitate, risc,
servicii, mecanisme de plangere, protectie, A85. Evalueaza nevoi urgente (siguranta, locuire, sanatate) si [securitate), coordonand cazuri complexe cu parteneri

CP35 |asistenta juridica. faciliteaza accesul la protectie/servicii/advocacy. relevanti.

PC35 |C85. Knows types of violations and avenues of AS85. Assesses urgent needs (safety, housing, health) and R85. Acts ethically and prudently (confidentiality,
support: services, complaint mechanisms, facilitates access to protection/services/advocacy. risk, security), coordinating complex cases with
[protection, legal aid. relevant partners.

C86. Studentul/Absolventul descrie conceptele si .
.. . S . p N . . . R86. Studentul/Absolventul lucreaza autonom pentru

teoriile esentiale despre schimbarile climatice si A86. Studentul/Absolventul analizeaza critic surse stiintifice . . S .
o . .. . . . C L . ... . |realizarea unor analize interdisciplinare integrate
implicatiile lor sociale, precum si impactul si rapoarte internationale despre IA si schimbaérile climatice si| . . - . . .o
o C e o . - N . . . . privind provocdrile eco-sociale si aplicd standarde
inteligentei artificiale asupra transformarilor socio- |utilizeaza concepte teoretice pentru a interpreta interactiunea . . s .

o . . C e etice si de cercetare in investigarea fenomenelor

CP35 |economice si culturale. dintre factori tehnologici si climatici. complexe

PC35 |C86. The student/graduate explains core concepts |A86. The student/graduate critically analyses scientific P eXE. )

. ) ) ) . ) 3 R86. The student/graduate works independently to
and theories of climate change and its social sources and international reports on Al and climate change . . .
L ; . . ) ) ) produce integrated interdisciplinary analyses of eco-
implications, as well as the impact of artificial and uses theoretical concepts to interpret interactions . . .
. . . ; i L social challenges and applies ethical and research
intelligence on socio-economic and cultural between technological and climatic drivers. . o
) standards when investigating complex phenomena.
transformations.
C87. Intelege confidentialitatea, consimtimantul si . . . R87. Decide responsabil cand poate/trebuie partajata
Lo g . ’ - n . " |A87. Aplica proceduri de colectare/stocare/transmitere a . . p . . P < parta)
principiul ,,minimum necesar” in gestionarea . o . . - . informatia (ex. risc major) si documenteaza
. .. datelor (inclusiv in format digital) si anonimizeaza cand e o
CP36 |informatiilor. cazul justificarea.
PC36 |C87. Understands confidentiality, consent and the ’ . . . . R87. Decides responsibly when information can/must
. MO . A87. Applies procedures for collecting/storing/transmitting .
minimum necessary”’ principle in information . . L. . . be shared (e.g., major risk) and documents the
data (including digitally) and anonymises when appropriate. |. . :
management. justification.
C88. Descrie principiile etice si normele de
confidentialitate aplicabile cercetarii calitative in | A88. Aplicd masuri de protejare a vietii private si a datelor ~ [R88. Manifesta responsabilitate si autonomie in
CP36 |asistenta sociala. personale 1n procesul de cercetare. respectarea eticii si confidentialitatii cercetarii.
PC36 |C88. Describes ethical principles and A88. Applies measures to protect privacy and personal data |R88. Demonstrates responsibility and autonomy in

confidentiality norms applicable to qualitative
research in social work.

in the research process.

respecting research ethics and confidentiality.
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C89. Explica normele legale si etice privind

A89. Aplica reguli de confidentialitate in gestionarea

R89. Manifesta responsabilitate si autonomie in

CP36 |confidentialitatea datelo. cazurilor si documentelor. protejarea vietii private a persoanelor.

PC36 |C89. Explains legal and ethical norms regarding |A89. Applies confidentiality rules in managing cases and R89. Demonstrates responsibility and autonomy in
data confidentiality. documents. protecting the privacy of persons.

C90. Cunoaste tipuri de CES/dizabilitati si adaptari |A90. Observa nevoi functionale, propune adaptari si sprijina |[R90. Colaboreaza cu familia si echipa scolii,
educationale uzuale (accesibilitate, suport, rutine). [copilul in activitati scolare si sociale. respectdnd demnitatea copilului si planul educational

CP37 |C90. Knows types of SEN/disabilities and common [A90. Observes functional needs, proposes adjustments and  |individualizat.

PC37 |educational adjustments (accessibility, support, supports the child in school and social activities. R90. Collaborates with the family and the school
routines). team, respecting the child’s dignity and the

individualised education plan.
C91. Intelege tipuri de crize familiale (violenta, A91. Face evaluare rapida a siguranteli, stabileste prioritati si |R91. Coordoneaza implicarea serviciilor relevante si
pierdere, separare, saracie acutd) si factori de construieste un plan de stabilizare pe termen scurt. urmareste continuitatea sprijinului pana la reducerea

CP38 |risc/protectie. A91. Performs a rapid safety assessment, sets priorities and |riscului.

PC38 |CY1. Understands types of family crises (violence, |builds a short-term stabilisation plan. RY1. Coordinates involvement of relevant services
loss, separation, acute poverty) and risk/protective and ensures continuity of support until risk is
factors. reduced.

C92. Explica tipurile de crize familiale specifice ~ |A92. Analizeaza situatii de criza familiald in context paliativ, |R92. Manifesta o atitudine empatica, responsabila si
contextului ingrijirilor paliative (boala grava, utilizand criterii de evaluare sociala. non-judicativa 1n lucrul cu familiile in Ingrijiri
prognostic limitat, pierdere anticipata, doliu). A92. Analyses family crisis situations in a palliative care paliative

}()jggz C92. Explains the types of family crises specific to |context, using social assessment criteria. R92. Demonstrates an empathetic, responsible, and
the context of palliative care (serious illness, non-judgemental attitude when working with families
limited prognosis, anticipatory loss, bereavement). in palliative care.

C93. Descrie rolul familiei si al interventiilor de  |A93. Ofera sprijin si consiliere familiilor aflate in situatii de  |R93. Manifesta responsabilitate si autonomie in

CP38 |sprijin in munca cu aceasta. criza. interventiile realizate cu familia si copilul.

PC38 |C93. Describes the role of the family and support |A93. Provides support and counseling to families in crisis R93. Demonstrates responsibility and autonomy in
interventions in working with it. situations. interventions carried out with children and families.
C94. Cunoaste cauze/traiectorii ale lipsei de A94. Realizeaza outreach, evalueaza nevoi urgente si R94. Actioneazd ,Jow-threshold”, reduce barierele,
adapost si servicii tipice (adapost, cantina, acte, faciliteaza accesul la adapost, acte, beneficii si servicii respectd autonomia beneficiarului si gestioneaza

CP39 |[sdnatate). medicale. situatiile de risc.

PC39 |C94. Knows causes/trajectories of homelessness  |A94. Conducts outreach, assesses urgent needs, and R94. Uses a low-threshold approach, reduces

and typical services (shelter, soup kitchen,
documents, health).

facilitates access to shelter, documents, benefits and medical
services.

barriers, respects the service user’s autonomy and
manages risk situations.
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C95. Intelege rolurile din scoala (diriginte,
consilier, mediator, profesor de sprijin etc.) si
fluxul de comunicare.

A95. Planifica interventii impreuna cu personalul scolii si
ofera feedback clar, bazat pe observatii si date.

R95. Mentine comunicarea profesionala si
confidentialitatea, clarificand responsabilitatile
fiecdrui actor.

CP40 A95. Plans interventions together with school staff and

PC40 |C95. Understands roles in the school (homeroom |provides clear feedback based on observations and data. R95. Maintains professional communication and
teacher, counsellor, mediator, support teacher confidentiality, clarifying the responsibilities of each
etc.) and the communication flow. actor.

C96. Cunoaste indicatori de risc (absenteism, A96. Utilizeaza instrumente simple de monitorizare R96. Semnaleaza riscurile conform procedurilor si
agresivitate, retragere, consum) si diferenta intre  |(fise/observatie/raportari) si identifica triggeri + contexte. propune masuri preventive fara stigmatizare.

CP41 |incident si tipar. A96. Uses simple monitoring tools RY6. Flags risks according to procedures and

PC41 |CY96. Knows risk indicators (absenteeism, (forms/observation/reports) and identifies triggers and |proposes preventive measures without stigmatisation.
aggression, withdrawal, substance use) and the contexts.
difference between an incident and a pattern.

C97. Intelege limitele consilierii sociale in mediul |A97. Conduce sesiuni scurte orientate pe solutii (obiective, ~[R97. Asigura un cadru sigur, etic si documentat;
educational si cand e necesara trimiterea la resurse, pasi) si sprijind motivarea pentru schimbare. escaladeaza/trimite cand apare risc (abuz, auto-

CP42 |specialist. A97. Conducts short solution-focused sessions (goals, vatamare etc.).

PC42 |C97. Understands the limits of social counselling |resources, steps) and supports motivation for change. RY97. Ensures a safe, ethical and documented
in education settings and when referral to a | framework; escalates/refers when risk appears
specialist is needed. (abuse, self-harm etc.).

C98. Cunoaste bariere de participare (stigmat, A98. Proiecteaza activitati de integrare (grupuri, mentorat, R98. Evalueaza impactul (participare, relatii,
sardcie, accesibilitate, discriminare) si mecanisme |evenimente) si faciliteaza participarea beneficiarilor. autonomie) si adapteaza interventiile pentru a evita

CP43 |de integrare. A98. Designs integration activities (groups, mentoring, excluderea.

PC43 |C98. Knows participation barriers (stigma, events) and facilitates beneficiaries’ participation. RY98. Evaluates impact (participation, relationships,
poverty, accessibility, discrimination) and autonomy) and adapts interventions to avoid
integration mechanisms. exclusion.

C99. Intelege alianta de lucru: incredere, scop A99. Contracteaza relatia (asteptari, obiective, reguli), R99. Mentine limite profesionale si reflecta critic
comun, roluri clare, acord asupra sarcinilor. gestioneaza rezistenta si repara rupturile de relatie. asupra propriei implicari (cu supervizare cand e

CP44 |CY9. Understands the working alliance: trust, A99. Contracts the relationship (expectations, goals, rules), |necesar).

PC44 |common purpose, clear roles, agreement on tasks. |manages resistance and repairs relationship ruptures. R99. Maintains professional boundaries and reflects
critically on own involvement (with supervision when
necessary).

C100. Cunoaste pasi de interventie comunitara: A100. Organizeaza consultari, implica actori locali si R100. Coordoneaza parteneriate si 1si asuma
diagnoza, prioritizare, plan, mobilizare resurse, implementeaza actiuni (campanii, grupuri, servicii de raportarea rezultatelor/lectiilor invatate catre

CP45 |evaluare. proximitate). comunitate si institutie.

PC45 |CI100. Knows steps of community intervention: A100. Organises consultations, involves local actors and R100. Coordinates partnerships and takes

diagnosis, prioritisation, plan, resource
mobilisation, evaluation.

implements actions (campaigns, groups, proximity services).

responsibility for reporting results/lessons learned to
the community and institution.
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C101. Cunoaste actorii comunitari (institutii, ONG,
lideri informali) si mecanismele de colaborare

A101. Cartografiaza resursele comunitatii si faciliteaza
intalniri/parteneriate pentru rezolvarea unei nevoi identificate.

R101. Reprezinta responsabil institutia, mentine relatii
pe termen lung si gestioneaza asteptari/conflicte intre

CP46 |locala. A101. Maps community resources and facilitates actori.

PC46 |CI101. Knows community actors (institutions, meetings/partnerships to address an identified need. RI101. Responsibly represents the institution,

NGOs, informal leaders) and local collaboration maintains long-term relationships, and manages
mechanisms expectations/conflicts between actors.

C102. Intelege principiile comunicarii publice A102. Concepe si livreaza o activitate de informare R102. Evalueaza impactul (feedback, schimbare de
(mesaj, audienta, bariere, stigma). (atelier/campanie), adaptata nivelului de intelegere al atitudini) si corecteaza mesajele pentru a evita

CP47 |Cl102. Understands public communication grupului. stigmatizarea.

PC47 |principles (message, audience, barriers, stigma). |A102. Designs and delivers an information activity R102. Evaluates impact (feedback, change in
(workshop/campaign) adapted to the group’s level of attitudes) and corrects messages to avoid
understanding. stigmatisation.

C103. Descrie rolul activitatilor de sensibilizare in [A103. Desfasoara activitati de sensibilizare si informare a R103. Manifesta responsabilitate si autonomie in

CP47 |cadrul interventiilor. utilizatorilor. promovarea schimbarii sociale.

PCc47 |C103. Describes the role of awareness-raising A103. Carries out awareness and information activities R103. Demonstrates responsibility and autonomy in

activities in interventions. within users. [promoting social change.
C104. Cunoaste reguli de siguranta, etica si A104. Realizeaza vizite la domiciliu/outreach, colecteazi date|R104. Isi gestioneaza siguranta si previne escaladarea
confidentialitate 1n vizite/outreach. prin observatie si interviu, noteaza factual. cand apare un risc (violenta, neglijare severa),

CcP4g  |C104. Knows safety, ethics and confidentiality A104. Carries out home visits/outreach, collects data documentand complet situatia.

pCag |rules for visits/outreach. through observation and interview, records facts. R104. Manages safety and prevents escalation in the

event of a risk (violence, serious neglect),
documenting everything in detail.
C105. Intelege ingrijirea de baza la domiciliu A105. Ofera suport practic (igiena, mobilizare, organizare R105. Respecta autonomia beneficiarului si
(Activities of Daily Living-ADL, igiena, rutind), si instruieste Ingrijitorul pentru continuitate. semnaleaza schimbari clinice/functionale cétre echipa
CP49 |alimentatie, prevenirea caderilor). A105. Provides practical support (hygiene, mobilisation, relevanta.
PC49 |CI105. Understands basic home care (ADL, organising routine) and trains the carer for continuity. R105. Respects the service user’s autonomy and
hygiene, nutrition, fall prevention). reports clinical/functional changes to the relevant
team.
R106. Manifesta o atitudine responsabild, empatica si
C106. Descrie conceptul de Ingrijire la domiciliu in[A106. Identifica resursele comunitare relevante pentru respectuoasa fata de persoanele varstnice ingrijite la
CP49  |contextul Imbatranirii populatiei sprijinirea Ingrijirii la domiciliu a persoanelor varstnice. domiciliu.
PC49 |Cl06. Describes the concept of home-based care |A106. ldentifies relevant community resources to support R106. Demonstrates a responsible, empathetic, and

in the context of population ageing.

home-based care for older persons.

respectful attitude towards older persons receiving
home-based care.
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C107. Cunoaste dimensiuni ale autonomiei (ADL -
Activities of Daily Life/IADL, cognitie, risc de
cadere, suport social).

A107. Aplica o evaluare structurata, identifica nivelul de
dependenta si nevoile de sprijin/servicii.
A107. Applies a structured assessment, identifies level of

R107. Propune masuri proportionale (sprijin minim
necesar), discutate cu beneficiarul/familia, si
monitorizeaza evolutia.

l(’:ggg C107. Knows dimensions of autonomy (ADL/IADL |dependency and needs for support/services. R107. Proposes proportionate measures (minimum
- Instrumental Activities of Daily Life, cognition, necessary support), discussed with the service
fall risk, social support). user/family, and monitors progress.
C108. Explica conceptul de autonomie si auto- A108. Analizeaza situatii de viata ale persoanelor varstnice  [R108. Manifesta o atitudine respectuoasa si
ingrijire in contextul Imbatranirii din perspectiva capacitatii de auto-ingrijire. responsabila fatd de autonomia si demnitatea
CPS0  |C108. Explains the concept of autonomy and self- |A108. Analyses the living situations of older persons from the |persoanelor varstnice
PCS0  |care in the context of ageing. |perspective of their capacity for self-care. R108. Respectful and responsible attitude towards
the autonomy and dignity of older persons.
C1009. Descrie factorii sociali, relationali, A109. Analizeaza situatii de viata ale persoanelor varstnice  [R109. Promoveaza mentinerea autonomiei si
economici si de mediu care influenteaza din perspectiva capacitatii de auto-ingrijire. participarii sociale a persoanelor varstnice.
CP50 |capacitatea de auto-ingrijire a persoanelor A109. Analyses the living situations of older persons from the |R109. Promotes the maintenance of autonomy and
PCs0  [varstnice. |perspective of their capacity for self-care. social participation of older persons.
C109. Describes the social, relational, economic,
and environmental factors that influence the self-
are canacity of alder neveauc
C110. intelege factori de risc/recurenti si A110. Construieste plan de interventie (obiective, ocupare, |R110. Gestioneaza riscul si colaboreaza cu institutiile
principiile interventiei orientate pe familie, consum), folosind tehnici motivationale si relevante (probatiune/politie/servicii), respectand
CP51 |responsabilizare. management de caz. cadrul legal.
PC51 |C110. Understands risk/recidivism factors and A110. Builds an intervention plan (goals, employment, R110. Manages risk and collaborates with relevant
principles of accountability-oriented intervention. |family, substance use), using motivational techniques and institutions (probation/police/services), respecting the
case management. legal framework.
C111. Descrie rolul serviciilor de probatiune,
cadrul legal si prmc'lpn'le '1nterven‘ge1 5001.ale in Al11. Aplica metode si tehnici de hucru social adaptate RI111. Marilfesta respo'nsablhtate, 0b1ect1v1tzi1te si
CPs1 lucrul cu contravenienti i persoane sanctionate persoanelor aflate sub supraveghere in sistemul de probatiune. respec‘F fata de drepturile persoanelor aflate in
PCS51 penal. Alll. Applies social work methods and techniques adapted probatiune.

Cl11. Describes the role of probation services, the
legal framework and principles of social

intervention when working with offenders.

to persons under probation supervision.

R111. Demonstrates responsibility, objectivity and
respect for the rights of persons under probation.
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C112. Cunoaste riscuri, semne de consum
problematic si principii de reducere a riscurilor.

A112. Ofera interventie scurtd (screening orientativ,
feedback, plan de reducere a riscului) si directioneaza catre

R112. Mentine o abordare non-judicativa, protejeaza
confidentialitatea si initiaza actiuni cand exista risc

CP52 |Cl12. Knows risks, signs of problematic use and  |servicii. major.
PCS2  |harm reduction principles. Al112. Provides a brief intervention (indicative screening, R112. Maintains a non-judgemental approach,
feedback, risk-reduction plan) and directs to services. |protects confidentiality and initiates action when
there is major risk.
C113. intelege determinantii sociali ai sanatatii si |A113. Consiliaza pentru acces la servicii de sanitate si pentru [R113. Utilizeaza informatii bazate pe dovezi, stie
preventia (vaccinare, screening, stil de viata). comportamente de preventie (plan realist, resurse locale). limitele rolului si face trimitere cand e necesara

CP53 |Cl13. Understands social determinants of health |A113. Counsels on access to health services and preventive |interventie medicald/clinica.

PC53 |and prevention (vaccination, screening, lifestyle). |behaviours (realistic plan, local resources). R113. Uses evidence-based information, knows the
limits of the role, and refers when medical/clinical
intervention is needed.

C114. Explica rolul consilierii sociale in A114. Ofera consiliere si informare pentru promovarea unui  [R114. Manifesta responsabilitate si etica profesionala

CP53 |promovarea sdnatdtii si In prevenirea stil de viata sanatos. in activitatile de consiliere pentru sanatate.

PC53 |imbolnavirilor. Al114. Provides counseling and information to promote R114. Demonstrates responsibility and professional

C114. Ex-plains the role of social counseling in healthy lifestyles. ethics in health counseling activities.
C115. Cunoaste dinamica de grup, roluri, norme si [A115. Planifica si faciliteaza sedinte de grup (obiective, R115. Asigurad un cadru sigur (confidentialitate,
tehnici de facilitare. reguli, activitati), gestionand conflicte si participarea respect), monitorizeaza riscurile si evalueaza

CP54 |Cl15. Knows group dynamics, roles, norms and  |A115. Plans and facilitates group sessions (goals, rules, rezultatele grupului.

PC54 |facilitation techniques. activities), managing conflict and participation. R115. Ensures a safe setting (confidentiality,
respect), monitors risks and evaluates group
outcomes.

C116. Defineste conceptele fundamentale si A116. Utilizeaza cunostintele de baza pentru a analiza critic [R116. Elaboreaza planuri de interventie specifice
teoriile privind dinamica si functionarea grupurilor. |dinamica si problemele aparute in cadrul grupurilor. pentru asistarea grupurilor aflate in dificultate.

CPS4 16 Defines the fundamental concepts and Al116. Uses basic knowledge to critically analyze the R116. Develops specific intervention plans to assist

PCS4 \iheories regarding the dynamics and functioning |dynamics and problems that arise within groups. groups in difficulty.

of groups.
C117. Intelege modele ale dizabilitatii A117. Identifica bariere (fizice, institutionale, atitudinale) si |R117. Promoveaza autonomia si participarea, face
(social/medical), accesibilitate si drepturi/servicii |co-construieste un plan de adaptare (acomodari, suport, advocacy pentru acomodari rezonabile si urmareste
CP55 |specifice. retea). integrarea in comunitate.
PC55 |Cl17. Understands disability models Al117. Identifies barriers (physical, institutional, attitudinal) |R117. Promotes autonomy and participation,

(social/medical), accessibility and specific

rights/services.

and co-creates an adaptation plan (accommodations,

support, network).

advocates for reasonable accommodations and

follows up community integration.
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C118. Explica factorii sociali, educationali si
comunitari care influenteaza ajustarea.

A118. Faciliteaza accesul persoanelor cu dizabilitati la
servicii si resurse comunitare.

R118. Manifestda autonomie in implementarea
interventiilor de sprijin, solicitdnd colaborare

cprss |C118. Explains the social, educational, and A118. Facilitates access for persons with disabilities to interprofesionald atunci cand este necesar.

PC55 |community factors that influence adjustment. community services and resources. R118. Demonstrates autonomy in implementing
support interventions, requesting interprofessional
collaboration when necessary.

C119. Cunoaste tipuri de fundraising (donatii A119. Redacteaza un mesaj de campanie + buget minimal si [R119. Gestioneaza responsabil relatia cu donatorii si
individuale, sponsorizari, granturi, evenimente) si |identifica potentiali finantatori/parteneri potriviti misiunii. documenteaza utilizarea fondurilor (raportare clara,
principiile etice (transparenta, evitarea conflictelor |41719. Drafts a campaign message and minimal budget and  |trasabilitate).

CP56 de interese) identifies potential funders/partners suitable to the mission. |R119. Responsibly manages the relationship with

PC56 C119. Knows types of fundraising (individual donors and documents the use of funds (clear

donations, sponsorships, grants, events) and reporting, traceability).

ethical principles (transparency, avoiding

conflicts of interest).

C120. intelege ciclul voluntariatului A120. Defineste sarcini/roluri, instruieste voluntarii si ofera  |[R120. Asigura respectarea procedurilor si intervine
(recrutare—inductie/onboarding—roluri-monitorizar |feedback periodic (briefing/debriefing). cand apar abateri, conflicte sau riscuri pentru
e—recunoastere) si riscurile tipice (limite, A120. Defines tasks/roles, trains volunteers and provides beneficiari/voluntari.

cps7 |confidentialitate, burnout). periodic feedback (briefing/debriefing). R120. Ensures compliance with procedures and

Pcs7 |C120. Understands the volunteer cycle intervenes when deviations, conflicts or risks arise for

(recruitment—induction—roles—monitoring—recogni beneficiaries/volunteers.

tion) and typical risks (boundaries, confidentiality,

burnout).

C121. Explica rolul voluntarilor si principiile A121. Organizeaza si supervizeaza activitatea voluntarilor R121. Manifesta responsabilitate si autonomie in
coordonadrii si supervizarii acestora in serviciile implicati in furnizarea serviciilor sociale. coordonarea echipelor de voluntari.

CP57 |sociale. Al121. Organizes and supervises the activity of volunteers R121. Demonstrates responsibility and autonomy in

PC57 |CI21. Explains the role of volunteers and involved in social service delivery. coordinating volunteer teams.

principles of coordination and supervision in

social services.

C122. Cunoaste componentele evaludrii clinice A122. Aplica instrumente de screening orientativ si R122. Decide cand este necesara trimiterea catre
(screening, anamneza, observatie, factori de formuleaza o sinteza clinica functionala (ipoteze de lucru, specialist (psiholog/psihiatru/medic), documenteaza
risc/protectie) si limitele competentei profesionale. |nivel de risc, recomandari). riguros si respectd confidentialitatea.

CPS8  [C122. Knows the components of clinical A122. Applies indicative screening tools and formulates a R122. Decides when referral to a specialist is needed

PCS8 functional clinical synthesis (working hypotheses, risk level, |(psychologist/psychiatrist/doctor), documents

assessment (screening, anamnesis, observation,
risk/protective factors) and the limits of
professional competence.

recommendations).

rigorously and maintains confidentiality.
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Rezultatele invitarii corespunzatoarea Disciplinelor Complementare (DC)

C123. Intelege cum se identific oportunitati si
nevoi intr-un context de lucru (semnale, prioritati,

A123. Propune solutii/pasi concreti si demareaza actiuni fara
a astepta instructiuni detaliate.

R123. Isi asumi sarcini, cere feedback la timp si isi
ajusteaza abordarea in functie de rezultate.

CT1 resurse). A123. Proposes concrete solutions/steps and starts actions  |R123. Takes on tasks, asks for feedback in time and
TC1 C123. Understands how opportunities and needs |without waiting for detailed instructions. adjusts the approach based on results.
are identified in a work context (signals, priorities,
resources).
C124. Cunoaste principiile planificarii (termene, |A124. Isi organizeaza timpul, comunica din timp R124. Isi asuma responsabilitatea pentru
CT2 dependente, calitate minima acceptata). riscuri/blocaje si livreaza la standardele agreate. intérzieri/erori si ofera remedieri transparente.
TC2 C124. Knows planning principles (deadlines, A124. Organises time, communicates risks/blockers in R124. Takes responsibility for delays/errors and
dependencies, minimum acceptable quality). advance and delivers to agreed standards. provides transparent remedies.
C125. Intelege diferenta intre fapt/opinie si criterii |A125. Analizeazi argumente, identifica erori logice si A125. Tsi revizuieste pozitia cand apar dovezi noi si
de credibilitate a informatiilor. compara surse inainte de concluzii. isi justifica deciziile explicit.
CTS C125. Understands the difference between Al125. Analyses arguments, identifies logical fallacies and A125. Revises the position when new evidence
TCS fact/opinion and criteria for information compares sources before drawing conclusions. appears and explicitly justifies decisions.
credibility.
C126. Cunoaste functii de baza ale instrumentelor [A126. Colaboreaza in documente/platforme (comentarii, task- |[R126. Respecta confidentialitatea si bunele practici
digitale (partajare, versionare, permisiuni) si reguli |uri, calendare) si comunica profesional online. (acces minim, parole, stocare sigura).
CTé6 de securitate. A126. Collaborates in documents/platforms (comments, R126. Respects confidentiality and good practices
TC6 C126. Knows basic functions of digital tools tasks, calendars) and communicates professionally online. (minimum access, passwords, secure storage).
(sharing, versioning, permissions) and security
rules.
C127. Cunoaste concepte-cheie (structura sociald, |A127. Foloseste concepte/teorii pentru a explica situatii sia |R127. Integreaza argumentat perspective multiple si
inegalitate, socializare, culturd) utile interpretarii  |fundamenta optiuni de interventie. isi dezvoltd continuu baza teoretica.
CT7 cazurilor. A127. Uses concepts/theories to explain situations and R127. Integrates multiple perspectives with
TC7 C127. Knows key concepts (social structure, substantiate intervention options. argumentation and continuously develops the

inequality, socialisation, culture) useful for
interpreting cases.

theoretical base.
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C128. Utilizeaza concepte, teorii si principii
fundamentale din domeniul stiintelor sociale si
umaniste (sociologie, psihologie, filosofie, etica,
cultura civica) pentru a intelege fenomenele

A128. Analizeaza situatii sociale concrete, interpreteaza
informatii si argumenteaza puncte de vedere folosind
instrumente specifice stiintelor sociale si umaniste, aplicandu-
le in contexte educationale, profesionale sau comunitare.

R128. Manifesta responsabilitate civica si etica in
luarea deciziilor, actionand autonom si reflexiv in
contexte sociale diverse, respectand valorile
democratice, diversitatea culturald si drepturile

CT7 sociale, culturale si comportamentul uman. A128. Analyzes concrete social situations, interprets fundamentale ale omului.

TC7 C128. Uses fundamental concepts, theories, and  |information, and argues points of view using tools specific to |R128. Demonstrates civic and ethical responsibility
principles from the field of social sciences and the social sciences and humanities, applying them in in decision-making, acting autonomously and
humanities (sociology, psychology, philosophy, educational, professional, or community contexts. reflectively in diverse social contexts, while
ethics, civic culture) to understand social and respecting democratic values, cultural diversity, and
cultural phenomena and human behavior. | fundamental human rights.

C129. Utilizeaza concepte si notiuni de baza din  [A129. Analizeaza si interpreteaza texte, discursuri si situatii  |[R129. Manifesta comportamente responsabile si
stiintele sociale si umaniste (culturd, societate, de comunicare in limba striind care reflecta realitati sociale si |deschidere interculturala in utilizarea limbii striine,
valori, relatii interculturale), exprimate in limba culturale, formuland opinii argumentate si realizand comunicand autonom si respectand normele culturale,
straind studiata, pentru a intelege contexte sociale [interactiuni adecvate in contexte educationale sau diversitatea si valorile sociale ale comunitétii

si culturale specifice spatiului lingvistic respectiv. [profesionale. lingvistice respective.

CT17 C129. Uses basic concepts and notions from the  [4129. Analyzes and interprets texts, discourses, and R129. Demonstrates responsible behavior and

TC7 social sciences and humanities (culture, society, communication situations in the foreign language that reflect |intercultural openness in the use of the foreign
values, intercultural relations), expressed in the social and cultural realities, formulating well-argued language, communicating autonomously and
studied foreign language, in order to understand opinions and engaging in appropriate interactions in respecting cultural norms, diversity, and social
social and cultural contexts specific to the educational or professional contexts. values of the respective linguistic community.
respective linguistic area.

C130. Intelege principiile invatarii din esec si ale |A130. Reformuleaza problemele in obiective realizabile si R130. Isi asuma imbunititirea continua si mentine
cT10 |adaptarii (mentalitate de crestere). identifica rapid resurse/alternative. perseverenta in fata obstacolelor.

tc1o |C130. Understands principles of learning from A130. Reframes problems into achievable goals and quickly |R130. Takes responsibility for continuous
failure and adaptation (growth mindset). identifies resources/alternatives. improvement and maintains perseverance in the face

_ of ohstacles
C131. Intelege abordarea sistemica A131. Genereaza alternative, elaboreaza solutii simple si R131. Evalueaza riscuri/beneficii si 1si asuma
(interdependente, cauze multiple, efecte combina resurse din domenii diferite. imbunatatirea solutiei pe baza feedbackului.
CT14 |neintentionate). Al131. Generate alternatives, develop simple solutions, and  |R131. Evaluates risks/benefits and takes
TC14 |CI31. Understands a systems approach combine resources from different fields. responsibility for improving the solution based on

(interdependencies, multiple causes, unintended

effects).

| feedback.
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ANEXA 6 - PROGRAM DE STUDII PSTHOPEDAGOGICE

PROGRAM DE STUDII PSTHOPEDAGOGICE - Nivelul I: 30 de credite ECTS + 5 credite ECTS aferente examenului de absolvire
Credite Ore fizice Ore alocate studiului Forme de evaluar Felul
COD DENUMIREA DISCIPLINELOR LTS siptimanale e e | discintinei
C | s[ip | F 1 T E | C | vp P
An I, Semestrul 1
VDP 1101 |Psihologia educatiei / Educational psychology 5 2 2 0 4 5 9 E DPPF
An I, Semestrul 2
Pedagogie 1 / Pedagogy I:
vDP 1202 | Fund.am.entele pedagoglel / Fundameptals o‘f pedagogy 5 ) ) 0 4 5 9 E DPPF
- Teoria si metodologia curriculumului /Curriculum theory and
methodology
An I, Semestrul 3
Pedagogie II / Pedagogy 1I:
VDP 2303 |- Teoria si metodologia instruirii / Instruction theory and methodology 5 2 2 0 4 5 9 E DPPF
- Teoria si metodologia evaluarii / Evaluation theory and methodology
An 11, Semestrul 4
VDP 2404 Dldactlc_a sociologiei si asistentei sociale / The Didactics of Sociology 5 ) ) 0 4 5 9 E DPDPS
and Social Work
An III, Semestrul 5
VDP 3505 |Instruire asistatd de calculator / Computer assisted training 2 1 1 0 2 2 4 C DPDPS
VDP 3506 Prac'tlca pedggoglca 1_n 1n_va‘gamantul preumver'snar obligatoriu (1) / Pre- 3 0 0 3 3 ) 5 C DPDPS
service teaching practice in compulsory education (1)
An III, Semestrul 6
VDP 3607 |Managementul clasei de elevi / Classroom management 3 1 1 0 2 4 6 E DPPF
VDP 3608 Prac'tlca pedggoglca 1'n mya‘gamantul preumver'snar obligatoriu (2) / Pre- ) 0 0 3 3 | 4 C DPDPS
service teaching practice in compulsory education (2)
TOTAL CREDITE / ORE PE SAPTAMANA / EVALUARI 30 10 | 10 6 26 29 55 5 0
TOTAL ORE FIZICE / TOTAL ORE ALOCATE STUDIULUI 138 ;:;i 78 354 3:3 750
Examen de absolvire Nivel I / Graduation exam Level 1 5

DPPF — Discipline de pregatire psihopedagogica fundamentala (obligatorii)

DPDPS — Discipline de pregatire didactica si practica de specialitate (obligatorii)
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ANEXA 7 - RAPORT DE REVIZUIRE
RAPORT DE REVIZUIRE A PLANULUI DE iNVATAMANT VALABIL iNCEPAND DIN ANUL UNIVERSITAR 2026-2027

Programul de studii: Asistenta sociala (la Resita)/ Social Work (in Resita)

Pentru actualizarea planului de invitimint, au fost organizate consultiri cu studentii

Propunerea a fost

Propuneri si sugestii ale studentilor cu privire la imbunatatirea planurilor de invatamant . N
implementata

1. Diversificarea disciplinelor optionale Da [ |Nu [ ] Partial

Pentru actualizarea planului de invitimant, au fost organizate consultiri cu principalii angajatori ai absolventilor / autoritati locale

Propunerea a fost

Propuneri si sugestii ale angajatorilor / autoritatilor locale cu privire la imbunatatirea planurilor de Invatamant . N
implementata

1. Cresterea importantei/numarului de ore de practica Da [ ]Nu []Partial

Lista angajatorilor / autorititilor locale consultati(te)

1. AJPIS Caras-Severin

2. Directia de Asistentd Sociald Caransebes

3. Asociatia medicala Sfintii Cosma si Damian Resita
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