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PLAN DE iNVATAMANT valabil incepind din anul universitar 2026-2027

UNIVERSITATEA BABES-BOLYAI CLUJ-NAPOCA
FACULTATEA DE SOCIOLOGIE SI ASISTENTA SOCIALA

Domeniul: Sociologie / Sociology

Programul de studii: Resurse umane / Human resource

Limba de predare: Romina / Romanian

Titlul absolventului: Licentiat in sociologie / Bachelor in Sociology
Durata studiilor: 6 semestre

Forma de invdtdmant: cu frecventa

I. CERINTE PENTRU OBTINEREA DIPLOMEI DE LICENTA
180 de credite din care:
138 de credite la disciplinele obligatorii;
inclusiv 6 credite pentru o limba strdind (2 semestre)
42 de credite la disciplinele optionale;
Si
4 credite pentru disciplina Educatie fizica
10 de credite la examenul de licenta

Pentru a ocupa posturi didactice in invatamantul preuniversitar obligatoriu, absolventii de studii
universitare trebuie sd finalizeze programul de studii psihopedagogice de minimum 30 de credite
transferabile oferit de catre Departamentul pentru Pregatirea Personalului Didactic (DPPD) si sa

posede Certificat de absolvire a DPPD, Nivelul 1.

Il. DESFASURAREA STUDIILOR (in numir de siiptimani)

Digitally signed by
VERIFICAT | GELU-COSMIN

Compartimentul | GHERGHIN
Curriculum Date: 2026.05.12

15:32:05 +03'00'

III. NUMARUL ORELOR PE SAPTAMANA

Semestrul I Semestrul 11
Anul I 22 24
Anul IT 22 22
Anul III 22 22

A.ct1v1t.at1 Sesiune de L.P Stagii de Vacanti
didactice examene comasate | practica
Sem1 | Sem II 1 \4 R iarna prim | vara
Anul I 14 14 3 3 2 3 2 2 9
Anul 11 14 14 3 3 2 3 2 2 9
Anul ITI 14 12 3 3 2 3 2 2 11
RECTOR, DECAN,

Lect. univ. dr. Anca-Simona SIMIONCA-NEAG

IV. EXAMENUL DE LICENTA - perioada iunie-iulie (1 sdptimana)
Proba 1: Evaluarea cunostintelor fundamentale si de specialitate - 5
credite

Proba 2: Prezentarea si sustinerea lucrarii de licenta - 5 credite

V.MODUL DE ALEGERE A DISCIPLINELOR OPTIONALE
Sem. 1: Se alege o disciplina din pachetul ALX0001 si o disciplind din
pachetul ALX0002

Sem. 2: Se aleg doua discipline din pachetul ALX0003

Sem. 3: Se alege o disciplina din pachetul ALX0004

Sem. 4: Se alege o disciplina din pachetul ALX0005 si o disciplind din
pachetul ALX0006

Sem. 5: Se alege o disciplina din pachetul ALX0007 si o disciplind din
pachetul ALX0008

Sem. 6: Se alege o disciplina din pachetul ALX0009 si o disciplina din
pachetul ALX0010

in contul a cel mult 3 discipline optionale, studentul are dreptul si aleaga
3 discipline de la alte specializari ale facultatilor din Universitatea Babes-
Bolyai, respectdnd conditiondrile din planurile de invatamént ale
respectivelor specializari.

VI. UNIVERSITATI DE REFERINTA DIN TOP 500:

London School of Economics and Political Science, Marea Britanie
Universitatea din Geneva, Elvetia

Universitatea Lumiere Lyon 2, Franta

DIRECTOR DE DEPARTAMENT,
Lect. univ. dr. lonut FOLDES

Digitally signed by
ANCA-SIMONA SIMIONCA-NEAG
Date: 2026.06.10 11:06:21 +03'00

Digitally signed by

IONUT FOELDES

Date: 2026.05.13 10:59:18 +03'00"
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ANUL I, SEMESTRUL 1

Ore fizice

coD DENUMIREA DISCIPLINELOR CEr((;(rirl;e siptimanale Ore alocate studiului Forme de evaluare dislziel:lilnei
C S [ Lp F 1 T E C [ vp P
ALR1101 |Sociologie generala / General Sociology 7 2 2 0 4 9 13 E DF
ALR1102 Metodg si tfehnici de cercetare sociologica / Methods and Techniques 6 ) ) 0 4 7 1 E DF
of sociological research
ALRA4400 Introducere In managementul resurselor umane / Introduction to 6 ) ) 0 4 7 1 E DS
Human Resource Management
ALX0001 |Curs optional 1/ Elective Course 1 5 2 2 0 4 5 9 E DC
ALX0002 [Curs optional 2 / Elective Course 2 3 2 0 0 2 3 5 E DS
* Limba straina 1 / Foreign Language 1 3 0 2 0 2 3 5 C DC
YLUO0011 [Educatie fizica 1 / Physical education 1 2 0 2 0 2 2 4 VP DC
TOTAL 32 10 12 0 22 36 58 5 1 1 7

*LLUO0011, Limba engleza - curs practic limbaj specializat; LLU0021, Limba franceza - curs practic limbaj specializat; LLU0031, Limba germana - curs practic limbaj specializat;
LLUO0041, Limba italiana - curs practic limbaj specializat; LLU0O051 - Limba spaniola - curs practic limbaj specializat; LLU0061 - Limba rusa - curs practic limbaj specializat.
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ANUL I, SEMESTRUL 2
Credite Ore fizice Ore alocate studiului Forme de evaluar Felul
CoD DENUMIREA DISCIPLINELOR LTS siptimanale ¢ aocate studiu e T | diccioline
C | s [ rp F 1 T E C [ vp P
ALR1201 |Teorii sociologice moderne / Modern Sociological Theories 6 2 2 0 4 7 11 E DF
ALR1202 Statistif:é sociald si analiza datelor 1/ Social Statistics and Data 6 ) ) 0 4 7 1 B DF
Analysis 1
ALX0003 |Curs optional 3 / Elective Course 3 5 2 2 0 4 5 9 E DS
ALX0003 |[Curs optional 4 / Elective Course 4 5 2 2 0 4 5 9 E DS
ALRI205 Pras:ticé p.rof.esionalﬁ‘in strategii de recfrutare si selectie / Professional 5 0 0 4 4 5 9 C DS
Traineeship in Recruitment and Selection
*ok Limba straina 2 / Foreign Language 2 3 0 2 0 2 3 5 C DC
YLUO0012 |Educatie fizica 2 / Physical education 2 2 0 2 0 2 2 4 VP DC
TOTAL 32 8 12 4 24 34 58 4 2 1 7

**LLU0012, Limba engleza - curs practic limbaj specializat; LLU0022, Limba franceza - curs practic limbaj specializat; LLU0032, Limba germana - curs practic limbaj specializat;
LLUO0042, Limba italiana - curs practic limbaj specializat; LLU0052 - Limba spaniola - curs practic limbaj specializat; LLU0062 - Limba rusa - curs practic limbaj specializat.
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ANUL II, SEMESTRUL 3
Credite Ore fizice Ore alocate studiului Forme de evaluar Felul
CoD DENUMIREA DISCIPLINELOR LTS siptiménale ¢ aocate studiu e T | diccioline
C S [ Lp F 1 T E C | vp P
ALR1301 |Teorii sociologice contemporane / Contemporary sociological theories 6 2 0 4 7 11 E DS
ALR1303 Statistif:é sociald si analiza datelor 2/ Social Statistics and Data 5 ) ) 0 4 5 9 B DS
Analysis 2
Met test i eval ihologica / Meth f Psychological
ALR4302 e (.)de de testare si evaluare psiho ogica / Methods of Psychologica 6 ) ) 0 4 7 1 E DS
Testing and Evaluation
ALR2404 |Psihologie sociald / Social Psychology 5 2 2 0 4 5 9 E DS
M litati t iologica litative Meth f
ALRI304 eFode calitative de cercetare sociologica / Qualitative Methods o 5 ) ) 0 4 5 9 E DS
Sociological Research
ALX0004 |Curs optional 5/ Elective Course 5 3 2 0 2 3 5 DS
TOTAL 30 12 10 22 32 54 6 0 0 6
ANUL II, SEMESTRUL 4
Credite Ore fizice Ore alocate studiului | Forme de evaluar Felul
CoD DENUMIREA DISCIPLINELOR POTS siptiménale ¢ aocate stuit e T | diccioline
C | s [rp ¥ T E C [ vp P
ALR4402 |Sociologia organizatiilor / Sociology of Organisations 7 2 2 0 4 9 13 E DS
Psihologi lului / Psychol f k
ALRa4o] |Fsihologia muncii si a personalu ui / Psychology of Work and 6 5 5 0 4 7 1 E DS
Personnel
ALR1302 Designul si practica cercetarii sociologice aplicate / Design and 6 ) ) 0 4 7 1 E DS
Practice of Applied Sociological Research
ALX0005 |[Curs optional 6 / Elective Course 6 3 2 0 0 2 3 5 E DS
ALX0006 |Curs optional 7 / Elective Course 7 3 2 0 0 2 3 5 E DS
ALR1405 |Practica profesionald 2 / Traineeship 2 5 0 0 6 6 3 9 C DS
TOTAL 30 10 6 6 22 32 54 5 1 0 6
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ANUL III, SEMESTRUL 5
Credite Ore fizice Ore alocate studiului | Forme de eval Felul
CoD DENUMIREA DISCIPLINELOR LTS siptimanale e | discintinei
C S [ Lp F 1 T E C [ vp P
ALR4501 Dreptul muncii si protectiei sociale / Labour and Social Protection 6 ) 0 4 7 1 B DS
Law
ALR4502 |Managementul resurselor umane / Human Resources Management 6 2 2 0 4 7 11 E DS
ALRI1503 |[Stratificare si mobilitate sociald / Social Stratification and Mobility 5 2 2 0 4 5 9 E DS
ALR3448 |Dinamici globale ale muncii / Global Labour Dynamics 6 2 2 0 4 7 11 E DS
ALX0007 |Curs optional 8 / Elective Course 8 3 2 0 0 2 3 5 E DS
ional aplicati 1 licenta / Applied Electi
ALX0008 Curs op‘glona’ ap 1caF1v pentru lucrarea de licenta / Applied Elective 4 0 0 4 4 3 , VP DS
for Bachelor’s Thesis Development
TOTAL 30 10 8 4 22 32 54 5 0 1 6
ANUL III, SEMESTRUL 6
Credite Ore fizice Ore alocate studiului | Forme de eval Felul
CoD DENUMIREA DISCIPLINELOR POTS siptimanale AT AT | e R discintingi
C S [ Lp ¥ 1 T E C [ vp P
ALR4601 |Consiliere si orientare in cariera / Career Guidance and Counselling 6 2 2 0 4 9 13 E DS
ALRI1602 Sociologia con_lunicérii si mass media / Sociology of Communication 6 ) ) 0 4 9 13 E DS
and Mass Media
ALR3449 |Demografie si piata muncii / Demography and the Labour Market 6 2 2 0 4 9 13 E DS
ALX0009 [Curs optional 9 / Elective Course 9 5 2 0 1 3 7 10 E DS
ALX0010 |Curs optional 10 / Elective Course 10 3 2 0 0 2 4 6 E DS
ALR3441 |Elaborarea lucrarii de licenta / Bachelor’s Thesis Preparation 4 0 0 5 5 3 8 VP DS
TOTAL 30 10 6 6 22 41 63 5 0 1 6
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DISCIPLINE OPTIONALE (DOP)

Ore fizice

COD DENUMIREA DISCIPLINELOR Clg‘ce(;};e siptimanale Ore alocate studiului Forme de evaluare disl;‘ ielllliln ei
C | s | Lp F | 1 | T E | C | vP P

ALX0001 PACHET OPTIONAL 1 (An L, Semestrul 1)

ALR1104 Psihologie generald si educationala / General and Educational 5 ) ) 0 4 5 9 E DC
Psychology

ALR1105 Universi.tate 1.01. Compete.n;e si practici academice / University 101: 5 ) ) 0 4 5 9 E DC
Academic Skills and Practices

ALX0002 PACHET OPTIONAL 2 (An I, Semestrul 1)

ALR2112 |[Istoria ideilor filosofice / History of Philosophical Ideas 3 2 0 0 2 3 5 E DC

ALR1103 |Introducere in antropologie / Introduction to Anthropology 3 2 0 0 2 3 5 E DC

ALRI1117 |[Etica si integritate academica / Ethics and Academic Integrity 3 2 0 0 2 3 5 DC

ALX0003 PACHET OPTIONAL 3 (An L, Semestrul 2)

ALR4103 [Notiuni de drept / Notions of Law 5 2 2 0 4 5 9 E DS

ALRI1214 |Bazele marketingului / The Fundamentals of Marketing 5 2 2 0 4 5 9 E DS

ALRI1203 [Micro si macroeconomie / Micro and Macroeconomy 5 2 2 0 4 5 9 DS

ALX0004 PACHET OPTIONAL 4 (An II, Semestrul 3)
Dezvoltare organizationald si managementul schimbarii /

ALR4314 Organisational Development and the Management of Change 3 2 0 0 2 3 > E DS

ALR3436 Pract?ci organizationale contemporane / Contemporary Organizational 3 ) 0 0 ) 3 5 E DS
Practices

ALR3408 [Socioantropologia muncii / Socioanthropology of Labour 3 2 0 0 2 3 5 E DS

ALR3426 |[Sociologia loisir-ului / Sociology of Loisir 3 2 0 0 2 3 5 E DS

ALX0005 PACHET OPTIONAL 5 (An I, Semestrul 4)

ALR3433 Criticé.§i crize. Transfor.méri.in capitalismul contqnp(.)ran / Critique 3 5 0 0 ) 3 5 E DS
and Crises. Transformations in Contemporary Capitalism

ALR3412 |Sociologia educatiei / Sociology of Education 3 2 0 0 2 3 5 DS

ALR3422 [Antropologie medicald / Medical Anthropology 3 2 0 0 2 3 5 E DS

ALR3427 De la corporatie la platforma: noi forme de munca / From Corporation 3 ) 0 0 ) 3 5 B DS
to Platform: New Types of Labour
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Imbatranirea azi. Perspective sociologice / Aging Today. Sociological

ALR2211 . 3 2 0 0 2 3 5 E DS
Perspectives

ALR3432 Cercetare aplicata in user experience / Applied User Experience 3 ) 0 0 ) 3 5 E DS
Research

ALR3444 Provocirile inteligentei artiﬁca.le pentru om si societate / Al 3 ) 0 0 ) 3 5 B DS
Challenges for People and Society

ALX0006 PACHET OPTIONAL 6 (An II, Semestrul 4)

ALR3437 |Administrarea resurselor umane / Human Resources Administration 3 2 0 0 2 3 5 E DS

ALR4313 |Managementul carierei / Career Management 3 2 0 0 2 3 5 E DS
Tranzitia scoald-munca si mobilitate pe piata muncii / School-Work

ALR3415 Transitions and Labour Market Mobility 3 2 0 0 2 3 > E DS

ALR2505 |Politici sociale / Social Policies 3 2 0 0 2 3 5 E DS

ALX0007 PACHET OPTIONAL 7 (An III, Semestrul 5)

ALR5108 |Economie comportamentald / Behavioral Economics 3 2 0 0 2 3 5 E DS

ALR1410 |Sociologie electorald / Electoral Sociology 3 2 0 0 2 3 5 E DS
Dezbateri actuale in teoria si cercetarea sociologica / Contemporary

ALRI1324 Debates in Sociological Theory and Research 3 2 0 0 2 3 > E DS

ALR1413 |Socioantropologia religiei / Socialanthropology of Religion 3 2 0 0 2 3 5 E DS

ALR3407 [Sociologia iubirii si sexualitatii / The Sociology of Love and Sexuality 3 2 0 0 2 3 5 E DS

ALR3435 |[Societate si trans-formari / Society and Trans-Formations 3 2 0 0 2 3 5 E DS

ALR3428 |[Societate si mediu / Society and Environment 3 2 0 0 2 3 5 E DS

ALX0008 PACHET OPTIONAL APLICATIYV 8 (An III, Semestrul 5)
Analiza si interpretarea datelor calitative pentru lucrarea de licentd /

ALR3445 Applied Quantitative Data Analysis for the Bachelor’s Thesis 4 0 0 4 4 3 7 VP DS
Analiza si interpretarea datelor cantitative pentru lucrarea de licenta /

ALR3446 Applied Quantitative Data Analysis for the Bachelor’s Thesis 4 0 0 4 4 3 7 VP DS
Proiectarea cercetarii si scriere academica pentru lucrarea de licenta /

ALR3447 |[Research Design and Academic Writing for Bachelor’s Thesis 4 0 0 4 4 3 7 VP DS

Preparation
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ALX0009 PACHET OPTIONAL 9 (An III, Semestrul 6)

ALR3450 ﬁdministrarea resurselor umane I / Human Resources Administration 5 ) 0 | 3 . 10 B DS
Invatare si dezvoltare in resurse umane / Learning and Development in

ALR3434 5 2 0 1 3 7 10 E DS
Human Resources

ALX0010 PACHET OPTIONAL 10 (An 111, Semestrul 6)

ALR3410 |Sociologia globalizarii / Sociology of Globalization 3 2 0 0 2 4 6 E DS

ALR1312 [Sociologie politica / Political Sociology 3 2 0 0 2 4 6 E DS

ALRI417 Managementul organizatiilor non-guvernamentale / The management 3 ) 0 0 ) 4 6 B DS
of NGOs

ALR5101 Sociologie si antropologie digitala / Digital Sociology and 3 ) 0 0 ) 4 6 E DS
Anthropology

TOTAL CREDITE / ORE PE SAPTAMANA / EVALUARI / DISCIPLINE 42 20 6 5 31 44 75 10 11

TOTAL ORE FIZICE / TOTAL ORE ALOCATE STUDIULUI 272 234 68 424 1(5)?‘8‘ 1018

PROCENT DIN NUMARUL TOTAL DE DISCIPLINE 28,95%

PROCENT DIN NUMARUL TOTAL DE ORE FIZICE

23,14%
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DISCIPLINE FACULTATIVE (DFAI)

. Ore fizice e 1
coD DENUMIREA DISCIPLINELOR CEr((;(rirl;e siptimanale Ore alocate studiului Forme de evaluare dislziel:lilnei
C | s | Lp F | I | T E | C | vp P
An I, Semestrul 2
LLI2214 C1.1r.s .de cl:ultura si civilizatie anglofond / English Culture and 3 ) 0 0 ) 3 5 B DC
Civilisation
An II, Semestrul 4
LLI2214 Cgr§ .de (.:ultura si civilizatie anglofona / English Culture and 3 ) 0 0 ) 3 5 E DC
Civilisation
TOTAL CREDITE / ORE PE SAPTAMANA / EVALUARI / DISCIPLINE 6 4 0 0 4 6 10 2 0 0 2
TOTAL ORE FIZICE / TOTAL ORE ALOCATE STUDIULUI 36 26 0 36 133 140
PROCENT DIN NUMARUL TOTAL DE DISCIPLINE 5,26%
PROCENT DIN NUMARUL TOTAL DE ORE FIZICE 3,06%
DISCIPLINE FACULTATIVE TRANSVERSALE (DFA II)
Credite Ore fizice Ore alocate studiului | Forme de evaluar Felul
COD DENUMIREA DISCIPLINELOR COTS siptimanale ¢ alocate stuciw orme ce evatuare discinlinei
C | s | Lp F | 1 | T E | C | vp P
Semestrul 1/ Semestrul 2 / Semestrul 3 / Semestrul 4 / Semestrul 5/ Semestrul 6
FAU000X |Fundamente de antreprenoriat / Fundamentals of Entrepreneurship 3 2 0 0 2 3 5 VP DC
FEU000X Fundamente de educa‘gle. gmamsta (Teorlal argumentarii) / 3 ) 0 0 ) 3 5 VP DC
Fundamentals of humanities (Argumentation theory)
TOTAL CREDITE / ORE PE SAPTAMANA / EVALUARI / DISCIPLINE 6 4 0 0 4 6 10 0 0 2 2
56 0 0 56 84 140
TOTAL ORE FIZICE / TOTAL ORE ALOCATE STUDIULUI 56 140
PROCENT DIN NUMARUL TOTAL DE DISCIPLINE 5,26%
PROCENT DIN NUMARUL TOTAL DE ORE FIZICE 3,06%

Un student poate alege o disciplind facultativa transversald o singura datd pe parcursul unui ciclu de studii, in oricare din semestrele in care aceasta este predata. Atunci cand studentul
introduce o disciplind facultativa transversala in Contractul Anual de Studii, litera X din codul disciplinei va fi inlocuitd cu numarul semestrului in care disciplina este studiata (1 sau

2).
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TOTALURI DISCIPLINE FACULTATIVE (DFA I+ DFA II)

Credite f) r? ﬁflce Ore alocate studiului Forme de evaluare Total
ECTS saptimanale discipline
C S LP F I T E C VP P
TOTAL CREDITE / ORE PE SAPTAMANA / EVALUARI / DISCIPLINE 12 8 0 0 8 12 20 2 0 2 4
112 0 0 112 168 | 280
TOTAL ORE FIZICE / TOTAL ORE ALOCATE STUDIULUI T 330
PROCENT DIN NUMARUL TOTAL DE DISCIPLINE 10,53%
PROCENT DIN NUMARUL TOTAL DE ORE FIZICE 6,11%
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ANEXA 1 - STRUCTURA PLANULUI DE iNVATAMANT PE TIPURI DE DISCIPLINE

DISCIPLINE FUNDAMENTALE (DF)

. Ore fizice e 1
CcoD DENUMIREA DISCIPLINELOR Credite siptimanale Ore alocate studiului Forme de evaluare . F.elu.l .
ECTS disciplinei
c | s F 1 T
Semestrele 1 - 5 (14 siptamani)
ALR1101 |Sociologie generala / General Sociology 7 2 2 4 9 13 DF
Met i tehnici t iologica / Meth Techni
ALR1102 e odg si fe nici de cercetare sociologica / Methods and Techniques 6 ) ) 4 7 1 DF
of sociological research
ALR1201 |Teorii sociologice moderne / Modern Sociological Theories 6 2 2 4 7 11 DF
tatistica iala si li lor 1 ial Statisti Dat
ALRI202 Statis 1Fa sociald si analiza datelor 1/ Social Statistics and Data 6 ) ) 4 7 1 DF
Analysis 1
TOTAL CREDITE / ORE PE SAPTAMANA / EVALUARI / DISCIPLINE 25 8 8 16 30 46 4
TOTAL ORE FIZICE / TOTAL ORE ALOCATE STUDIULUI 112 12121 224 6‘:1240 644
PROCENT DIN NUMARUL TOTAL DE DISCIPLINE 10,53%

PROCENT DIN NUMARUL TOTAL DE ORE FIZICE

12,23%
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DISCIPLINE DE SPECIALIZARE (DS)

Ore fizice

CcoD DENUMIREA DISCIPLINELOR Credite siptimanale Ore alocate studiului Forme de evaluare . F .elu.l .
ECTS disciplinei
c | s | Lp F | 1 [ T E | ¢ | vp
Semestrele 1 - 5 (14 saptamani)

ALRA4400 Introducere in managementul resurselor umane / Introduction to 6 ) ) 0 4 7 1 E DS
Human Resource Management

ALR1301 |Teorii sociologice contemporane / Contemporary sociological theories 6 2 2 0 4 7 11 E DS

ALRI1303 Statlstl?a sociala si analiza datelor 2/ Social Statistics and Data 5 ) ) 0 4 5 9 E DS
Analysis 2

ALR4302 Met(?de de testare glievaluare psihologica / Methods of Psychological 6 ) ) 0 4 7 1 E DS
Testing and Evaluation

ALR2404 [Psihologie sociald / Social Psychology 5 2 2 0 4 5 9 E DS

ALR1304 Met‘ode c.ahtatlve de cercetare sociologica / Qualitative Methods of 5 ) ) 0 4 5 9 E DS
Sociological Research

ALR4402 [Sociologia organizatiilor / Sociology of Organisations 7 2 2 0 4 9 13 E DS

ALRA4401 Psihologia muncii si a personalului / Psychology of Work and 6 ) ) 0 4 7 1 E DS
Personnel
Designul si practica cercetarii sociologice aplicate / Design and

ALRI302 Practice of Applied Sociological Research 6 2 2 0 4 7 1 E DS

ALR4501 Dreptul muncii si protectiei sociale / Labour and Social Protection 6 ) ) 0 4 7 1 E DS
Law

ALR4502 |Managementul resurselor umane / Human Resources Management 6 2 2 0 4 7 11 DS

ALRI1503 |[Stratificare si mobilitate sociald / Social Stratification and Mobility 5 2 2 0 4 5 9 E DS

ALR3448 |Dinamici globale ale muncii / Global Labour Dynamics 6 2 2 0 4 7 11 E DS

ALRI205 Pra(.:ticé p.rot.’esionalé. in strategii de rec.rutare si selectie / Professional 5 0 0 4 4 5 9 C DS
Traineeship in Recruitment and Selection

ALR1405 [Practica profesionald 2 / Traineeship 2 5 0 0 6 6 3 9 C DS

ALX0002 |[Curs optional 2 / Elective Course 2 3 2 0 0 2 3 5 E DS

ALX0003 |Curs optional 3 / Elective Course 3 5 2 2 0 4 5 9 E DS
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ALX0003 |[Curs optional 4 / Elective Course 4 5 2 2 0 4 5 9 E DS
ALX0004 |Curs optional 5/ Elective Course 5 3 2 0 0 2 3 5 E DS
ALX0005 |Curs optional 6 / Elective Course 6 3 2 0 0 2 3 5 E DS
ALX0006 |Curs optional 7 / Elective Course 7 3 2 0 0 2 3 5 E DS
ALX0007 |Curs optional 8 / Elective Course 8 3 2 0 0 2 3 5 E DS
ALX0008 Curs op'giona’l aplica.tiv pentru lucrarea de licentd / Applied Elective 4 0 0 4 4 3 7 VP DS
for Bachelor’s Thesis Development
TOTAL 114 40 30 14 84 121 205 20 1 23
Semestrul 6 (12 saptamani)
ALR4601 [Consiliere si orientare in cariera / Career Guidance and Counselling 6 2 2 0 4 9 13 E DS
ALRI1602 Sociologia con.lunicérii si mass media / Sociology of Communication 6 ) ) 0 4 9 13 E DS
and Mass Media

ALR3449 |Demografie si piata muncii / Demography and the Labour Market 6 2 2 0 4 9 13 E DS
ALX0009 [Curs optional 9 / Elective Course 9 5 2 0 1 3 7 10 E DS
ALX0010 |Curs optional 10 / Elective Course 10 3 2 0 0 2 4 6 E DS
ALR3441 |Elaborarea lucrarii de licenta / Bachelor’s Thesis Preparation 4 0 0 5 5 3 8 VP DS

TOTAL 30 10 6 6 22 41 63 5 1 6
TOTAL CREDITE / ORE PE SAPTAMANA / EVALUARI / DISCIPLINE 144 50 36 20 106 162 | 268 [ 25 2 29

680 | 492 268 1440 | 2186 | 3626
TOTAL ORE FIZICE / TOTAL ORE ALOCATE STUDIULUI
1440 3626

PROCENT DIN NUMARUL TOTAL DE DISCIPLINE 76,32%

PROCENT DIN NUMARUL TOTAL DE ORE FIZICE

78,60%
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DISCIPLINE COMPLEMENTARE (DC)

Ore fizice
. R 1
CcoD DENUMIREA DISCIPLINELOR CEr((;(rirl;e siptimanale Ore alocate studiului Forme de evaluare disl;el:li »
C | s | Lp F | I | T E | C | vp P
Semestrele 1 - 5 (14 siptamani)

ALX0001 |Curs optional 1/ Elective Course 1 5 2 2 0 4 5 9 E DC
* Limba straina 1 / Foreign Language 1 3 0 2 0 2 3 5 DC
ok Limba straina 2 / Foreign Language 2 3 0 2 0 2 3 5 DC
YLUO0011 [Educatie fizica 1 / Physical education 1 2 0 2 0 2 2 4 VP DC
YLUO0012 |Educatie fizica 2 / Physical education 2 2 0 2 0 2 2 4 VP DC
TOTAL CREDITE / ORE PE SAPTAMANA / EVALUARI / DISCIPLINE 15 2 10 0 12 15 27 1 2 2 5
TOTAL ORE FIZICE / TOTAL ORE ALOCATE STUDIULUI 28 1146(:3 0 168 327180 378
PROCENT DIN NUMARUL TOTAL DE DISCIPLINE 13,16%
PROCENT DIN NUMARUL TOTAL DE ORE FIZICE 9,17%
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ANEXA 2 - BILANTURI SI STATISTICI

BILANT GENERAL
ORE ALOCATE STUDIULUI o NR. DE CREDITE
(of0))} DISCIPLINE ORE FIZICE F I T %o NI ANTL ANTI
1 OBLIGATORII 1.408 1.408 2.222 3.630 77% 46 51 45
OPTIONALE 424 424 594 1.018 23% 18 9 15
TOTAL 1.832 1.832 2.816 4.648 100% 64 60 60
BILANT PE TIPURI DE DISCIPLINE
x NR. ORE PROCENT NR. TOTAL PROCENT
TIP DISCIPLINA FIZICE ORE FIZICE ORE TOTAL ORE
DISCIPLINE FUNDAMENTALE DF 224 12,23% 644 13,86%
DISCIPLINE DE SPECIALIZARE DS 1.440 78,60% 3.626 78,01%
DISCIPLINE COMPLEMENTARE DC 168 9,17% 378 8,13%
TOTAL 1.832 100,00% 4.648 100,00%
ORE DE PRACTICA
NUMARUL ORELOR DE PRACTICA (firi practica pentru elaborarea lucririi de licenti/diploms): 140
TOTAL ORE PRACTICA 140
TOTAL ORE ELABORARE LUCRARE DE LICENTA/DIPLOMA, INCLUSIV ORE DE PRACTICA
[NUMARUL ORELOR DESTINATE ELABORARII LUCRARII DE LICENTA/PROIECTULUI DE DIPLOMA: | 116 |

ORE PE ANI DE STUDII

NUMAR ORE ANUL 1 1.624
NUMAR ORE ANUL 11 1.512
NUMAR ORE ANUL 111 1.512

NUMAR ORE DE APLICARE PRACTICA / NUMAR ORE DE CUF

NUMAR ORE DE CURS

820

NUMAR ORE DE APLICARE PRACTICA

1.012

RAPORT ORE APLICARE PRACTICA/ORE CURS

1,23
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ANEXA 3 - ETICHETE OBIECTIVE DE DEZVOLTARE DURABILA

ETICHETE ODD (OBIECTIVE DE DEZVOLTARE DURABILA / SUSTAINABLE DEVELOPMENT GOALS)

M
5 e Eticheta generala pentru Dezvoltare durabila

any

FARA EDUCATE EGALITATE APA CURATA MUNCA DECENTA INDUSTRE, INDVATEE PACE, JUSTITIE PARTENERIATE
1 SARACIE OF CALITATE 0F GEN s S1 SANITATIE § CRESTERE 16 SINSTITUTH 11 PENTRU

. Ro— RESPONS EFICIENTE REALIZAREA
s o * 'i‘ g E w2 [
L L] L]

[] |Nuse aplica nici o etichetd
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ANEXA 4 - COMPETENTELE OFERITE DE PROGRAM

COMPETENTE DOBANDITE iN URMA ABSOLVIRII PROGRAMULU DE STUDII

Codul [COMPETENTE PROFESIONALE
comp. |PROFESSIONAL COMPETENCES
CP1  |Efectueaza analiza posturilor
PC1 Carry out job analysis
CP2 Scrie fise de post
PC2  |Draft job descriptions
CP3  |Recruteaza angajati
PC3  |Recruit employees
CP4 |Angajeaza resurse umane
PC4 |Hire human resources
CP5  |Protejeaza drepturile angajatilor
PC5 |Protect workers' rights
CP6 |Aplica principii de gestionare a conflictelor
PC6 |Apply conflict management principles
CP7  |Ofera consiliere in ceea ce priveste gestionarea personalului
PC7 |Advise on personnel management
CP8 |Concepe instrumente de analiza a posturilor
PC8  |Design job analysis tools
CP9 |Aplica politicile companiei
PCY9  |Apply company policies
CP10 [Colecteaza feedback din partea angajatilor
PC10 |Collect employee feedback
CP11 [Monitorizeaza indicatorii si practicile egalitatii de gen
PC11 |Monitor gender equality indicators and practices
CP12 |Creeaza profiluri personale
PC12 |Create personal profiles
CP13 |Aplica metode stiintifice
PC13  |Apply scientific methods
CP14 |Gestioneaza date in domeniul cercetarii
PC14 |Manage research data
CP15 |Observa comportamentul uman
PC15 |Observe human behaviour
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CP16 |[Sintetizeaza informatii
PC16 |Synthesize information
CP17 |Géndeste In mod abstract
PC17 |Think abstractly
CP18 |Prezinta rezultatele analizelor
PC18 |Present analysis results
CP19 |Utilizeaza tehnici de comunicare
PC19 |Use communication techniques
CP20 |[Consolidarea increderii
PC20 |Build trust
CP21 |Organizeaza evaluarea personalului
PC21 |Organise staff assessment
Codul [COMPETENTE TRANSVERSALE
comp. | TRANSVERSAL COMPETENCES
CT1 |Utilizeaza dispozitivele si aplicatiile digitale
TC1 Use digital devices and applications
CT2  |Prelucreaza informatiile, ideile si conceptele
TC2  |Process information, ideas and concepts
CT3 |Solutioneaza probleme
TC3  |Solve problems
CT4 |Gandeste creativ si inovativ
TC4  |Think creatively and innovatively
CT5 |Demonstreaza disponibilitatea de a invata
TCS  |Demonstrate willingness to learn
CT6 |Colaboreaza in echipe si retele
TC6 |Collaborate in teams and networks
CT7 |Respectd codul de conduita etica
TC7  |Comply with a code of ethical conduct
CT8 |Aplica aptitudini si competente legate de mediu
TC8 |Apply environmental skills and competences
CT9 |Limbi straine
TCY9 |Foreign languages
CT10 ([Respecta diversitatea valorilor si a normelor culturale
TC10 |Respect different cultural backgrounds
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ANEXA 5 - REZULTATELE INVATARII

REZULTATELE iNV[&IARII SPECIFICE PROGRAMULUI DE STUDII

Codul [Cunostinte si intelegere Abilititi academice specifice Responsabilitate si autonomie
comp. |Knowledge and understanding Specific academic skills Responsibility and autonomy
CP13, |0. Studentul/a/Absolventul/a descrie si explica  |0. Studentul/a/Absolventul/a utilizeaza concepte si terminologia 0. Studentul/a/Absolventul/a aplicd cunostintele
CP15, |notiuni, concepte si teorii de baza din stiintele de baza pentru a descrie si a interpreta situatii din contexte dobandite in contexte structurate, urmand sarcinile si
CP16, [sociale, precum si relatiile dintre acestea in sociale si organizationale. instructiunile oferite.
CP17 |contexte sociale si organizationale. 0. The student/graduate uses basic concepts and terminology to |0. The student/graduate applies the acquired
0. The student/graduate describes and explains  |describe and interpret situations in social and organizational  |knowledge in structured contexts, following given
basic notions, concepts, and theories in the contexts. tasks and instructions.
social sciences, as well as the relationships
between them in social and organizational
contexts.
CP13, |[1. Studentul/a/Absolventul/a intelege si explicd |1. Studentul/Absolventul utilizeaza metode, tehnici si 1. Studentul/Absolventul realizeaza si interpreteaza in
CP14, [concepte, teorii si paradigme din cercetarea instrumente (inclusiv digitale) adecvate pentru colectarea si mod ghidat observatii sociale, asumand
CP15, |[sociald sirelatia acestora cu metodologiile analiza datelor socioeconomice si culturale. responsabilitatea utilizarii adecvate a datelor si a
CP16, [utilizate pentru studierea structurii si dinamicii 1. The student/graduate uses appropriate methods, techniques, |interpretarii rezultatelor.
CP17, |sociale. and tools (including digital ones) for collecting and analyzing |1. The student/graduate conducts and interprets
CP18 |I. The student/graduate understands and socioeconomic and cultural data. guided social observations, assuming responsibility
explains concepts, theories, and paradigms in | for the appropriate use of data and interpretation of
social research and their relationship with the results.
methodologies used to study social structure and
dynamics.
CP13, |2. Studentul/a/Absolventul/a descrie si explica 2. Studentul/a/Absolventul/a formuleaza ipoteze si 2. Studentul/a/Absolventul/a aplica cunostintele
CP14, |metodele, tehnicile si procedeele utilizate in operationalizeaza concepte, proiectind modele si demersuri de |dobandite din metodologia cercetarii in contexte
CP16, [cercetarea sociala. cercetare adecvate fenomenelor sociale. structurate, urmand sarcinile si instructiunile oferite.
CP17 |2. The student/graduate describes and explains |2. The student/graduate formulates hypotheses and 2. The student/graduate applies knowledge acquired

the methods, techniques, and procedures used in
social research.

operationalizes concepts, designing models and research
approaches appropriate to social phenomena.

| from research methodology in structured contexts,
following given tasks and instructions.
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CP6, CP7,[3. Studentul/a/Absolventul/a explica conceptele, |3. Studentul/a/Absolventul/a dezvolta si aplica strategii de 3. Studentul/Absolventul evalueaza si optimizeaza in
CP13, [modelele si cadrele teoretice utilizate in rezolvare a problemelor si conflictelor sociale, fundamentate pe |mod ghidat programe, interventii si politici sociale,
CP15, [proiectarea interventiilor si politicilor sociale. modele explicative ale comportamentului uman. asumand responsabilitatea impactului acestora.

CP16, |3. The student/graduate explains the concepts, 3. The student/graduate develops and applies strategies for 3. The student/graduate evaluates and optimizes, in a

CP17, [|models, and theoretical frameworks used in solving social problems and conflicts, based on explanatory guided manner, programs, interventions, and social

CP19 |designing social interventions and policies. models of human behavior. |policies, assuming responsibility for their impact.

CP7, |4. Studentul/a/Absolventul/a explica si adapteaza |4. Studentul/a/Absolventul/a identifica particularitatile 4. Studentul/a/Absolventul/a evalueaza eficienta

CP10, [terminologia si strategiile de comunicare cu comunicdrii in context social, elaboreaza si implementeaza strategiilor de comunicare si argumenteaza deciziile in

CP18, |grupurile tintd, conform profilului categoriilor strategii de comunicare pentru grupuri, organizatii si comunitati. [contexte sociale diverse.

CP19 |socio-profesionale vizate. 4. The student/graduate identifies communication 4. The student/graduate evaluates the effectiveness of
4. The student/graduate explains and adapts particularities in social contexts and develops and implements |communication strategies and argues decisions in
terminology and communication strategies to communication strategies for groups, organizations, and diverse social contexts.
target groups, according to the profile of socio- |communities.
professional categories.

CP1, CP2,[5. Studentul/a/Absolventul/a descrie si explica 5. Studentul/a/Absolventul/a aplica strategii si procese de 5. Studentul/Absolventul proiecteaza si implementeaza

CP3, CP4,|concepte, teorii si metodologii utilizate n recrutare, selectie, evaluare si formare a resurselor umane. in mod ghidat interventii si politici in domeniul

CP7, CP9,|gestiunea, selectia si recrutarea resurselor umane. |5. The student/graduate applies strategies and processes for resurselor umane si argumenteaza alegerile.

CP21 |5. The student/graduate describes and explains  |recruitment, selection, evaluation, and training of human 5. The student/graduate designs and implements, in a
concepts, theories, and methodologies used in resources. guided manner, interventions and policies in the field
human resource management, selection, and of human resources and argues their choices.
recruitment.

CP10, [6. Studentul/a/Absolventul/a explica rolul si 6. Studentul/a/Absolventul/a utilizeaza proceduri si aplicatii 6. Studentul/a/Absolventul/a creeaza si administreaza

CP13, [constructia indicatorilor sociali si ai capitalului  |software pentru gestionarea si analiza bazelor de date in mod autonom baze de date si sisteme de indicatori,

CP14, [uman in cercetarea sociala. socioeconomice si demografice. asumand responsabilitatea calitatii datelor.

CP16, |6. The student/graduate explains the role and 6. The student/graduate uses procedures and software 6. The student/graduate creates and manages

CP18 |construction of social and human capital applications for managing and analyzing socioeconomic and  |databases and indicator systems autonomously,
indicators in social research. demographic databases. assuming responsibility for data quality.

CP6, CP7,|7. Studentul/a/Absolventul/a explica si 7. Studentul/a/Absolventul/a implementeaza strategii 7. Studentul/a/Absolventul/a ia decizii informate si isi

CP9, |[interpreteaza problemele si conflictele sociale si [metodologice de diagnoza si prognoza socio-culturala si asuma responsabilitatea interventiilor in gestionarea

CP15, |organizationale. organizationala. problemelor sociale si organizationale.

CP16 |7. The student/graduate explains and interprets |7. The student/graduate implements methodological strategies |7. The student/graduate makes informed decisions and

social and organizational problems and
conflicts.

| for socio-cultural and organizational diagnosis and prognosis.

assumes responsibility for interventions in managing
social and organizational problems.
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CP5, CP7,|8.Studentul/a/Absolventul/a explica si 8.Studentul/a/Absolventul/a elaboreaza proiecte si interventii in |8. Studentul/a/Absolventul/a descrie implicatiile etice
CP11, |[interpreteaza comportamentele umane, dinamica |comunitate sau in organizatii care promoveaza implicarea si sociale ale tehnologiilor emergente si proiecteaza
CP15, |[relatiilor de munca si evolutia capitalului uman in |sociala si dezvoltarea sustenabila, in conformitate cu nevoile politici care sa asigure utilizarea responsabila a
CP17 |contextul schimbarilor socio-culturale si 1n raport |identificate. acestora in mediul organizational si in comunitate.

cu transformarile generate de noile tehnologii 8. The student/graduate develops projects and interventions in |8. The student/graduate describes the ethical and
(cum ar fi inteligenta artificiald, automatizarea si |communities or organizations that promote social engagement |social implications of emerging technologies and
digitalizarea) si problemele de mediu. and sustainable development. designs policies to ensure their responsible use.
8. The student/graduate explains and interprets

human behavior, labor relations dynamics, and

the evolution of human capital in the context of

socio-cultural changes and technological

transformations and environmental issues.

CP7, |9.Studentul/Absolventul identifica nevoile 9. Studentul/a/Absolventul/a creeaza si monitorizeaza programe [9. Studentul/a/Absolventul/a monitorizeaza oferirea de
CP10, |specifice ale grupurilor tinta. de diversitate si incluziune pentru a asigura un mediu de lucru  |consiliere socio-profesionala si evaluarea gradului de
CP11, |9. The student/graduate identifies the specific echitabil si reprezentativ. ameliorare a problemelor sociale.

CP19, |needs of target groups. 9. The student/graduate creates and monitors diversity and 9. The student/graduate monitors the provision of

CP20 inclusion programs. socio-professional counseling and the evaluation of

improvement of social problems.

CP5, CP6,[10. Studentul/a/Absolventul/a cunoaste si aplicd |10. Studentul/a/Absolventul/a aplica cadrul legislativ al muncii |10. Studentul/a/Absolventul/a isi asuma

CP9, |cadrul legislativ al relatiilor de munca, inclusiv  |in situatii concrete din organizatii, formuland solutii conforme [responsabilitatea aplicarii corecte si etice a legislatiei
CP11, |[legislatia muncii, dialogul social si reglementarile |cu reglementarile legale si principiile etice. muncii si a politicilor de resurse umane in activititile
CP20 |[privind egalitatea de sanse si nediscriminarea. 10. The student/graduate applies the labor legislative profesionale.

10. The student/graduate knows and applies the |framework in concrete organizational situations, formulating |10. The student/graduate assumes responsibility for
legislative framework of labor relations, solutions in accordance with legal regulations and ethical the correct and ethical application of labor legislation
including labor law, social dialogue, and principles. and human resources policies in professional
regulations on equal opportunities and non- activities.

discrimination.

CP5, CP9,|11. Studentul/a/Absolventul/a reproduce notiuni |11. Studentul/a/Absolventul/a identifica si solutioneaza 11. Studentul/a/Absolventul/a utilizeaza coerent norme
CP16 |de baza ale dreptului civil. probleme juridice In materia dreptului civil. juridice specifice in diagnoza diverselor cauze juridice.

11. The student/graduate reproduces basic
notions of civil law.

11. The student/graduate identifies and solves legal problems.

11. The student/graduate coherently uses legal norms.
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CP2, CP5,|12. Studentul/absolventul identificad semnificatia |12. Studentul/absolventul urmareste indeplinirea clauzelor 12. Studentul/a/Absolventul/a manifesta profesionalism

CP9, |clauzelor contractelor civile si administrative contractelor civile si administrative. in redactarea contractelor.

CP16 |12. The student/graduate identifies the meaning |12. The student/graduate monitors contract fulfilment. 12. The student/graduate demonstrates
of contractual clauses. |professionalism in drafting.

CP5, CP9,|13. Studentul/absolventul explica conditiile 13. Studentul/absolventul aplica principiile 13. Studentul/a/Absolventul/a utilizeaza coerent norme
CP16 |[necesare la incheierea actului juridic, efectele si  |existente in materia actului juridic civil. juridice specifice 1n evaluarea unui act juridic.

modalitdtile de desfiintare ale acestuia. 13. The student/graduate applies the principles governing the |13. The student/graduate coherently uses specific
13. The student/graduate explains the conditions |legal act in civil law. legal norms in the evaluation of a legal act.
required for the conclusion of a legal act, its

effects, and the modalities of its termination.

CP7, CP9,|14. Studentul/Absolventul cunoaste concepte, 14. Studentul/Absolventul proiecteaza si utilizeaza sisteme de  |14. Studentul/a/Absolventul/a evalueaza impactul
CP10, [modele si instrumente specifice managementului |evaluare a performantei, feedback si recompensare, adaptate deciziilor de resurse umane asupra performantei
CP16, [performantei, recompensarii si motivarii diferitelor contexte organizationale. organizationale, bunastarii angajatilor si climatului de
CP18, [|angajatilor in organizatii. 14. The student/graduate designs and uses performance munca.

CP20 |14. The student/graduate knows concepts, evaluation, feedback, and reward systems adapted to different |14. The student/graduate evaluates the impact of
models, and tools specific to performance organizational contexts. human resource decisions on organizational
management, compensation, and employee performance, employee well-being, and workplace
motivation in organizations. climate.

CP7, CP9,|15. Studentul/Absolventul intelege principiile 15. Studentul/Absolventul contribuie la planificarea si 15. Studentul/a/Absolventul/a participa autonom si
CP10, |planificarii strategice a resurselor umane, implementarea strategiilor de resurse umane, sprijinind responsabil la procesele de planificare si dezvoltare
CP20, |alinierea acestora la obiectivele organizationale si [procesele de schimbare organizationala si dezvoltare a strategica a resurselor umane, in colaborare cu
CP21 |rolul HR in managementul schimbarii. capitalului uman. managementul organizatiei.

15. The student/graduate understands the
principles of strategic human resource planning,
their alignment with organizational objectives,
and the role of HR in change management.

15. The student/graduate contributes to the planning and
implementation of human resource strategies, supporting
organizational change processes and the development of
human capital.

15. The student/graduate participates autonomously
and responsibly in the processes of strategic planning
and development of human resources, in collaboration
with the organization’s management.
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CP1, CP8,|16. Studentul/a/Absolventul/a explica conceptele, |16. Studentul/a/Absolventul/a aplicd metode si instrumente 16. Studentul/a/Absolventul/a realizeaza in mod ghidat

CP11 |[principiile si metodele utilizate in analiza specifice pentru colectarea si analiza informatiilor privind analize de post si utilizeaza rezultatele acestora in
posturilor, precum si rolul acestora in continutul, responsabilitatile si cerintele posturilor. procesele de resurse umane, asumand responsabilitatea
managementul resurselor umane. 16. The student/graduate applies specific methods and tools to |corectitudinii datelor si a interpretarii acestora.
16 The student/graduate explains the concepts, |collect and analyze information regarding job content, 16. The student/graduate conducts job analyses in a
principles, and methods used in job analysis, as |responsibilities, and requirements. guided manner and uses their results in human
well as their role in human resource resource processes, assuming responsibility for data
management. accuracy and interpretation.

CP12, [17. Studentul/a/Absolventul/a descrie conceptele, |17. Studentul/a/Absolventul/a creeaza profiluri individuale pe  [17. Studentul/a/Absolventul/a elaboreaza in mod

CP21 |modelele si metodele utilizate 1n analiza baza datelor colectate prin interviuri, chestionare si alte ghidat profiluri personale si utilizeaza rezultatele

profilului individual, inclusiv dimensiuni precum
personalitatea, aptitudinile si motivatiile, precum
si instrumentele de colectare a datelor (interviu,
chestionar).

17. The student/graduate describes the concepts,
models, and methods used in individual profile
analysis, including dimensions such as
personality, skills, and motivations, as well as
data collection tools (interviews,
questionnaires).

instrumente specifice, evidentiind caracteristicile relevante
pentru contexte organizationale si socio-profesionale.

17. The student/graduate creates individual profiles based on
data collected through interviews, questionnaires, and other
specific tools, highlighting characteristics relevant to
organizational and socio-professional contexts.

acestora In procese de recrutare, consiliere si integrare
profesionald, asumand responsabilitatea acuratetei
interpretarii si a utilizarii etice a datelor.

17. The student/graduate develops personal profiles in
a guided manner and uses their results in recruitment,
counseling, and professional integration processes,
assuming responsibility for the accuracy of
interpretation and the ethical use of data.




Pag. 24

ANEXA 6 - PROGRAM DE STUDII PSIHOPEDAGOGICE

PROGRAM DE STUDII PSIHOPEDAGOGICE - Nivelul I: 30 de credite ECTS + 5 credite ECTS aferente examenului de absolvire

. Ore fizice e 1
coD DENUMIREA DISCIPLINELOR CEr((;(rirl;e siptimanale Ore alocate studiului Forme de evaluare dislziel:lilnei
cC | s F I T E P
An 1, Semestrul 1
VDP 1101 [Psihologia educatiei / Educational psychology 5 2 2 4 5 9 E DPPF
An 1, Semestrul 2
Pedagogie 1 / Pedagogy I:
vDP 1202 | Fund.am.entele pedagoglel / Fundameptals o‘f pedagogy 5 ) ) 4 5 9 E DPPF
- Teoria si metodologia curriculumului /Curriculum theory and
methodology
An I, Semestrul 3
Pedagogie II / Pedagogy 1I:
VDP 2303 |- Teoria si metodologia instruirii / Instruction theory and methodology 5 2 2 4 5 9 E DPPF
- Teoria si metodologia evaluarii / Evaluation theory and methodology
An 11, Semestrul 4
VDP 2404 |Didactica stiintelor socio-umane / The Didactics of Socio-Humanistic 5 2 2 4 5 9 E DPDPS
An III, Semestrul 5
VDP 3505 |Instruire asistata de calculator / Computer assisted training 2 1 1 2 2 4 DPDPS
VDP 3506 Practica ‘pedagog?ca in 1nYatgmantul preumversnar‘ obligatoriu (1) / 3 0 0 3 ) 5 DPDPS
Pre-service teaching practice in compulsory education (1)
An II1, Semestrul 6
VDP 3607 [Managementul clasei de elevi / Classroom management 3 1 1 2 4 6 E DPPF
VDP 3608 Practica .pedagog@a in 1n\./a';a.mantu1 preumversnar. obligatoriu (2) / ) 0 0 3 | 4 DPDPS
Pre-service teaching practice in compulsory education (2)
TOTAL CREDITE / ORE PE SAPTAMANA / EVALUARI 30 10 10 26 29 55 5
TOTAL ORE FIZICE / TOTAL ORE ALOCATE STUDIULUI 138 235?‘ 354 735906 750
Examen de absolvire Nivel I / Graduation exam Level I I

DPPF — Discipline de pregatire psihopedagogica fundamentala (obligatorii)

DPDPS — Discipline de pregatire didactica si practica de specialitate (obligatorii)
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ANEXA 7 - RAPORT DE REVIZUIRE
RAPORT DE REVIZUIRE A PLANULUI DE iNVAIAMANT VALABIL iNCEPAND DIN ANUL UNIVERSITAR 2026-2027

Programul de studii: Resurse umane / Human resource

Pentru actualizarea planului de invitimint, au fost organizate consultiri cu studentii

. .. . . R Cone . e A Propunerea a fost
Propuneri si sugestii ale studentilor cu privire la imbunatatirea planurilor de invataimant

implementata
1. Mai multe discipline in domeniul specific al resurselor umane Da []Nu [] Partial
2. Programe de practica orientate spre sporirea cunostintelor si abilitatilor practice Da [ ]Nu [] Partial
3. Reorganizarea ordinii unor discipline in planul de invitimant [Ipa [ INu Partial

Pentru actualizarea planului de invitimant, au fost organizate consultiri cu principalii angajatori ai absolventilor / autoritati locale

. . S i .. . e . e n Propunerea a fost
Propuneri si sugestii ale angajatorilor / autoritatilor locale cu privire la imbunatatirea planurilor de invatamant

implementata
1. Dezvoltarea de cursuri si discipline noi in administrarea resurselor umane Da [_]Nu [] Partial
2. Dezvoltarea practicii profesionale Da [_]Nu [] Partial

Lista angajatorilor / autorititilor locale consultati(te)

1. Emerson Cluj-Napoca

2. Evozon
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