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Domeniul: Sociologie / Sociology / Szociologia

Programul de studii: Resurse umane / Human Resources / Human eréforras

Limba de predare: Maghiara / Hungarian / Magyar

Titlul absolventului: Licentiat in sociologie / Bachelor in Sociology / Szociologia alapszakos
végzettség

Durata studiilor: 6 semestre

Forma de invdtdmant: cu frecventa

I. CERINTE PENTRU OBTINEREA DIPLOMEI DE LICENTA
180 de credite din care:

153 de credite la disciplinele obligatorii;

inclusiv 6 credite pentru o limba straina (2 semestre)

27 credite la disciplinele optionale;
Si
4 credite pentru disciplina Educatie fizica
10 de credite la examenul de licenta

Pentru a ocupa posturi didactice in invatdmantul preuniversitar obligatoriu, absolventii de studii
universitare trebuie sd finalizeze programul de studii psihopedagogice de minimum 30 de credite
transferabile oferit de catre Departamentul pentru Pregatirea Personalului Didactic (DPPD) si si
posede Certificat de absolvire a DPPD, Nivelul 1.

Il. DESFASURAREA STUDIILOR (in numir de siiptimani)

Digitally signed by
VERIFICAT | GELU-COSMIN

Compartimentul | GHERGHIN
Curriculum | Date: 2026.05.12

09:25:46 +03'00'

III. NUMARUL ORELOR PE SAPTAMANA

Semestrul I Semestrul 11
Anul I 23 25
Anul IT 24 23
Anul III 24 22

Activititi didactice| ~ Ocoune de LP |Stagiide Vacanti
examene . o
Sem1 | SemlIl 1 \4 R comasate | practic iarna| prim | vara
Anul I 14 14 3 3 2 3 2 2 9
Anul 1T 14 14 3 3 2 3 2 2 9
Anul IIT 14 12 3 3 3 3 2 2 10
RECTOR, DECAN,

Lect. univ. dr. Anca-Simona SIMIONCA-N EAGaNca-SIMONA SIMIONCA-NEAG

IV. EXAMENUL DE LICENTA - perioada iunie-iulie (1 sdptiména)
Proba 1: Evaluarea cunostintelor fundamentale si de specialitate -5 credite
Proba 2: Prezentarea si sustinerea lucrarii de licenta - 5 credite

V.MODUL DE ALEGERE A DISCIPLINELOR OPTIONALE
Sem. 1: Se alege o disciplina (1) din pachetul optional 1 (ALX0001)
Sem. 2: Se alege o disciplina (2) din pachetul optional 2 (ALX0002)
Sem. 3: Se aleg doua discipline (3 si 4) din pachetul optional 3 (ALX0003)
Sem. 4: Se aleg doua discipline (5 si 6) din pachetul optional 4 (ALX0004)
Sem. 5: Se alege o disciplina (7) din pachetul optional 3 (ALX0003) sau
din pachetul optional 5 (ALX0005)

Sem. 6: Se aleg doua discipline (8 si 9) din pachetul optional 4
(ALX0004), sau din pachetul optional 6 (ALX0006)

in contul a cel mult 3 discipline optionale, studentul are dreptul s aleagd 3
discipline de la alte specializari ale facultatilor din Universitatea Babes-
Bolyai, respectdnd conditionarile din planurile de invatamant ale
respectivelor specializari.

VI. UNIVERSITATI DE REFERINTA DIN TOP 500:
Universitatea Libera din Bruxelles (Belgia)

Universitatea E6tvos Lorand Budapesta

Universitatea din Geneva (Elvetia)

Universitatea din Nantes (Franta)

DIRECTOR DE DEPARTAMENT,

Digitally signed by

Lect. urffy MFTLASZLO By

Digitally signed by

Date: 2026.06.08 11:33:01 +03'00°



VII. TABELUL DISCIPLINELOR

Pag. 2

ANUL I, SEMESTRUL 1

Ore fizice

CcoD DENUMIREA DISCIPLINELOR CEr((;(rirl;e siptimanale Ore alocate studiului Forme de evaluare disl;el:lilnei
C | s Lp ¥ 1 T E C VP P
Int; 1 iologie / Intr tion t iol B ¢
ALMI1101 n ro.du(’:eg’e in sociologie / Introduction to Sociology / Bevezetés a 6 ) 0 4 7 1 E DF
szociologiaba
Metode de cercetare sociala / Social Research Methods /
ALM1102 Tarsadalomkutatasi modszerek 6 2 0 2 4 7 1 E DF
Fundamente ale managementului resurselor umane / Fundaments of
ALMA4105 Human Resource Management / HR Menedzsment alapjai 6 2 ! 0 3 8 1 E DS
ALM1104 Psihologie ger}erali} si ed’ucagiona’lé / C.ienerz’il gnd Educational 6 ) ) 0 4 7 1 E DC
Psychology / Altalanos- és neveléspszichologia
ALX0001 Ct}rs op‘giorrlalrcomplementar 1 / Complementary Optional Course 1 / 3 ) ) 0 4 1 5 C DC
Valaszthato targy 1
* Limba straina 1 / Foreign Language 1 3 0 2 0 2 3 5 C DC
YLUO0O011 |Educatie fizica 1 / Physical education 1 2 0 2 0 2 2 4 VP DC
TOTAL 32 10 11 2 23 35 58 4 2 1 7

*LLUO0011, Limba engleza - curs practic limbaj specializat; LLU0021, Limba franceza - curs practic limbaj specializat; LLU0031, Limba germana - curs practic limbaj specializat;
LLUO0041, Limba italiana - curs practic limbaj specializat; LLU0O051 - Limba spaniola - curs practic limbaj specializat; LLU0061 - Limba rusa - curs practic limbaj specializat.
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ANUL I, SEMESTRUL 2

Ore fizice

CcoD DENUMIREA DISCIPLINELOR CEr((;(rirl;e siptimanale Ore alocate studiului Forme de evaluare disl;el:lilnei
C [s|rp | F 1 T E C_ | vp P
ALM4616 Managementul resurselor umane / HR Management / Humaner6forras 6 ) 0 4 7 1 E DS
menedzsment
ALM1403 Prrobleme spciale ’fun’damentale ale lumii / Global Social Problems / 4 ) | 0 3 4 7 E DF
Tarsadalmi problémak
Metode cantitative si bazele statisticii / Quantitative Methods and
ALM1205 Basic Statistics / Kvantitativ modszerek és alapfoku statisztika 6 2 0 2 4 7 1 E DF
ALM1206 Introducere 1n micro si macroecoilomie / II}troduction to Micro and 4 ) 1 0 3 4 7 E DS
Macroeconomics / Bevezetés a kozgazdasagtanba
ALM4203 |Practica profesionala 1/ Traineeship 1 / Szakmai gyakorlat 1 2 0 0 2 2 2 4 VP DF
Metodologia si etica redactarii textelor de specialitate / Academic
ALM1207 Writing and Ethics / Szakszovegiras modszertana és etikaja 2 ! 0 ! 2 2 4 E DS
ALX0002 Ct}rs op‘giorrlalrcompelemntar 2 / Complementary Optional Course 2 / 3 ) 1 0 3 ) 5 C DC
Valaszthat6 targy 2
*ok Limba straina 2 / Foreign Language 2 3 0 2 0 2 3 5 C DC
YLUO0012 |Educatie fizica 2 / Physical education 2 2 0 2 0 2 2 4 VP DC
TOTAL 32 11 9 5 25 33 58 5 2 2 9

**LLU0012, Limba engleza - curs practic limbaj specializat; LLU0022, Limba franceza - curs practic limbaj specializat; LLU0032, Limba germana - curs practic limbaj specializat;
LLUO0042, Limba italiana - curs practic limbaj specializat; LLU0052 - Limba spaniola - curs practic limbaj specializat; LLU0062 - Limba rusa - curs practic limbaj specializat.
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ANUL II, SEMESTRUL 3

Ore fizice

. C . Felul
COD DENUMIREA DISCIPLINELOR CEré‘;';e siptiminale Ore alocate studiului | Forme de evaluare discie :'inei
C | s | Lp F I T E C VP P

ALM1301 T’eorn s001a1(=: 01?51ce / Classic Social Theories / Klasszikus 5 1 0 3 6 9 E DF
tarsadalomeléméletek

ALMI1304 |Psihologie sociala / Social Psychology / Szocialpszichologia 5 2 1 0 3 6 9 E DS

— —  Statist

ALMI303 Metode de sta@shcg S(.)cmrla / Methods of Social Statistics / 5 ) 0 ) 4 5 9 E DS

Tarsadalomstatisztikai modszerek
— — TR "

ALMI305 Meto.de ’caht?tlve de cercetare / Qualitative Methods of Research / 5 ) ) 0 4 5 9 E DF
Kvalitativ modszerek

ALM4617 Dreptul‘ muncii si protec‘fael sociale / Employment and Social 4 ) ) 0 4 3 7 VP DS
Protection Law / Munkajog

ALX0003 Curs f)p‘glonal de specialitate 1 / Optional Course 1 / Vélaszthatd 3 ) 1 0 3 ) 5 C DS
szaktargy 1

- — - Tosathata

ALX0003 Curs f)p‘glonal de specialitate 2 / Optional Course 2 / Valaszthatd 3 ) 1 0 3 ) 5 C DS

szaktargy 2
TOTAL 30 14 8 2 24 29 53 4 1 7
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ANUL II, SEMESTRUL 4
Credite Ore fizice Ore alocate studiului Forme de evaluare Felul
COoD DENUMIREA DISCIPLINELOR o CTlS siptimanale udiuim va disci :'inei
C | s Lp ¥ 1 T E C VP P

ALM1406 T’eorii sociale c’ontemporane / Contemporary Social Theories / Kortars 5 | 0 3 6 9 E DF
tarsadalomelméletek

ALM4403 Sociologia organiza'gfilor sia mun(j‘ii / Spciology of Organizations and 6 ) ) 0 4 g 12 E DS
Labour / Szervezet- és munkaszociologia

ALM1407 |Structura sociala / Social Structure / Tarsadalomszerkezet 5 2 2 0 4 6 10 E DS
M 1 i eval Meth f Selecti Evaluati

ALM4401 e.tO(’ie de ’se‘ P:Ct?re, si e,vz} ua’re / Methods of Selection and Evaluation 5 ) 1 0 3 6 9 E DS
/ Kivalasztasi és értékelési modszerek

ALM4404 |Practica profesionala 2 / Traineeship 2 / Szakmai gyakorlat 2 3 0 0 3 3 2 5 VP DS

ional iali tional alaszthatd

ALX0004 Curs f)p‘glona de specialitate 3 / Optional Course 3 / Valaszthato 3 ) 1 0 3 ) 5 C DS

szaktargy 3
ional iali 4 tional 4 / Valaszthat0

ALX0004 Curs f)p‘glona de specialitate 4 / Optional Course 4 / Valaszthato 3 ) 1 0 3 ) 5 C DS

szaktargy 4
TOTAL 30 12 8 3 23 32 55 4 2 1 7
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ANUL III, SEMESTRUL 5

Ore fizice

CcoD DENUMIREA DISCIPLINELOR CEr((;(rirl;e siptimanale Ore alocate studiului Forme de evaluare disl;el:lilnei
C [s|rp | F 1 T E C_ | vp P
ALMI1501 Socioantrho‘pologiz’i comunit[é'girlo.r u’rbane / Socfo?nthropology of Urban 4 1 0 3 4 - E DS
Communities / Varos szociologia €s antropologia
ALM4504 Demogra}ﬁe s1 resurf,e urflane ,/ Demography and Human Resources / 5 ) ) 0 4 5 9 E DS
Demografia és humaneréforras
Dezvoltarea si formarea resurselor umane / Development and
ALM4502 Formation of Human Resources / HR fejlesztés és képzés > 2 2 0 4 > ? E DS
ALM1503 |Sociologie economicad / Economic Sociology / Gazdasagszociologia 5 2 2 0 4 5 9 E DS
Psihologi izationala / Psychol f isati
ALMasop |Psihologia orgamza}p?na a / Psychology of Organisations / 5 5 5 0 4 5 9 B DS
Szervezettpszichologia
ALM4505 |Practica profesionala 3 / Traineeship 3 / Szakmai gyakorlat 3 3 0 0 2 2 3 5 VP DS
ional iali tional alaszthatd
ALX0005 Curs f)p‘glona de specialitate 5 / Optional Course 5 / Valaszthatd 3 ) 1 0 3 ) 5 C DS
szaktargy 5
TOTAL 30 12 10 2 24 29 53 5 1 1 7
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ANUL III, SEMESTRUL 6

Ore fizice

CcoD DENUMIREA DISCIPLINELOR CEr((;(;l;e siptimanale Ore alocate studiului Forme de evaluare disl;el:lilnei
C [s|rp | F 1 T E C_ | vp P
lozia oniniel oubl] 1 T Publi —
ALM1601 Scic1orog1arop1n1e1 pub 1f:? / Sociology of Public Opinion / - ) 0 4 T 16 E DS
Koézvélemény szociologiaja
Psihologi lului / Psychol f k taff
ALMasoz [F5O og{a munch sia per‘sona'u }ll/ sychology of Work and Staff / 6 ) 1 0 3 10 13 E DS
Munka- és személyzetpszichologia
Baze de date si vizualizarea datelor / Databases and Data
ALM1603 Visualization / Adatbazisok és adatvizualizacid 6 2 0 2 4 ? 13 E DS
Laborator de sociologie aplicata (pentru licentd) / Laboratory for
ALMI1604 |Applied Sociology (for Thesis) / Alkalmazott szocioldgia labor 5 0 0 5 5 5 10 VP DS
(szakdolgozat)
ALX0006 Curs ?pgional de specialitate 6 / Optional Course 6 / Valaszthato 3 ) ! 0 3 3 6 C DS
szaktargy 6
ALX0004 Curs ?pgional de specialitate 7 / Optional Course 7 / Valaszthato 3 ) ! 0 3 3 6 C DS
szaktargy 7
TOTAL 30 10 5 7 22 42 64 3 2 1 6
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DISCIPLINE OPTIONALE (DOP)

. Ore fizice e
CcOoD DENUMIREA DISCIPLINELOR CErC”;';e siptimanale Ore alocate studiului | Forme de evaluare disfie l‘l’ilnei
C | s | Lp F | 1 | T E | C | vp P
ALX0001 PACHET OPTIONAL 1 (An I, Semestrul 1)
ALMI1117 |Filosofie / Philosophy / Filozéfia 3 2 2 0 4 1 5 C DC
ALM4103 Notiuni de drept in resurse umane / Notion of Law in HR / Jogi 3 ) ) 0 4 1 5 C DC
alapfogalmak a HR-ben
ALMI118 IntroFlu.cere .in administra%ie pu?li‘cé / lntlrroduction to Public 3 ) ) 0 4 1 5 C DC
Administration / Bevezetés a kozigazgatasba
I in asi iala / Int i ial k
ALMI119 ntroduc?re in as1.s:t§n‘ga somra a / Introduction to Social Work / 3 ) ) 0 4 1 5 C DC
Bevezetés a szocialis munkaba
ALMA120 Introducere in antropologie socia‘l??l / Introduc’tigfl to Social 3 ) ) 0 4 1 5 C DC
Anthropology / Bevezetés a szocial-antropologiaba
ALX0002 PACHET OPTIONAL 2 (An I, Semestrul 2)
ALMI1218 |Informatica aplicatda / Applied Informatics / Alkalmazott informatika 3 2 1 0 3 2 5 C DC
ALMI216 Comun'icare §tiin§’iﬁcé in limbja romana / S’ci‘e’nce Communication in 3 ) 1 0 3 ) 5 C DC
Romanian / Roméan szaknyelvi kommunikacio
ALMI220 Metode ir} asisteg;é sociald / Methods in Social Work / A szocialis 3 ) 1 0 3 ) 5 C DC
munka modszerei
ALX0003 PACHET OPTIONAL 3 (An II, Semestrul 3)
ALM4503 |Managementul muncii / Work Management / Munka menedzsment 3 2 1 0 3 2 5 DS
ALM1330 |Sociologia sportului / Socioantropology of Sports / Sportszociologia 3 2 1 0 3 2 5 DS
ALM4320 |Gen si muncd / Gender and Work / Tarsadalmi nem és munka 3 2 1 0 3 2 5 DS
i logia religiei i h 1 f Religi 114
ALMI502 Socpantropo o’glgfe igiei / Socioanthropology of Religion / Vallas 3 ) 1 0 3 ) 5 C DS
szocioantropologiaja
ALM4311 Leade’rship in organizatii / Leadership in Organizations / Szervezeti 3 ) 1 0 3 ) 5 C DS
vezetes
Devi i 1 social / Devi ial 1 / Devianci
ALM4303 |! evrlanga si cfontro social / Deviance and Social Control / Deviancia 3 ) 1 0 3 ) 5 C DS
és tarsadalmi kontroll
ALM2501 |Consiliere in scoli / School Counseling / Iskolai tanacsadas 3 2 1 0 3 2 5 C DS
Introducere in studiul culturii romilor / Introduction in Roma Culture
ALM2321 Studies / Bevezetés a roma kultara kutatasba 3 2 ! 0 3 2 > C DS
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ALX0004 PACHET OPTIONAL 4 (An 11, Semestrul 4)

Met 1 i k Meth tmunk

ALM4412 Ea ode d.e ucru in grup / Group Work Methods / Csoportmunka 3 ) 1 0 3 DS
modszerei

ALMI1411 |Sociologia tineretului / Sociology of Youth / Ifjusagszociologia 3 2 1 0 3 DS

ALM3404 Socioantrho‘pologi.a (fomuni'Fé'gilor mra!e / Socioanthropology of Rural 3 ) | 0 3 DS
Communities / Vidék szocioantropologia

ALMI414 Con‘lulhlicar.e spcialé si socic?lirrlg.\{is’ticé / S.oc.ial Cpmmunication and 3 ) | 0 3 DS
Sociolinguistics / Kommunikacio és szociolingvisztika

ALM1404 Socigantropologig familiei / Socioanthropology of Family / Csalad 3 ) | 0 3 DS
szocioantropologia
Preventie si reabilitare in adictii (alcool, droguri) / Prevention and

ALMI1412 |Rehabilitation in Addictions / Megel6zés és rehabilitacid (alkohol, 3 2 1 0 3 DS
drog)
Comportament sexual si sanatatea reproducerii / Sexual Behaviour

ALM3212 and Reproduction Health / Szexualis viselkedés és egészség 3 2 ! 0 3 DS
Antropologie clasica culturald / Classic Cultural Anthropol

ALM3201 [Antropologie c asrlc.a cultura a’/ C assic Cultural Anthropology / 3 ) 1 0 3 DS
Klasszikus kulturalis antropologia

ALX0005 PACHET OPTIONAL 5 (An 111, Semestrul 5)

Introducere in managementul intreprinderilor mici / Introduction to

ALM4313 |Small Enterprises Management / Bevezetés a kisvallalkozasok 3 2 1 0 3 DS
menedzsmentjébe
Metode de dezvoltare comunitara / Community Development

ALM4514 Methods / Kozdsségfejlesztési modszerek 3 2 ! 0 3 DS

ALM4522 Tehn%cifle activitatii d.e f:.xpert / Techniques of Expert Activity / 3 ) ] 0 3 DS
Szakértdi munka technikai

ALM4520 Managemenu’ll conflictelor de grup / Group Conflict Management / 3 ) ] 0 3 DS
Csoportkonfliktusok menedzsmentje

ALMI513 Psihosociol(r)gia'sénét.’?.l‘gii si sén.éta'te.pu’blic.??l / P?,ychrosuociology of 3 5 | 0 3 DS
Health / Egészség pszichoszociologia és kdzegészségiigy

ALM2305 |Protectia copilului / Child Protection / Gyermekvédelem 3 2 1 0 3 DS

ALMI528 %aborator de cercetare I / Research Laboratory I / Kutatdoszeminarium 3 5 | 0 3 DS
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ALMO0006 PACHET OPTIONAL 6 (An 111, Semestrul 6)
Bazele managementului proiectelor si a propunerilor de finantare /

ALM4611 |Project Management and Grant Applications Basics / 3 2 1 3 3 6 DS
Projektmenedzsment és palyazatiras alapok
Managementul resurselor umane in servicii sociale / HR Management

ALM4613 |in Social Services / Humanerdforras-mendzsment a szocialis 3 2 1 3 3 6 DS
szolgaltatasokban
Medierea conflictelor in organizatii / Conflict Mediation in

ALM4614 Organizations / Konfliktuskezelés a szervezetekben 3 2 ! 3 3 6 DS

ALLM4524 |Planificarea carierei / Carrier planning / Karriertervezés 3 2 1 3 3 6 DS

ALM3612 Sc.)cioant'ropologia minorit:zlgilor / Social Anthropology of Minorities / 3 ) 1 3 3 6 DS
Kisebbség szocioantropologia

ALMI615 Socplolgl?furlsmulul / Sociology of Tourism / Turizmus 3 ) ! 3 3 6 DS
szocioldgiaja

ALM?2605 |Politici sociale / Social Policies / Szocialpolitika 3 2 1 3 3 6 DS

ALMA602 Socioantrhopo.logia c“omunicérii de.m’as.e’} / Soc.ioanthroporlo‘g}’/ of Mass 3 ) 1 3 3 6 DS
Communication / Témegkommunikacio szocioantropologiaja

ALMI1616 Labor?tor d? c’e?cetare 11/ Research Laboratory 11 / 3 ) 1 3 3 6 DS
Kutatoszeminarium II

ALM3610 |Antropologie politicd / Political Anthropology / Politikai antropoldgia 3 2 1 3 3 6 DS

TOTAL CREDITE / ORE PE SAPTAMANA / EVALUARI / DISCIPLINE 27 18 10 28 19 47 9

TOTAL ORE FIZICE / TOTAL ORE ALOCATE STUDIULUI 244 1338% 380 éi: 634

PROCENT DIN NUMARUL TOTAL DE DISCIPLINE 20,93%

PROCENT DIN NUMARUL TOTAL DE ORE FIZICE

19,69%
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DISCIPLINE FACULTATIVE (DFAI)

. Ore fizice e
CcoD DENUMIREA DISCIPLINELOR CEr((;(rirl;e siptimanale Ore alocate studiului Forme de evaluare disl;el:lilnei
C | s | Lp F | 1 | T E | C | vp P
An I, Semestrul 1
ALM3114 Tehnica .conducerii birm}lui si p”re?ontabi'litate / Birotics and Basic 3 0 ) 0 ) 3 5 VP DC
Accounting / Irodavezetés és elokdnyvelés
An I, Semestrul 2
LLI2214 Cgr§ .de (.:ulturé si civiliz?gie fmg.lo.f(.)n’é / ’English Culture and 3 ) 0 0 ) 3 5 VP DC
Civilisation / Angol kultira és civilizacio
An I, Semestrul 3
ALM3114 Tehnica Fonducerii bir01’11u% si p”re?ontabi'litate / Birotics and Basic 3 0 ) 0 ) 3 5 VP DC
Accounting / Irodavezetés és elokdnyvelés
An II, Semestrul 4
LLI2214 Cgr§ .de ?ulturé si civiliza};ie ’ang.lo.f(.)n"é / }English Culture and 3 ) 0 0 ) 3 5 VP DC
Civilisation / Angol kulttra és civilizacio
An III, Semestrul 5
ALM3114 Tehnica 'conducerii bir01’11u% si p”re?ontabi’litate / Birotics and Basic 3 0 ) 0 ) 3 5 VP DC
Accounting / Irodavezetés és elokonyvelés
An III, Semestrul 6
LLI2214 Cgr§ 'de 'culturé si civiliz:’igie ?ng‘lo‘fc‘)n’é / ’English Culture and 3 ) 0 0 ) 4 6 VP DC
Civilisation / Angol kulttra és civilizacio
TOTAL CREDITE / ORE PE SAPTAMANA / EVALUARI / DISCIPLINE 18 6 6 0 12 19 31 0 0 6 6
TOTAL ORE FIZICE / TOTAL ORE ALOCATE STUDIULUI 80 fg ) 0 164 iig 422
PROCENT DIN NUMARUL TOTAL DE DISCIPLINE 13,95%
PROCENT DIN NUMARUL TOTAL DE ORE FIZICE 8,50%
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DISCIPLINE FACULTATIVE TRANSVERSALE (DFA II)

. Ore fizice e
CcoD DENUMIREA DISCIPLINELOR CEr((;(;l;e siptimanale Ore alocate studiului Forme de evaluare disl;el:lilnei
C | s | Lp F | 1 | T E | C | vp P
Semestrul 1 / Semestrul 2 / Semestrul 3 / Semestrul 4 / Semestrul 5 / Semestrul 6
FAU000X |Fundamente de antreprenoriat / Fundamentals of Entrepreneurship 3 2 0 0 2 3 5 VP DC
FEU000X Fundamente de educa'gle‘ gmamsta (Teor1a. argumentarii) / 3 ) 0 0 ) 3 5 VP DC
Fundamentals of humanities (Argumentation theory)
TOTAL CREDITE / ORE PE SAPTAMANA / EVALUARI / DISCIPLINE 6 4 0 0 4 6 10 0 0 2 2
TOTAL ORE FIZICE / TOTAL ORE ALOCATE STUDIULUI 56 26 0 56 18:0 140
PROCENT DIN NUMARUL TOTAL DE DISCIPLINE 4,65%
PROCENT DIN NUMARUL TOTAL DE ORE FIZICE 2,90%

Un student poate alege o disciplina facultativa transversala o singurd data pe parcursul unui ciclu de studii, in oricare din semestrele in care aceasta este predata. Atunci cand studentul
introduce o disciplind facultativa transversala in Contractul Anual de Studii, litera X din codul disciplinei va fi inlocuitd cu numarul semestrului in care disciplina este studiata (1 sau

2).

TOTALURI DISCIPLINE FACULTATIVE (DFA I + DFA II)

Credite ,0 r? ﬁflce Ore alocate studiului Forme de evaluare Total
saptamanale s e e
ECTS discipline
C S LP F 1 T E C VP
TOTAL CREDITE / ORE PE SAPTAMANA / EVALUARI / DISCIPLINE 24 10 6 0 16 25 41 0 0 8 8
TOTAL ORE FIZICE / TOTAL ORE ALOCATE STUDIULUI 136 ;;; 0 0 220 :;g 562
PROCENT DIN NUMARUL TOTAL DE DISCIPLINE 18,60%

PROCENT DIN NUMARUL TOTAL DE ORE FIZICE

11,40%
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ANEXA 1 - STRUCTURA PLANULUI DE iNVATAMANT PE TIPURI DE DISCIPLINE

DISCIPLINE FUNDAMENTALE (DF)

. Ore fizice e
CcoD DENUMIREA DISCIPLINELOR CEr((;(rirl;e siptimanale Ore alocate studiului Forme de evaluare disl;el:lilnei
C | s | Lp F | 1 | T E | C | vp P
Semestrele 1 - 5 (14 saptamani)
Int; 1 iologie / Intr tion t iol B ¢
ALMI1101 n ro.du(’:eg’e in sociologie / Introduction to Sociology / Bevezetés a 6 ) ) 0 4 7 1 E DF
szociologiaba
Metode de cercetare sociala / Social Research Methods /
ALMI102 Tarsadalomkutatasi modszerek 6 2 0 2 4 7 1 E DF
Metode cantitative si bazele statisticii / Quantitative Methods and
ALM1205 Basic Statistics / Kvantitativ modszerek és alapfoku statisztika 6 2 0 2 4 7 1 E DF
Probl iale fi le ale lumii / Global Social Probl
ALM1403 r’ob eme §001a e ’ ur}damenta e ale lumii / Global Social Problems / 4 ) 1 0 3 4 7 E DF
Tarsadalmi problémak
ALM4203 |Practica profesionala 1/ Traineeship 1 / Szakmai gyakorlat 1 2 0 0 2 2 2 4 VP DF
Teorii sociale clasi lassi ial Theories / K1 iki
ALM1301 ’eorn socia e: c :c1s1ce / Classic Social Theories / Klasszikus 5 5 ! 0 3 6 9 B DF
tarsadalomeléméletek
M litati litative Meth fR h
ALMI305 eto'de f:a 1ta}tlve de cercetare / Qualitative Methods of Research / 5 ) ) 0 4 5 9 E DF
Kvalitativ modszerek
ALM1406 T’eorii sociale c’ontemporane / Contemporary Social Theories / Kortars 5 ) 1 0 3 6 9 E DF
tarsadalomelméletek
TOTAL CREDITE / ORE PE SAPTAMANA / EVALUARI / DISCIPLINE 39 14 7 6 27 44 71 7 0 1 8
1 4 1 4
TOTAL ORE FIZICE / TOTAL ORE ALOCATE STUDIULUI 26 3?38 8 378 393 2
PROCENT DIN NUMARUL TOTAL DE DISCIPLINE 18,60%

PROCENT DIN NUMARUL TOTAL DE ORE FIZICE

19,59%
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DISCIPLINE DE SPECIALIZARE (DS)

Ore fizice

CcoD DENUMIREA DISCIPLINELOR CEr((;(rirl;e siptimanale Ore alocate studiului Forme de evaluare disl;el:lilnei
C | s | Lp F | 1 | T E | C | vp P
Semestrele 1 - 5 (14 saptamani)
Metodologia si etica redactrii textelor de specialitate / Academic
ALM1207 Writing and Ethics / Szakszdvegiras modszertana és etikaja 2 ! 0 ! 2 2 4 E DS
Fundamente ale managementului resurselor umane / Fundaments of
ALM4103 Human Resource Management / HR Menedzsment alapjai 6 2 ! 0 3 8 1 E DS
ALMI206 Introducere in micro si mac’roeco.l.lomie / Il}troduction to Micro and 4 ) 1 0 3 4 7 E DS
Macroeconomics / Bevezetés a kozgazdasagtanba
M tatisticd sociala / Meth f Social isti
ALMI303 ’etode des at1§ ica S(.)01a' a / Methods of Social Statistics / 5 ) 0 ) 4 5 9 E DS
Tarsadalomstatisztikai modszerek
M tul 1 HR M Humaéner6forra
ALM4616 anagementul resurselor umane / anagement / Humaneréforras 6 ) ) 0 4 7 1 E DS
menedzsment
ALMA403 Sociologia organiza‘gfilor sia munc‘ii / Sgciology of Organizations and 6 ) ) 0 4 g 1 E DS
Labour / Szervezet- és munkaszociologia
ALMI1304 |Psihologie sociala / Social Psychology / Szocialpszichologia 5 2 1 0 3 6 9 E DS
ALM1407 |Structura sociald / Social Structure / Tarsadalomszerkezet 5 2 2 0 4 6 10 E DS
ional iali 1 ional 1 / Valaszthatd
ALX0003 Curs f)p‘,[lona de specialitate 1 / Optional Course 1 / Vélaszthatd 3 ) 1 0 3 ) 5 C DS
szaktargy |
ional ialitate 2 ional 2 / Valaszthat¢
ALX0003 Curs f)p‘,[lona de specialitate 2 / Optional Course 2 / Valaszthatd 3 ) 1 0 3 ) 5 C DS
szaktargy 2
onal T onal Taszthatd
ALX0004 Curs f)p‘,[lona de specialitate 3 / Optional Course 3 / Valaszthato 3 ) 1 0 3 ) 5 C DS
szaktargy 3
ional ialitate 4 ional 4 / Vélaszthat¢
ALX0004 Curs f)ppona de specialitate 4 / Optional Course 4 / Valaszthat6 3 ) 1 0 3 ) 5 C DS
szaktargy 4
omal T nal Taszthatd
ALX0005 Curs f)ppona de specialitate 5 / Optional Course 5 / Vélaszthato 3 ) 1 0 3 ) 5 C DS
szaktargy 5
ALM4404 |Practica profesionala 2 / Traineeship 2 / Szakmai gyakorlat 2 3 0 0 3 3 2 5 VP DS
ALM4505 [Practica profesionald 3 / Traineeship 3 / Szakmai gyakorlat 3 3 0 0 2 2 3 5 VP DS
ALM4617 Dreptul. muncii si protec‘f[iei sociale / Employment and Social 4 ) ) 0 4 3 7 VP DS
Protection Law / Munkajog
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t i eval Meth f Selecti Evaluati

ALM4401 Me.t0fle de ’se.lc?c ?re, si eyg ua’re/ ethods of Selection and Evaluation 5 ) 1 0 3 6 9 E DS
/ Kivalasztasi €s értékelési modszerek

ALMI1501 Socioantrho‘pologiz’i comunit[é'girlo.r u’rbane / Socfo?nthropology of Urban 4 ) 1 0 3 4 - E DS
Communities / Varos szociologia €s antropologia

ALM4504 Demogra}ﬁe s1 resurf,e urflane ,/ Demography and Human Resources / 5 ) ) 0 4 5 9 E DS
Demografia és humaneréforras

ALM1503 |Sociologie economicad / Economic Sociology / Gazdasagszociologia 5 2 2 0 4 5 9 E DS
Dezvoltarea si formarea resurselor umane / Development and

ALM4502 Formation of Human Resources / HR fejlesztés és képzés > 2 2 0 4 > ? E DS

- - — = o

ALM4501 Psihologia org‘amze%glf)nala / Psychology of Organisations / 5 ) ) 0 4 5 9 E DS

Szervezettpszichologia
TOTAL 93 39 26 8 73 94 167 14 3 22
Semestrul 6 (12 saptamani)

ALM1601 Sc.).mo!oglaroplmel puky)hf:’e. / Sociology of Public Opinion / - ) ) 0 4 b 16 E DS

Kozvélemény szocioldgidja
- - — - " . . m

ALMA602 Ps1holog{a muncy sia per‘sonalrulfn / Psychology of Work and Staff / 6 ) 1 0 3 10 13 E DS
Munka- és személyzetpszichologia
Baze de date si vizualizarea datelor / Databases and Data

ALM1603 Visualization / Adatbazisok és adatvizualizacio 6 2 0 2 4 ? 13 E DS
Laborator de sociologie aplicatd (pentru licenta) / Laboratory for

ALM1604 |Applied Sociology (for Thesis) / Alkalmazott szociologia labor 5 0 0 5 5 5 10 VP DS
(szakdolgozat)

- T nal Taszthatd

ALX0006 Curs f)p‘,[lonal de specialitate 6 / Optional Course 6 / Valaszthatd 3 ) 1 0 3 3 6 DS

szaktargy 6
onal T nal Taszthatd

ALX0004 Curs f)p‘,[lona de specialitate 7 / Optional Course 7 / Vélaszthatd 3 ) 1 0 3 3 6 DS

szaktargy 7
TOTAL 30 10 5 7 22 42 64 3 1 6

TOTAL CREDITE / ORE PE SAPTAMANA / EVALUARI / DISCIPLINE 123 49 | 31 15 95 136 | 231 17 4 28

TOTAL ORE FIZICE / TOTAL ORE ALOCATE STUDIULUI 666 :;; 3 196 1286 gzg 3106

PROCENT DIN NUMARUL TOTAL DE DISCIPLINE 65,12%

PROCENT DIN NUMARUL TOTAL DE ORE FIZICE

66,63 %
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DISCIPLINE COMPLEMENTARE (DC)

Credit Ore fizice Ore alocate studiului Forme de evaluare Felul
COD DENUMIREA DISCIPLINELOR recitel  siptimanale relul
ECTS disciplinei
c [ s | Lp F [ 1 [ T E | c | vp
Semestrele 1 - 5 (14 saptimani)
* Limba straina 1 / Foreign Language 1 3 0 2 0 2 3 5 C DC
YLUO0011 |Educatie fizica 1/ Physical education 1 2 0 2 0 2 2 4 VP DC
ok Limba straina 2 / Foreign Language 2 3 0 2 0 2 3 5 C DC
YLUO0012 |Educatie fizica 2 / Physical education 2 2 0 2 0 2 2 4 VP DC
ALM1104 Psihologie ger}erali} si ed’ucagiona’lé / C.ienerz’il gnd Educational 6 ) ) 0 4 7 1 E DC
Psychology / Altalanos- és neveléspszichologia
ALX0001 Ct}rs op‘giorrlalrcomplementar 1 / Complementary Optional Course 1 / 3 ) ) 0 4 1 5 C DC
Valaszthato targy 1
ALX0002 Ct}rs op‘giorrlalrcompelemntar 2 / Complementary Optional Course 2 / 3 ) 1 0 3 ) 5 C DC
Valaszthato targy 2
TOTAL CREDITE / ORE PE SAPTAMANA / EVALUARI / DISCIPLINE 22 6 13 0 19 20 39 1 4 2 7
TOTAL ORE FIZICE / TOTAL ORE ALOCATE STUDIULUI 84 12!226 0 266 ;ig 546
PROCENT DIN NUMARUL TOTAL DE DISCIPLINE 16,28%
PROCENT DIN NUMARUL TOTAL DE ORE FIZICE 13,78%
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ANEXA 2 - BILANTURI SI STATISTICI

BILANT GENERAL
ORE ALOCATE STUDIULUI NR. DE CREDITE
COD DISCIPLINE ORE FIZICE °
F 1 T % ANI | ANII [ ANII
1 OBLIGATORII 1.550 1.550 2.462 4.012 80% 58 48 51
2 OPTIONALE 380 380 254 634 20% 6 12 9
TOTAL 1.930 1.930 2.716 4.646 100% 64 60 60
BILANT PE TIPURI DE DISCIPLINE
< NR. ORE PROCENT NR. TOTAL PROCENT
TIP DISCIPLINA FIZICE ORE FIZICE ORE TOTAL ORE
DISCIPLINE FUNDAMENTALE DF 378 19,59% 994 21,39%
DISCIPLINE DE SPECIALIZARE DS 1.286 66,63% 3.106 66,85%
DISCIPLINE COMPLEMENTARE DC 266 13,78% 546 11,75%
TOTAL 1.930 100,00% 4.646 100,00%
ORE DE PRACTICA
NUMARUL ORELOR DE PRACTICA (firi practica pentru elaborarea lucririi de licentii/diplomi): 98
NUMARUL ORELOR DE PRACTICA PENTRU ELABORAREA LUCRARII DE LICENTA/DIPLOMA: 60
TOTAL ORE PRACTICA 158
TOTAL ORE ELABORARE LUCRARE DE LICENTA/DIPLOMA, INCLUSIV ORE DE PRACTICA
[NUMARUL ORELOR DESTINATE ELABORARII LUCRARII DE LICENTA/PROIECTULUI DE DIPLOMA: | 60 |

ORE PE ANI DE STUDII

NUMAR ORE ANUL I 1.624
NUMAR ORE ANUL IT 1.512
NUMAR ORE ANUL III 1.510

NUMAR ORE DE APLICARE PRACTICA / NUMAR ORE DE CURS

NUMAR ORE DE CURS

946

NUMAR ORE DE APLICARE PRACTICA

984

RAPORT ORE APLICARE PRACTICA/ORE CURS

1,04
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ANEXA 3 - ETICHETE OBIECTIVE DE DEZVOLTARE DURABILA

ETICHETE ODD (OBIECTIVE DE DEZVOLTARE DURABILA / SUSTAINABLE DEVELOPMENT GOALS)
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ANEXA 4 - COMPETENTELE OFERITE DE PROGRAM

COMPETENTE DOBANDITE iN URMA ABSOLVIRII PROGRAMULU DE STUDII

Codul |COMPETENTE PROFESIONALE
comp. |PROFESSIONAL COMPETENCES
CP1 Gandeste in mod abstract. Aplica cunostinte privind comportamentul uman.
PC1 Think abstractly. Apply knowledge of human behaviour.
CP2 Desfasoard cercetare cantitativa. Aplicad metode de cercetare cantitative; desfasoard cercetari calitative.
PC2 Conducts quantitative research. Applies quantitative research methods, conducts qualitative research.
CP3 Aduna date; gestioneaza date in domeniul cercetarii; gestioneaza date interoperabile si reutilizabile accesibile si usor de gasit gather data/collect data.
PC3 Manage research data, manage findable accessible interoperable and reusable data.
CP4 Monitorizeaza tendintele sociologice/observa patternuri sociologice; studiazd comportamentul uman.
PC4 Monitor sociological trends/ observe sociological patterns; observe/study human behaviour.
CP5 Integreaza dimensiunea de gen in cercetare; asigura egalitatea de gen la locul de munca. Monitorizeaza indicatorii si practicile egalitatii de gen
PC5 Integrates the gender dimension into research; ensures gender equality in the workplace. Monitor gender equality indicators and practices.
CP6 Interpretarea datelor curente; sintetizeaza informatii; prezinta rezultatele analizelor; efectueaza analiza posturilor.
PC6 Interprets current data; presents analysis results; conducts job analysis.Synthesize information
CP7 Identifica necesarul de resurse umane; recruteaza angajati; angajeaza resurse umane; efectueaza analiza posturilor; colecteaza feedback din partea angajatilor
PC7 Identifies human resource requirements; recruits employees; manages personal professional development; Hire human resource; Carry out job analysis, collect
employee feedback
CPS8 Aplica tehnici organizationale; consiliere cu privire la cultura organizationala; consiliere in ceea ce priveste gestionarea personalului.
PC8 Applies organizational techniques, provides counseling regarding organizational culture; provides counseling on personnel management.
CP9 Indruma oameni; identifica nevoile clientilor; gestioneaza dezvoltarea profesionala personala; consolidarea increderii; protejeaza drepturile angajatilor
PC9 Guides people, identifies client needs; manages personal professional development, build trust; protect workers' rights.
CP10 |Aplica principiile eticii si integritatii stiintifice in activitatile de cercetare.
PC10 |Apply research ethics
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Codul |COMPETENTE TRANSVERSALE
comp. | TRANSVERSAL COMPETENCES
CT1 Utilizeaza dispozitivele si aplicatiile digitale.
TC1 Use digital devices and applications.
CT2 Prelucreaza informatiile, ideile si conceptele.
TC2 Process information, ideas and concepts.
CT3 Solutioneaza probleme.
TC3 Solve problems.
CT4 Gandeste creativ si inovativ.
TC4 Think creatively and innovatively.
CT5 Demonstreaza disponibilitatea de a invata.
TCS  |Demonstrate willingness to learn.
CTé6 Colaboreaza 1n echipe si retele.
TC6 Collaborate in teams and networks.
CT7 Respecta codul de conduita etica.
TC7 Comply with a code of ethical conduct.
CT8 Aplica aptitudini si competente legate de mediu.
TC8  |Apply environmental skills and competences.
CT9 Vorbeste limbi straine.
TC9 Use foreign languages.
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ANEXA 5 - REZULTATELE iNVATARII

REZULTATELE iNV[&IARII SPECIFICE PROGRAMULUI DE STUDII

Rezultatele invitarii corespunzétoarea Disciplinelor Fundamentale (DF)

Codul |Cunostinte si intelegere Abilititi academice specifice Responsabilitate si autonomie
comp. |Knowledge and understanding Specific academic skills Responsibility and autonomy
CP1, CT1 (1. C1. Studentul/Absolventul formuleaza si descrie |1. Al. Studentul/Absolventul utilizeaza aplicatii si 1. R1. Studentul/Absolventul realizeaza si interpreteaza
PC1, TC1 |concepte, teorii si paradigme utilizate in cercetarea |programe informatice specializate pentru a rezolva diagnoze 1n raport cu problemele sociale cu care se
sociala, la nivelul indivizilor, grupurilor, probleme specifice administrarii bazelor de date care confruntd indivizii, grupurile, comunitatile sau
organizatiilor, institutiilor, categoriilor sociale si contin indicatori socioeconomici si culturali. organizatiile.
comunitatilor, precum si analizeaza relatiile dintre  |1. A1. The student/graduate uses specialized software 1. R1. The student/graduate conducts and interprets
acestea si metodologiile aplicate in studierea applications and programs to solve specific problems diagnoses regarding the social problems faced by
structurii, proceselor si dinamicii sociale. related to the management of databases containing socio- |individuals, groups, communities, or organizations.
1. C1. The Student/Graduate formulates and economic and cultural indicators.
describes concepts, theories, and paradigms used
in social research at the level of individuals,
groups, organizations, institutions, social
categories, and communities, and analyzes the
relationships between them and the methodologies
applied in studying social structure, processes, and
dynamics.
CP1 2. C3. Studentul/Absolventul elaboreaza si 2. A3. Studentul/Absolventul identifica metode, tehnici, 2. RS. Studentul/Absolventul administreaza bazele de
PC1 proiecteaza masuri de interventie, programe, procedee si instrumente adecvate pentru cercetarea date construite cu indicatori socioeconomici si culturali

strategii si politici sociale pe baza terminologiei,
metodelor si paradigmelor specifice.

2. C3. The Student/Graduate develops and designs
intervention measures, programs, strategies, and
social policies based on specific terminology,
methods, and paradigms.

fenomenelor sociale si culegerea datelor empirice.

2. A5. The student/graduate identifies appropriate
methods, techniques, procedures, and instruments for
researching social phenomena and collecting empirical
data.

prin intermediul procedurilor si aplicatiilor software
specializate.

2. R5. The student/graduate manages databases built
with socio-economic and cultural indicators using
specialized procedures and software applications.
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CP2, CT2 (3. C2. Studentul/Absolventul defineste, clasificd si |3. A2. Studentul/Absolventul identifica metode, tehnici, 3. R2. Studentul/Absolventul administreaza bazele de
PC2, TC2 |alege metodele, tehnicile si procedeele utilizate in ~ |procedee si instrumente adecvate pentru cercetarea date construite cu indicatori socioeconomici si culturali
cercetarea si solutionarea problemelor sociale. fenomenelor sociale si culegerea datelor empirice. prin intermediul procedurilor si aplicatiilor software
3. C2.The Student/Graduate defines, classifies, and |3. A2. The student/graduate identifies appropriate specializate.
selects the methods, techniques, and procedures methods, techniques, procedures, and instruments for 3. R2. The student/graduate manages databases built
used in researching and solving social problems.  |researching social phenomena and collecting empirical  |with socio-economic and cultural indicators using
data. specialized procedures and software applications.
CP2-3, [4. C8. Studentul/Absolventul explica si 4. A8. Studentul/Absolventul seteaza si implementeaza 4. R8. Studentul/Absolventul creeaza si gestioneaza baze
CT4 interpreteaza realitatile sociale, problemele si diferite strategii metodologice de diagnoza si prognoza de date ce folosesc indicatori socio-economici si
PC2-3, [conflictele sociale si identifica resurse si modalitati |privind dinamica socio-culturala si mediul organizational. |culturali.
TC4 pentru rezolvarea acestora. 4. A8. The student/graduate designs and implements 4. RS. The student/graduate creates and manages
4. C8. The Student/Graduate explains and various methodological strategies for diagnosing and databases that use socio-economic and cultural
interprets social realities, social problems, and | forecasting socio-cultural dynamics and the indicators.
conflicts, and identifies resources and solutions for |organizational environment.
resolving them.
CP3-4 |5. C4. Studentul/Absolventul examineaza, 5. A4. Studentul/Absolventul elaboreazi strategii adecvate |5. R8. Studentul/Absolventul creeaza si gestioneaza baze
PC3-4 |analizeaza, explica si interpreteaza curentele de de consiliere socioprofesionala, oferite indivizilor, de date ce folosesc indicatori socio-economici si
opinie publicd pe baza cercetarilor de teren. grupurilor, comunitatilor sau organizatiilor, cu scopul de a |culturali.
5. C4. The Student/Graduate examines, analyzes, |rezolva problemele si de a facilita integrarea, adaptarea si |5. RS. The student/graduate creates and manages
explains, and interprets public opinion trends dezvoltarea acestora in context social si profesional. databases that use socio-economic and cultural
based on field research. 5. A4. The student/graduate develops appropriate socio- |indicators.
professional counseling strategies for individuals, groups,
communities, or organizations, aiming to solve problems
and facilitate their integration, adaptation, and
development in social and professional contexts.
CP4  |6. C4. Studentul/Absolventul examineaza, 6. A4. Studentul/Absolventul elaboreaza strategii adecvate |6. R6. Studentul/Absolventul construieste si evalueaza
PC4 analizeaza, explica si interpreteaza curentele de de consiliere socioprofesionald, oferite indivizilor, indicatori sociali relevanti pentru cercetarile sociale si

opinie publica pe baza cercetarilor de teren.

6. C4. The Student/Graduate examines, analyzes,
explains, and interprets public opinion trends
based on field research.

grupurilor, comunitatilor sau organizatiilor, cu scopul de a
rezolva problemele si de a facilita integrarea, adaptarea si
dezvoltarea acestora in context social si profesional.

6. A4. The student/graduate develops appropriate socio-
professional counseling strategies for individuals, groups,
communities, or organizations, aiming to solve problems
and facilitate their integration, adaptation, and
development in social and professional contexts.

culturale.

6. R6. The student/graduate constructs and evaluates
social indicators relevant to social and cultural
research.
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Rezultatele invatarii corespunzitoarea Disciplinelor de Specializare (DS)

CP8 7. C3. Studentul/Absolventul elaboreaza si 7. A3. Studentul/Absolventul dezvolta si aplica strategii de |7. R3. Studentul/Absolventul analizeaza datele empirice
PC8  |proiecteaza masuri de interventie, programe, rezolvare a conflictelor si problemelor sociale, identificand [si evalueaza critic si constructiv demersurile de cercetare
strategii si politici sociale pe baza terminologiei, totodata modele pentru a prezice comportamentul uman.  [socioculturala.
metodelor si paradigmelor specifice. 7. A3. The student/graduate develops and applies 7. R3. The student/graduate analyzes empirical data and
7. C3. The Student/Graduate develops and designs |strategies for resolving conflicts and social problems, critically and constructively evaluates socio-cultural
intervention measures, programs, strategies, and  |while also identifying models to predict human behavior. |research approaches.
social policies based on specific terminology,
methods, and paradigms.
CP6, CT5 (8. CS5. Studentul/Absolventul adapteaza 8. AS. Studentul/Absolventul identifica particularitatile 8. RS. Studentul/Absolventul evalueaza modalitati de
PC6, TCS [terminologia si strategiile de comunicare cu comunicdrii in context social, elaboreaza si implementeaza |elaborare si implementare a diagnozei, programelor si
grupurile tintd, conform profilului categoriilor socio{strategii de comunicare pentru grupuri, organizatii si politicilor sociale.
profesionale vizate. comunitati. 8. RS5. The student/graduate evaluates methods for
8. C5. The Student/Graduate adapts terminology  |8. AS5. The student/graduate identifies the particularities of |designing and implementing diagnoses, programs, and
and communication strategies to target groups, communication in social contexts and develops and social policies.
according to the profile of the targeted socio- implements communication strategies for groups,
professional categories. organizations, and communities.
CP6-7 [9. C7. Studentul/Absolventul formuleaza ipoteze si |9. A7. Studentul/Absolventul elaboreaza modele inovative |9. R7. Studentul/Absolventul utilizeaza proceduri si soft-

operationalizeaza conceptele cheie pentru
explicarea si interpretarea comportamentului uman,
a dinamicii grupurilor, organizatiilor si
comunitatilor, a tendintelor si influentelor sociale si
culturale, a istoriei si originilor acestora.

9. C7. The Student/Graduate formulates hypotheses
and operationalizes key concepts to explain and
interpret human behavior, the dynamics of groups,
organizations, and communities, as well as social
and cultural trends and influences, and their
history and origins.

de cercetare a fenomenelor si proceselor sociale in grupuri,
organizatii si comunitati, prin utilizarea metodologiilor
consacrate.

9. A7. The student/graduate develops innovative research
models for social phenomena and processes in groups,
organizations, and communities, using established
methodologies.

uri specifice sistemelor de informatii bazate pe indicatori
ai capitalului uman.

9. R7. The student/graduate uses procedures and
software specific to information systems based on
human capital indicators.
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CP7 10. C6. Studentul/Absolventul descrie si analizeaza [10. A6. Studentul/Absolventul elaboreaza, analizeaza si 10. R8. Studentul/Absolventul creeaza si gestioneaza
PC7 concepte, teorii, paradigme si metodologii utilizate [evalueaza strategii si procese de comunicare sociala in baze de date ce folosesc indicatori socio-economici si
in gestiunea, selectia si recrutarea resurselor umane, |grupuri, comunitati si organizatii, inclusiv pentru evaluarea |culturali.
precum si in formarea si ocuparea personalului. si formarea resurselor umane. 10. RS. The student/graduate creates and manages
10. C6. The Student/Graduate describes and 10. A6. The student/graduate develops, analyzes, and databases that use socio-economic and cultural
analyzes concepts, theories, paradigms, and evaluates social communication strategies and processes |indicators.
methodologies used in the management, selection, |in groups, communities, and organizations, including for
and recruitment of human resources, as well as in  |the assessment and training of human resources.
staff training and employment.
CPo 11. C8. Studentul/Absolventul explica si 11. A8. Studentul/Absolventul seteaza si implementeaza  |11. R8. Studentul/Absolventul creeaza si gestioneazd
PCeo interpreteaza realitatile sociale, problemele si diferite strategii metodologice de diagnoza si prognoza baze de date ce folosesc indicatori socio-economici si
conflictele sociale si identifica resurse si modalitati [privind dinamica socio-culturald si mediul organizational. [culturali.
pentru rezolvarea acestora. 11. A8. The student/graduate designs and implements 11. R8. The student/graduate creates and manages
11. C8. The Student/Graduate explains and various methodological strategies for diagnosing and databases that use socio-economic and cultural
interprets social realities, social problems, and  forecasting socio-cultural dynamics and the indicators.
conflicts, and identifies resources and solutions for |organizational environment.
resolving them.
CP8 12. C9. Studentul/Absolventul explica si 12. A9. Studentul/Absolventul elaboreaza proiecte si 12. R9. Studentul/Absolventul descrie implicatiile etice
PC8 interpreteaza comportamentele umane, dinamica interventii in comunitate sau in organizatii care si sociale ale tehnologiilor emergente si proiecteaza

relatiilor de munca si evolutia capitalului uman in
contextul schimbarilor socio-culturale si in raport cu
transformarile generate de noile tehnologii (cum ar
fi inteligenta artificiald, automatizarea si
digitalizarea) si problemele de mediu.

12. C9. The Student/Graduate explains and
interprets human behavior, the dynamics of labor
relations, and the evolution of human capital in the
context of socio-cultural changes and in relation to
transformations generated by new technologies
(such as artificial intelligence, automation, and
digitalization) and environmental issues.

promoveaza implicarea sociala si dezvoltarea sustenabila,
in conformitate cu nevoile identificate.

12. A9. The student/graduate develops projects and
interventions in communities or organizations that
|promote social engagement and sustainable development,
in accordance with identified needs.

politici care sa asigure utilizarea responsabila a acestora
in mediul organizational si in comunitate.

12. R9. The student/graduate describes the ethical and
social implications of emerging technologies and
designs policies to ensure their responsible use in
organizational and community settings.
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CP5
PCs

12. C10 a. Studentul/Absolventul identifica nevoile
specifice ale grupurilor tinta.

12. C10 a. The Student/Graduate identifies the
specific needs of target groups.

12. A10 a. Studentul/Absolventul creeaza si monitorizeaza
programe de diversitate si incluziune pentru a asigura un
mediu de lucru echitabil si reprezentativ.

12. A10 a.The student/graduate creates and monitors
diversity and inclusion programs to ensure an equitable
and representative work environment.

12. R10 a. Studentul/Absolventul monitorizeaza oferirea
de consiliere socio-profesionald si evaluarea gradului de
ameliorare a problemelor sociale.

12. R10 a. The student/graduate monitors the provision

of socio-professional counseling and the assessment of

the degree of improvement of social problems.

CP5
PC5

13. C10 b. Studentul/Absolventul intelege intregul
proces stiintific privind abordarea tematicii gender,
cat si caracteristicile biologice si diversitatea sociala
si culturala privind genurile.

13. C10 b. The Student/Graduate understands the
entire scientific process regarding the approach to
gender issues, as well as the biological
characteristics and social and cultural diversity
related to genders.

13. A10 b. Studentul/Absolventul ia in considerare in
intregul proces de cercetare problematica gender, cat si
caracteristicile biologice si trasaturile sociale si culturale in
evolutie ale diversitatii de gen.

13. A10 b. The student/graduate takes into account
throughout the research process gender issues, as well as
the biological characteristics and the evolving social and
cultural traits of gender diversity.

13. A10 b. Studentul/Absolventul monitorizeaza
aplicarea cunostintelor privind egalitatea sanselor si
problematica gender, cat si caracteristicile biologice si
trasaturile sociale si culturale 1n evolutie diversitatii de
gen.

13. A10 b. The student/graduate monitors the
application of knowledge regarding equal opportunities
and gender issues, as well as the biological
characteristics and evolving social and cultural traits of
gender diversity.

CP7
PC7

C.S1. Studentul/Absolventul cunoaste si aplica
cadrul legislativ al relatiilor de munca, inclusiv
legislatia muncii, dialogul social si reglementarile
privind egalitatea de sanse si nediscriminarea.
The student/graduate knows and applies the legal
| framework of labor relations, including labor
legislation, social dialogue, and regulations on
equal opportunities and non-discrimination.

A.S1. Studentul/Absolventul aplica cadrul legislativ al
muncii in situatii concrete din organizatii, formuland solutii
conforme cu reglementarile legale si principiile etice.

The student/graduate applies the labor legal framework in
concrete situations within organizations, formulating
solutions in compliance with legal regulations and ethical
principles.

R.S1. Studentul/Absolventul isi asuma responsabilitatea
aplicarii corecte si etice a legislatiei muncii si a
politicilor de resurse umane in activitatile profesionale.
The student/graduate assumes responsibility for the
correct and ethical application of labor legislation and
human resource policies in professional activities.

CP8
PC8

15. C11. Studentul/Absolventul identifica activitati
specifice de gestionare a grupurilor si de selectie,
recrutare si dezvoltare a resurselor umane, precum
si discerne si utilizeazd metode si tehnici specifice
acestor activitati.

15. C11. The Student/Graduate identifies specific
activities related to group management and the
selection, recruitment, and development of human
resources, and discerns and uses methods and
techniques specific to these activities.

16. A8. Studentul/Absolventul seteaza si implementeaza
diferite strategii metodologice de diagnoza si prognoza
privind dinamica socio-culturala si mediul organizational.
16. A8. The student/graduate designs and implements
various methodological strategies for diagnosing and

| forecasting socio-cultural dynamics and the
organizational environment.

16. R11. Studentul/Absolventul elaboreaza si aplica
proiecte de cercetare si interventie In sfera pietei muncii,
selectiei, recrutarii si dezvoltarii resurselor umane.

16. R11. The student/graduate develops and implements
research and intervention projects in the field of the
labor market, selection, recruitment, and human
resource development.
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CP8 16. C.R3. Studentul/Absolventul intelege principiile [16. A. S3. Studentul/Absolventul contribuie la planificarea [16. R. S3. Studentul/Absolventul participa autonom si
PC8 planificarii strategice a resurselor umane, alinierea |[si implementarea strategiilor de resurse umane, sprijinind |responsabil la procesele de planificare si dezvoltare
acestora la obiectivele organizationale si rolul HR |procesele de schimbare organizationala si dezvoltare a strategica a resurselor umane, in colaborare cu
in managementul schimbarii. capitalului uman. managementul organizatiei.
16. C.R3. The Student/Graduate understands the 16. A. S3. The student/graduate contributes to the 16. R. S3. The student/graduate participates
principles of strategic human resource planning,  |planning and implementation of human resource autonomously and responsibly in human resource
their alignment with organizational objectives, and |strategies, supporting organizational change processes |planning and strategic development processes, in
the role of HR in change management. and the development of human capital. collaboration with organizational management.
Rezultatele invitarii corespunzitoarea Disciplinelor Complementare (DC)
CP10, CT7|17. Studentul/Absolventul cunoaste principiile etice|17. Aplica principiile etice fundamentale si legislatia in 17. Aplica cu responsabilitate principiile etice
PC10, TC7|fundamentale si legislatia in domeniul cercetarii domeniul cercetarii stiintifice, inclusiv in ceea ce priveste |fundamentale si legislatia in domeniul cercetarii
stiintifice, inclusiv in ceea ce priveste aspectele aspectele legate de integritatea cercetarii. stiintifice, inclusiv in ceea ce priveste aspectele legate de
legate de integritatea cercetarii. 17. The student/graduate applies fundamental ethical integritatea cercetarii.
17. The student/graduate knows the fundamental  |principles and legislation in the field of scientific 17. The student/graduate responsibly applies
ethical principles and the legislation in the field of |research, including aspects related to research integrity. |fundamental ethical principles and legislation in the
scientific research, including aspects related to field of scientific research, including aspects related to
research integrity. research integrity.
CP3, CT2 (18. Studentul/Absolventul cunoaste aplicatii si 18. Studentul/Absolventul utilizeaza aplicatii si programe |18. Studentul/Absolventul utilizeaza cu responsabilitate
PC3, TC2 |programe informatice specializate pentru a rezolva |informatice specializate pentru a rezolva probleme rezultatele aplicatiilor si programelor informatice

probleme specifice administrarii si analizarii
bazelor de date care contin indicatori
socioeconomici si culturali.

18. The student/graduate knows specialized
software applications and programs used to solve
specific problems related to the management and
analysis of databases containing socio-economic
and cultural indicators.

specifice administrarii si analizarii bazelor de date care
contin indicatori socioeconomici si culturali.

18. The student/graduate uses specialized software
applications and programs to solve specific problems
related to the management and analysis of databases
containing socio-economic and cultural indicators.

specializate pentru diagnoze 1n raport cu problemele
sociale cu care se confruntd indivizii, grupurile,
comunitatile sau organizatiile.

18. The student/graduate responsibly uses the results of
specialized software applications and programs to
conduct diagnoses regarding the social problems faced
by individuals, groups, communities, or organizations.
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CP10, CT7
PC10, TC7

19. Stie sa efectueze, revizuiasca sau sa raporteze
cercetari, evitand comportamentele gresite, cum ar
fi fabricarea, falsificarea si plagiatul.

19. The student/graduate is able to conduct,
review, or report research while avoiding
misconduct such as fabrication, falsification, and
plagiarism.

19. Efectueaza, revizuieste sau raporteaza cercetari,
evitand comportamentele gresite, cum ar fi fabricarea,
falsificarea si plagiatul.

19. The student/graduate conducts, reviews, or reports
research while avoiding misconduct such as fabrication,
| falsification, and plagiarism.

19. Studentul/Absolventul efectueaza, revizuieste sau
raporteaza cu responsabilitate cercetdri, evitand
comportamentele gresite, cum ar fi fabricarea,
falsificarea si plagiatul.

19. The student/graduate responsibly conducts, reviews,
or reports research while avoiding misconduct such as
fabrication, falsification, and plagiarism.

CP8, CT6 |20. Cunoaste principiile pentru propriile activititi |20. Accepta raspunderea pentru propriile activitati 20. Studentul/Absolventul isi asuma cu responsabilitate
PC8, TCé6 |profesionale si recunoaste limitele sferei de aplicare |profesionale si recunoaste limitele sferei de aplicare si raspunderea pentru propriile activitati profesionale si
si competentelor asociate propriei activitati. competentelor asociate propriei activitati. recunoaste limitele sferei de aplicare si competentelor
20. The student/graduate knows the principles 20. The student/graduate assumes responsibility for their |asociate propriei activitati.
governing their own professional activities and own professional activities and recognizes the limits of the |20. The student/graduate responsibly assumes
recognizes the limits of the scope and competencies |scope and competencies associated with their work. accountability for their own professional activities and
associated with their activity. recognizes the limits of the scope and competencies
associated with their work.
CT9 21. Stie limbi straine pentru a putea comunica intr- |[21. Stapaneste limbi strdine pentru a putea comunica intr- |21. Studentul/Absolventul utilizeaza cu responsabilitate
TC9 una sau mai multe limbi straine intr-un mediu una sau mai multe limbi straine in mediul in munca profesionald limbi strdine pentru a putea

international.

21. The student/graduate knows foreign languages
in order to communicate in one or more foreign
languages in an international environment.

profesional/academic.

21. The student/graduate is proficient in foreign
languages in order to communicate in one or more foreign
languages in professional/academic environments.

comunica Intr-un mediu international.

21. The student/graduate responsibly uses foreign
languages in professional work in order to communicate
in an international environment.
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ANEXA 6 - PROGRAM DE STUDII PSTHOPEDAGOGICE

PROGRAM DE STUDII PSIHOPEDAGOGICE - Nivelul I: 30 de credite ECTS + 5 credite ECTS aferente examenului de absolvire

. Ore fizice e
CcoD DENUMIREA DISCIPLINELOR CEr((;(;l;e siptimanale Ore alocate studiului Forme de evaluare disl;el:lilnei
C | s | Lp F | 1 | T E | C | vp P
An I, Semestrul 1
VDP 1101 |[Psihologia educatiei / Educational psychology / Neveléspszicholdgia | 5 | 2 | 2 | 0 | 4 | 5 | 9 | E | | | DPPF
An I, Semestrul 2
Pedagogie 1 / Pedagogy 1/ Pedagogia I:
vDP 1202 | Fund.am.entele pedagog1e1 / F undameptals ot? pedagogy / A pedagogia alapjai 5 5 5 0 4 5 9 E DPPF
- Teoria si metodologia curriculumului / Curriculum theory and
methodology / Tantervelmélet
An II, Semestrul 3
Pedagogie 11 / Pedagogy 11 / Pedagogia 11:
- Teoria si metodologia instruirii / Instruction theory and methodology /
VDP 2303 |Oktataselmélet 5 2 2 0 4 5 9 E DPPF
- Teoria si metodologia evaludrii / Evaluation theory and methodology /
Ertékeléselmélet
An 11, Semestrul 4
VDP 2404 Dld.actlca.somologlel sia a's1.ste,n§e1 sos:’la.le / The dldactlc's of sociology and 5 5 5 0 4 5 9 E DPDPS
social assistance / Szociologia és szocialis munka szakmodszertan
An II1, Semestrul 5
VDP 3505 Irylstrulre a51statarde calculator / Computer assisted training / Szamitogéppel ) | | 0 5 5 4 C DPDPS
tamogatott oktatas
VDP 3506 Prac.tlca peda.goglca 1p 1nya§amantu1 preumver.snar obhgat()n,u .(1.) / Pre- 3 0 0 3 3 5 5 C DPDPS
service teaching practice in compulsory education (1) /Pedagdgiai gyakorlat |
An III, Semestrul 6
VDP 3607 |Managementul clasei de elevi / Classroom management / Tanulasszervezés 3 1 1 0 2 4 6 E DPPF
Practica pedagogica in invatamantul preuniversitar obligatoriu (2) / Pre-
VDP 3608 |service teaching practice in compulsory education (2) / Pedagogiai gyakorlat 2 0 0 3 3 1 4 C DPDPS
II
TOTAL CREDITE / ORE PE SAPTAMANA / EVALUARI 30 10 | 10 6 26 29 55 5 3 0
TOTAL ORE FIZICE / TOTAL ORE ALOCATE STUDIULUI 138 l;:i 78 354 323 750
Examen de absolvire Nivel I/ Graduation exam Level 1/ I-es modul | 5

DPPF — Discipline de pregatire psihopedagogica fundamentala (obligatorii) DPDPS — Discipline de pregatire didactica si practica de specialitate (obligatorii)
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ANEXA 7 - RAPORT DE REVIZUIRE
RAPORT DE REVIZUIRE A PLANULUI DE iNVATAMANT VALABIL iINCEPAND DIN ANUL UNIVERSITAR 2026-2027

Programul de studii: Resurse umane / Human Resources / Human eréforras

Pentru actualizarea planului de invatimant, au fost organizate consultiri cu studentii

. .. . .. R e . A Propunerea a fost
Propuneri si sugestii ale studentilor cu privire la imbunatatirea planurilor de invatamant

implementata
1. Au fost propuneri legate de continutul/formatul unor cursuri/seminari [Ipa []Nu Partial
2.Au fost propuneri legate de disciplina noud sau modificarea disciplinelor noi ( de ex. vizualizarea datelor) Da [ INu [ Partial
3. Au fost propuneri legate de ordinea sau statutul disciplinelor Da [ |Nu [] Partial

Pentru actualizarea planului de invitidmént, au fost organizate consultiri cu principalii angajatori ai absolventilor / autorititi locale

. .. L o . R s . e A Propunerea a fost
Propuneri si sugestii ale angajatorilor / autoritatilor locale cu privire la Tmbunatatirea planurilor de invatamant

implementata
1. Au fost mai multe propuneri legate de formatul, modul de organizare a practicii profesionale [ Ipa []Nu Partial
2. Au fost propuneri legate de cunostinte practice, bine practici in HR, care pot fi multiplicate [Ipa []Nu Partial
3. Au ficut propuneri legate de implicarea specialistilor HR in procesul de predare [ Ipa []Nu Partial

Lista angajatorilor / autoritatilor locale consultati(te)
1. GENPACT HR, multinational

2. PETRY SRL

3. FOMCO SRL

4. MEDLINE SRL

5. PROMELEG SRL

6. KONDENT Broker
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