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VII. TABELUL DISCIPLINELOR
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ANUL I, SEMESTRUL 1

. Ore fizice s
COD DENUMIREA DISCIPLINELOR CEré(;l;e siptimanale Ore alocate studiului | Forme de evaluare disl;“;ellllilnei
C | s [ip | ¥ 1 T | E | C [ vp P
Metode avansate de cercetare sociald / Advanced Methods of Social
AMMIO1 Research / Halado tarsadalomkutatasi moédszerek 6 ! 0 ! 2 ? 1 C DF
AMM4028 Management organizational / Organizational Management / Szervezeti 7 ! 5 0 3 10 13 E DS
menedzsment
Teoria si aplicatiile sanatatii mentale / Theory and Practice of Mental
AMM2024 Health / A mentalhigiéné elmélete és gyakorlata 6 ! ! 0 2 ? 1 E DS
AMMI1013 |Economie sociald / Social Economy / Szocialis gazdasag 7 2 1 0 3 10 13 E DS
AMX1201 |Curs optional 1 / Optional Course 1 / Valaszthato targy 1 4 0 3 4 7 C DS
TOTAL 30 6 13 42 55 3 2 0 5
ANUL I, SEMESTRUL 2
Credite Ore fizice Ore alocate studiului | Forme de evaluare Felul
COD DENUMIREA DISCIPLINELOR ECTS saptamanale disciplinei
C | s [ip | ¥ 1 T | E | Cc [ vp P
AMMA4029 Sociologie org-anl'zg‘;lonala / Organizational Sociology / . | 0 3 10 13 E DS
Szervezetszociologia
Teorii sociologice avansate (limba engleza) / Advanced Sociological
AME1021 Theories (in English) / Halad6 szocioldgiai elméletek (angol nyelven) 7 ! 2 0 3 10 13 E DF
Tehnici avansate de evaluare a performantei resurselor umane /
AMM?2014 |Advanced Tehniques of HR Performance Evaluation / Halado HR 8 1 0 1 2 12 14 E DS
teljesitményértékelési eljarasok
AMM1024 |Practica profesionala / Professional Practice / Szakmai gyakorlat 4 0 0 2 2 5 7 VP DF
AMX1202 |Curs optional 2 / Optional Course 2 / Valaszthato targy 2 4 1 2 5 7 C DS
TOTAL 30 5 4 12 42 54 3 1 1 5
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ANUL 11, SEMESTRUL 3
Credite Ore fizice Ore alocate studiului | Forme de evaluare Felul
COD DENUMIREA DISCIPLINELOR ECTS saptamanale disciplinei
C | s [ip | ¥ 1 T | E | C [ vp P

Proiectarea posturilor si a sistemelor de remunerare / Design of Jobs

AMM4032 |and Remuneration Systems / Munkakdrdk és javadalmazasi rendszerek 5 1 1 0 2 7 9 E DS
tervezése
Metode statistice avansate aplicate / Advanced Applied Statistical

AMMI1032 Methods / Halad6 alkalmazott statisztikai modszerek 6 ! 0 ! 2 ? 1 E DF
Metodologia analizei dezvoltarii si a bunastarii umane / Methodology

AMMA4033 |in Human Development and Wellbeing / A human fejlesztés és a jolét 6 2 0 1 3 8 11 VP DS
elemzési metodologiaja
Metodologia si etica lucrarilor de specialitate / Methodology and

AMM1034 |Ethics of of Specialized Papers / Szakszdvegiras metodologiaja és 4 1 1 0 2 5 7 E DC
etikdja
Migratia internationala si globalizarea pietei muncii (in limba engleza)

AME1031 |/ International Migration ang Global Labour Market (in English) / 5 1 1 0 2 7 9 E DS
Nemzetkozi migracio és globalis munkaerdpiac (angol nyelven)

AMX1203 |Curs Optional 3 / Optional Course 3 / Valaszthato targy 3 4 1 2 5 7 C DS

TOTAL 30 7 4 13 41 54 4 1 1 6
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ANUL II, SEMESTRUL 4
Credite Ore fizice Ore alocate studiului | Forme de evaluare Felul
CoD DENUMIREA DISCIPLINELOR COTS siptimanale i va discinline
S [P | F 1 T | E [ C [ vp P
Managementul strategic al resurselor umane (in limba engleza) /
AME4034 |Strategic Management of Human Resources (in English) / Stratégiai 8 1 0 3 14 17 E DS
HR menedzsment (angol nyelven)
Sociologie aplicata in campanii de imagine si publicitate / Applied
AMM1042 |Sociology in Image and Advertising Campaigns / Arculat és 6 1 0 2 11 13 E DS
kampanytervezés alkalmazott szociologiaja
Laborator pentru elaborarea lucrrii de disertatie / Laboratory for
AMMI1041 Elaboration of Dissertation Thesis / Disszertacio iras labor 4 0 3 3 3 8 E DS
AMX1204 |Curs Optional 4 / Optional Course 4 / Valaszthato targy 4 4 1 0 2 6 8 C DS
AMMA4030 Practllcra d§ specialitate (stagiu) / Specialty Practice (Fieldwork) / 3 0 3 3 14 17 VP DS
Szakiranyu gyakorlat (terep)
TOTAL 30 3 8 15 48 63 3 1 1 5
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DISCIPLINE OPTIONALE (DOP)

. Ore fizice s
COD DENUMIREA DISCIPLINELOR (;Eré(’i};e siptimanale Ore alocate studiului | Forme de evaluare disl;“;ellllilnei
C s | F | 1 | T E | C | vp P
AMX1010 PACHET OPTIONAL 1 (An I, Semestrul 1)
AMM1027 Managementul proiectelor de dezvoltare europene / European 4 ! ) 0 3 4 7 c DS

Development Project Management / Eurdpai projektek menedzsmentje

Conditionarea sociala a sanatatii (limba engleza) / Social
AME2020 |Determinants of Health (in English) / Az egészség tarsadalmi 4 1 2 0 3 4 7 C DS
meghatarozdi (angol nyelven)

Consiliere in domeniul sanatatii mentale I / Mental Health Counseling I

AMMIOL4 | r o talhigiénés tandcsadas T 4 ! 2 o 3 4 7 c DS
AMM2012 |Relatia de ajutor / Helping Relationship / Segit6 kapcsolat 4 1 2 0 3 4 7 C DS
AMX1010 O disciplina la alegere din oferta UBB / A Discipline of Choice from 4 | ) 0 3 4 7 C DS

UBB Offer / Egy valaszthato targy a BBTE ajanlataibol

AMX1011 PACHET OPTIONAL 2 (An I, Semestrul 2)

Tehnici de consiliere in grup / Tehniques of Group Councelling /

AMM2036 Csoportos tanacsadasi tehnikak 4 ! ! 0 2 > 7 ¢ DS
Responsabilitate organizationald si sustenabilitate / Organizational

AMM2211 |Responsability and Sustainability / Szervezeti felelosség és 4 1 1 0 2 5 7 C DS
fenntarthatosag
Strategii si forme de angajare pe piata fortei de munca / Strategies of

AMMI1214 |Employment on the Labour Market / Munkaeré alkalmazasi formak és 4 1 1 0 2 5 7 C DS
stratégiak

AMR3022 |Legislatia muncii / Labour Legislation / Munkajog 4 1 1 0 2 5 7 C DS

Sociologia institutiilor rurale si politici de dezvoltare rurala /
AMMI1212 |Sociology of Rural Institutions and Rural Development / Vidéki 4 1 1 0 2 5 7 C DS
intézmények és vidékfejlesztési politikak szociologidja

O disciplina la alegere din oferta UBB / A Discipline of Choice from

AMXIOTL 18R Offer / Egy vélaszthato targy a BBTE ajénlataibdl

4 1 1 0 2 5 7 C DS

AMX1012 PACHET OPTIONAL 3 (An II, Semestrul 3)

Managementul proiectelor culturale / Management of Clutural Projects

AMMI129 / Kulturais projektek menedzsmentje

4 2 1 0 3 4 7 C DS

Competente culturale in consiliere / Culturally Sensitive Counseling /

AMM2034 Kulturélisan érzékeny tanicsaddas
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AMM2032 |Coaching / Coaching / Coaching 4 1 1 0 2 5 7 DS

AMM3032 |Managementul stresului / Stress Management / Stressz menedzsment 4 2 1 0 3 4 7 DS
O disciplina la alegere din oferta UBB / A Discipline of Choice from

AMXI1012 UBB Offer / Egy valaszthat6 targy a BBTE ajanlataibol 4 ! ! 0 2 > 7 DS

AMX1013 PACHET OPTIONAL 8 (An II, Semestrul 4)

AMM3024 Consﬂlerf: 11} q?n?enlul ’sanatf'r,m mentale I / Mental Health Counseling 4 1 | 0 s 6 g DS
11 / Mentalhigiénés tanacsadas 11

AMM1142 Ana}lza st’ra'ltegllo’r Fl’e dezvolt’are / Analysis of Development Strategies 4 ! ) 0 5 6 g DS
/ Fejlesztési stratégiak elemzése

AMM2040 Eval.uare 51..0(.).r151rhe.re ?omrunltara / Corynr’nun'lty Nc?eds Assessment and 4 | 1 0 5 6 g DS
Advice / K6zosségi sziikségletek felmérése és tanacsadas

AMM1026 |Evaluarea proiectelor / Project Evaluation / Projektértékelés 4 1 1 0 2 6 8 DS
Modele computerizate de analiza a datelor calitative / Computerised

AMMI1149 Qualitative Methods / Kvalitativ adatok szamitogépes elemzése 4 ! ! 0 2 6 8 DS
O disciplina la alegere din oferta UBB / A Discipline of Choice from

AMXI013 UBB Offer / Egy valaszthat6 targy a BBTE ajanlataibol 4 ! ! 0 2 6 8 DS

TOTAL CREDITE / ORE PE SAPTAMANA / EVALUARI / DISCIPLINE 16 5 5 0 10 19 29 4

TOTAL ORE FIZICE / TOTAL ORE ALOCATE STUDIULUI 68 16386 0 136 gg; 390

PROCENT DIN NUMARUL TOTAL DE DISCIPLINE 19,05%

PROCENT DIN NUMARUL TOTAL DE ORE FIZICE

19,10%
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DISCIPLINE FACULTATIVE (DFA I)

. Ore fizice s
CoD DENUMIREA DISCIPLINELOR (;Eré(’i};e siptimanale Ore alocate studiului Forme de evaluare disl;“;ellllilnei
C s | F | 1 | T E | C | vp P
An I, Semestrul 1
AMMA110 Inﬁgdgcere; ip’ criminologie / Introduction To Criminology / Bevezetés 3 ) 0 0 ) 3 5 VP DC
a kriminoldgiaba
An I, Semestrul 2
AMR1070 Scriere ’academlfa m’ srlmgele sociale / Academic Writing / ) ) 0 0 5 5 4 VP DC
Tudomanyos szévegiras
An II, Semestrul 3
AMMA4110 Intr(.)dlllcere’: 1.n’ criminologie / Introduction To Criminology / Bevezetés 3 ) 0 0 ) 3 s VP DC
a kriminoldgiaba
An II, Semestrul 4
AMR1070 Scriere ’academlfa m’ sFlmgele sociale / Academic Writing / ) ) 0 0 ) 5 4 VP DC
Tudomanyos szévegiras
TOTAL CREDITE / ORE PE SAPTAMANA / EVALUARI / DISCIPLINE 10 8 0 0 8 10 18 0 0 4 4
TOTAL ORE FIZICE / TOTAL ORE ALOCATE STUDIULUI 30 3(:) 0 30 2; 62
PROCENT DIN NUMARUL TOTAL DE DISCIPLINE 19,05%
PROCENT DIN NUMARUL TOTAL DE ORE FIZICE 4,21%
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DISCIPLINE FACULTATIVE TRANSVERSALE (DFA II)

. Ore fizice ..
CoD DENUMIREA DISCIPLINELOR (;Eré(’i};e siptimanale Ore alocate studiului Forme de evaluare dilefhllilnei
C s | F | 1 | T E | C | vp P
Semestrul 1 / Semestrul 2 / Semestrul 3 / Semestrul 4
FAU000X |Fundamente de antreprenoriat / Fundamentals of Entrepreneurship 3 2 0 0 2 3 5 VP DC
FEU000X Fundamente de educape. l%mamsta (Teorlq argumentarii) / 3 ) 0 0 ) 3 5 VP DC
Fundamentals of humanities (Argumentation theory)
TOTAL CREDITE / ORE PE SAPTAMANA / EVALUARI / DISCIPLINE 6 4 0 0 4 6 10 0 0 2 2
TOTAL ORE FIZICE / TOTAL ORE ALOCATE STUDIULUI 56 506 0 56 18440 140
PROCENT DIN NUMARUL TOTAL DE DISCIPLINE 9,52%
PROCENT DIN NUMARUL TOTAL DE ORE FIZICE 7,87%

Un student poate alege o disciplina facultativa transversala o singura data pe parcursul unui ciclu de studii, in oricare din semestrele in care aceasta este predatd. Atunci cand studentul
introduce o disciplind facultativa transversala in Contractul Anual de Studii, litera X din codul disciplinei va fi inlocuitd cu numarul semestrului in care disciplina este studiata (1 sau

2).

TOTALURI DISCIPLINE FACULTATIVE (DFA I + DFA II)

Ore fizice

Credite o e Ore alocate studiului Forme de evaluare Total
saptamanale s e e
ECTS discipline
C S LP F 1 T E C VP
TOTAL CREDITE / ORE PE SAPTAMANA / EVALUARI / DISCIPLINE 16 12 0 0 12 16 28 0 0 6 6
TOTAL ORE FIZICE / TOTAL ORE ALOCATE STUDIULUI 86 806 0 86 ;;g 202
PROCENT DIN NUMARUL TOTAL DE DISCIPLINE 28,57%

PROCENT DIN NUMARUL TOTAL DE ORE FIZICE

12,08%
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ANEXA 1 - STRUCTURA PLANULUI DE iINVATAMANT PE TIPURI DE DISCIPLINE

DISCIPLINE FUNDAMENTALE (DF)

. Ore fizice s
COD DENUMIREA DISCIPLINELOR (;Eré(’i};e siptimanale Ore alocate studiului | Forme de evaluare disl;“;ellllilnei
C s e | F | 1 ] T E | C | vp P
Semestrele 1 - 3 (14 siptimani)
Metode avansate de cercetare sociald / Advanced Methods of Social
AMMIO1 Research / Halado tarsadalomkutatasi modszerek 6 ! 0 ! 2 ? 1 C DF
Metode statistice avansate aplicate / Advanced Applied Statistical
AMM1032 Methods / Halad6 alkalmazott statisztikai modszerek 6 ! 0 ! 2 ? 1 E DF
Teorii sociologice avansate (limba engleza) / Advanced Sociological
AME1021 Theories (in English) / Halad6 szocioldgiai elméletek (angol nyelven) 7 ! 2 0 3 10 13 E DF
AMM1024 |Practica profesionala / Professional Practice / Szakmai gyakorlat 4 0 2 5 7 VP DF
TOTAL CREDITE / ORE PE SAPTAMANA / EVALUARI / DISCIPLINE 23 9 33 42 2 1 1 4
TOTAL ORE FIZICE / TOTAL ORE ALOCATE STUDIULUI 42 12286 36 126 ‘S‘g; 288
PROCENT DIN NUMARUL TOTAL DE DISCIPLINE 19,05%

PROCENT DIN NUMARUL TOTAL DE ORE FIZICE

17,70%
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DISCIPLINE DE SPECIALIZARE (DS)

Ore fizice s
Credite NIV Ore alocate studiului Forme de evaluare Felul
COD DENUMIREA DISCIPLINELOR saptaménale P
ECTS disciplinei
c | s ]| Fr | 1 T E | c | vp
Semestrele 1 - 3 (14 siptimani)
AMMA4028 Management organizational / Organizational Management / Szervezeti 7 1 ) 0 3 10 13 E DS
menedzsment
AMM1013 |Economie socialad / Social Economy / Szocialis gazdasag 7 2 1 0 3 10 13 E DS
AMX1201 |[Curs optional 1/ Optional Course 1 / Valaszthato targy 1 4 1 2 0 3 4 7 C DS
AMMA4029 Sociologie organizg‘;ionalé / Organizational Sociology / 7 ) 1 0 3 10 13 E DS
Szervezetszocioldgia
Tehnici avansate de evaluare a performantei resurselor umane /
AMM?2014 |Advanced Tehniques of HR Performance Evaluation / Halado HR 8 1 0 1 2 12 14 E DS
teljesitményértékelési eljarasok
Teoria si aplicatiile sanatatii mentale / Theory and Practice of Mental
AMM2024 Health / A mentalhigiéné elmélete és gyakorlata 6 ! ! 0 2 ? 1 E DS
AMX1202 |Curs optional 2 / Optional Course 2 / Valaszthato targy 2 4 1 1 0 2 5 7 C DS
Migratia internationala si globalizarea pietei muncii (in limba engleza)
AME1031 |/ International Migration ang Global Labour Market (in English) / 5 1 1 0 2 7 9 E DS
Nemzetkozi migracio és globalis munkaerépiac (angol nyelven)
Proiectarea posturilor si a sistemelor de remunerare / Design of Jobs
AMM4032 |and Remuneration Systems / Munkako6rok és javadalmazasi rendszerek 5 1 1 0 2 7 9 E DS
tervezése
Metodologia analizei dezvoltarii si a bunastarii umane / Methodology
AMM4033 |in Human Development and Wellbeing / A human fejlesztés és a jolét 6 2 0 1 3 8 11 VP DS
elemzési metodologiaja
AMX1203 [Curs Optional 3 / Optional Course 3 / Valaszthato targy 3 4 1 1 2 5 7 DS
TOTAL 63 14 11 27 87 114 7 3 1 11
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Semestrul 4 (12 siptamani)

Managementul strategic al resurselor umane (in limba engleza) /
AME4034 |Strategic Management of Human Resources (in English) / Stratégiai 8 2 1 0 3 14 17 E DS
HR menedzsment (angol nyelven)
Sociologie aplicata in campanii de imagine si publicitate / Applied
AMM1042 |Sociology in Image and Advertising Campaigns / Arculat és 6 1 1 0 2 11 13 E DS
kampanytervezés alkalmazott szocioldgidja
Laborator pentru elaborarea lucririi de disertatie / Laboratory for
AMMI041 Elaboration of Dissertation Thesis / Disszertaci6 iras labor 4 0 0 > > 3 8 E DS
AMMA4030 Pract.ic,a d§ specialitate (stagiu) / Specialty Practice (Fieldwork) / g 0 0 3 3 14 17 VP DS
Szakiranyu gyakorlat (terep)

AMX1204 |Curs Optional 4 / Optional Course 4 / Valaszthato targy 4 4 1 2 6 8 C DS
TOTAL 30 4 3 15 48 63 3 1 1 5
TOTAL CREDITE / ORE PE SAPTAMANA / EVALUARI / DISCIPLINE 93 18 14 10 42 135 177 10 4 2 16
TOTAL ORE FIZICE / TOTAL ORE ALOCATE STUDIULUI 244 ;gg 124 | 538 ;;g: 2352
PROCENT DIN NUMARUL TOTAL DE DISCIPLINE 76,19%

PROCENT DIN NUMARUL TOTAL DE ORE FIZICE

78,37%
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DISCIPLINE COMPLEMENTARE (DC)

COD DENUMIREA DISCIPLINELOR CEré(;i;e s;):;rgleilc:le Ore alocate studiului Forme de evaluare . Ffellll.l .
C s | F | 1 | T E | c | vp |90
Semestrele 1 - 3 (14 siptimani)
Metodologia si etica lucrarilor de specialitate / Methodology and
AMM1034 |Ethics of of Specialized Papers / Szakszovegiras metodologiaja és 4 1 1 0 2 5 7 E DC
etikaja
TOTAL CREDITE / ORE PE SAPTAMANA / EVALUARI / DISCIPLINE 4 1 1 0 2 5 7 1 0 0 1
TOTAL ORE FIZICE / TOTAL ORE ALOCATE STUDIULUI 14 ;‘8' 0 28 ;g 28
PROCENT DIN NUMARUL TOTAL DE DISCIPLINE 4,76%
PROCENT DIN NUMARUL TOTAL DE ORE FIZICE

3,93%
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ANEXA 2 - BILANTURI SI STATISTICI

BILANT GENERAL
ORE ALOCATE STUDIULUI o NR. DE CREDITE
COD DISCIPLINE ORE FIZICE F I T Yo AN AN
1 OBLIGATORII 576 576 2072 2648 81% 52 52
2 OPTIONALE 136 136 254 390 19% 8 8
TOTAL 712 712 2326 3038 100% 60 60
BILANT PE TIPURI DE DISCIPLINE
o NR. ORE PROCENT NR. TOTAL PROCENT
TIP DISCIPLINA FI1ZICE ORE FIZICE ORE TOTAL ORE
DISCIPLINE FUNDAMENTALE DF 126 17,70% 588 19,35%
DISCIPLINE DE SPECIALIZARE DS 558 78,37% 2352 77,42%
DISCIPLINE COMPLEMENTARE DC 28 3,93% 98 3,23%
TOTAL 712 100,00% 3038 100,00%

ORE DE PRACTICA

NUMARUL ORELOR DE PRACTICA (firi practica pentru elaborarea lucririi de disertatie):

64

NUMARUL ORELOR DE PRACTICA PENTRU ELABORAREA LUCRARII DE DISERTATIE:

60

TOTAL ORE PRACTICA

124

TOTAL ORE ELABORARE LUCRARE DE DISERTATIE, INCLUSIV ORE DE PRACTICA

[NUMARUL ORELOR DESTINATE ELABORARII LUCRARII DE DISERTATIE:

60 |

ORE PE ANI DE STUDII
NUMAR ORE ANUL 1 1526
NUMAR ORE ANUL IT 1512

NUMAR ORE DE APLICARE PRACTICA / NUMAR ORE DE CURS
NUMAR ORE DE CURS 300
NUMAR ORE DE APLICARE PRACTICA 412
RAPORT ORE APLICARE PRACTICA/ORE CURS 1,4
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ANEXA 3 - ETICHETE OBIECTIVE DE DEZVOLTARE DURABILA

ETICHETE ODD (OBIECTIVE DE DEZVOLTARE DURABILA / SUSTAINABLE DEVELOPMENT GOALS)

S,
= s Eticheta generalad pentru Dezvoltare durabila
“amn
1 W i 3 S | 4 i T 6 Sie 9 Svsimenns | 10 s [ 10 o | 12 Frooue 16 Swsmn: | 17 o
. .. e t —p ety Sl V08
it | e M| @ [ B & | G | g | CO Y,
L] L] L] L] L] L] L] L L] L

Nu se aplicd nici o eticheta
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ANEXA 4 - COMPETENTELE OFERITE DE PROGRAM

COMPETENTE DOBANDITE iN URMA ABSOLVIRII PROGRAMULU DE STUDII

Codul [(COMPETENTE PROFESIONALE
comp. |PROFESSIONAL COMPETENCES
CP1 Gestioneaza date in domeniul cercetarii; gestioneaza date care pot fi gésite, accesate, interoperabile si reutilizabile; utilizeaza tehnici de prelucrare a datelor.
PC1 Manages research data;, manages data that are findable, accessible, interoperable and reusable; uses data processing techniques.
CP2 Prezinta rezultatele analizelor; da dovada de expertiza disciplinara.
PC2 Presents analysis results; demonstrates disciplinary expertise.
CP3 Aplica tehnici organizationale; dezvolta retele profesionale.
PC3 Applies organizational techniques,; develops professional networks.
CP4 Asigura managementul de proiect; asigura managementul resurselor umane; pastreaza registre referitoare la activitatea cu utilizatorii de servicii.
PC4 Ensures project management; ensures human resource management; keeps records regarding activities with service users.
CP5 Gestioneaza stresul n organizatie.
PC5 Manages stress within the organization.
CPo Indruma oameni; consiliere in ceea ce priveste gestionarea personalului.
PCé6 Guides people; provides counseling regarding personnel management
CP7 Evalueaza performanta colaboratorilor organizatiei; efectucaza analiza posturilor; intervieveaza persoane.
PC7 Evaluates the performance of the organization’s collaborators; conducts job analysis, interviews individuals.
CP8 Adera la liniile directoare privind organizarea intreprinderii; elaboreaza politicile organizationale.
PC8 Adheres to enterprise organizational guidelines; develops organizational policies.
CP9 Elaboreaza programele de motivare si mentinere a angajatilor.
PC9 Develops employee motivation and retention programs.
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Codul [COMPETENTE TRANSVERSALE

comp. TRANSVERSAL COMPETENCES
CT1 Abordeaza problemele in mod critic.
TC1 Approaches issues critically
CT2 Aplica principiile eticii si integritatii stiintifice in activitatile de cercetare.
TC2 Applies the principles of ethics and scientific integrity in research activities.
CT3 Accepta propria raspundere.
TC3 Accepts personal responsibility.
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ANEXA 5 - REZULTATELE iINVATARII

REZULTATELE iINVATARII SPECIFICE PROGRAMULUI DE STUDII

Rezultatele invatarii corespunzitoarea Disciplinelor Fundamentale (DF)

Codul [Cunostinte si intelegere Abilititi academice specifice Responsabilitate si autonomie
comp. |Knowledge and understanding Specific academic skills Responsibility and autonomy
1. Are cunostinte privind colectarea, prelucrarea si . . . -
. Co P . .. p . . .. . 1. Studentul/Absolventul analizeaza si evalueaza date
analiza datelor si ale informatiilor relevante, 1. Colecteaza, prelucreaza si analizeaza date si informatii .. .. . . .
. . N . . . si informatii relevante, stocheaza si actualizeaza in
stocheaza si actualizeaza in mod corespunzator  [relevante, stocheaza si actualizeaza in mod corespunzator . . : .
. . . . e A . . . . . e A . . mod corespunzator datele si reprezinta cifre si date
datele si reprezinta cifre si date utilizaind diagrame |datele si reprezinta cifre si date utilizand diagrame si diagrame | ... . . . .
CP1 o . . utilizand diagrame si diagrame statistice.
si diagrame statistice. statistice.
PC1 1. The student/graduated student analyzes and
1. Knows how to collect, process and analyze 1. Collects, processes and analyzes relevant data and . .
. ) ) ) evaluates relevant data and information, properly
relevant data and information, properly stores information, properly stores and updates data, and represents
) . i stores and updates data, and represents numbers and
and updates data, and represents numbers and numbers and data using charts and statistical diagrams . . .
) . . data using charts and statistical diagrams.
data using charts and statistical diagrams.
2. Stie sa produca si sa analizeze date stiintifice 2. Studentul/Absolventul analizeaza si evalueaza cu
provenite din metodele de cercetare calitativa si  |2. Produce si analizeaza date stiintifice provenite din metodele |responsabilitate date stiintifice provenite din metodele
CP1 cantitativa. de cercetare calitativa si cantitativa. de cercetare calitativa si cantitativa.
PC1 2. Knows how to produce and analyse scientific |2. Produces and analyzes scientific data obtained from 2. The student/graduated student responsibly
data derived from qualitative and quantitative qualitative and quantitative research methods analyzes and evaluates scientific data obtained from
research methods. qualitative and quantitative research methods.
3. Are cunostinte privind stocarea si pastrarea 3. Studentul/Absolventul analizeaza si evalueaza baze
datelor in baze de date de cercetare, sprijina 3. Stocheaza si pastreaza datele in baze de date de cercetare, |de date de cercetare, sprijina responsabil reutilizarea
reutilizarea datelor stiintifice si este familiarizat(a) [sprijina reutilizarea datelor stiintifice si este familiarizat(a) cu |datelor stiintifice si este familiarizat(a) cu principiile
CP1 cu principiile de gestionare a datelor deschise. principiile de gestionare a datelor deschise. de gestionare a datelor deschise.
PC1 3. Has knowledge of storing and preserving data |3. Stores and preserves data in research databases, supports |3. The student/graduated student analyzes and

in research databases, supports the reuse of
scientific data, and is familiar with open data
management principles.

the reuse of scientific data, and is familiar with the principles
of open data management.

evaluates research databases, responsibly supports
the reuse of scientific data, and is familiar with the
principles of open data management.
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4. Stie sa obtina, sd corecteze sau sa
imbunétateasca cunostintele despre fenomene prin
utilizarea metodelor si tehnicilor stiintifice, pe

4. Obtine, corecteaza sau imbunatateste cunostintele despre
fenomene prin utilizarea metodelor si tehnicilor stiintifice, pe

4. Studentul/Absolventul aplicd cu responsabilitate
cunostintele despre fenomene prin utilizarea
metodelor si tehnicilor stiintifice, pe baza observatiilor

CP2 baza observatiilor empirice sau masurabile. baza observatiilor empirice sau masurabile. empirice sau masurabile.

PC2 4. Knows how to obtain, correct or improve 4. Obtains, corrects or improves knowledge about phenomena |4. The student/graduated student responsibly applies
knowledge about phenomena by applying by using scientific methods and techniques based on empirical |knowledge about phenomena by using scientific
scientific methods and techniques based on or measurable observations. methods and techniques based on empirical or
empirical or measurable observations. measurable observations.

5. Stie sa elaboreze documente de cercetare sau sa 5. Studentul/Absolventul coordoneaza si analizeaza cu
sustind prezentari pentru a raporta rezultatele unui . . |responsabilitate documente de cercetare, raspunde
. . . DR 5. Elaboreaza documente de cercetare sau sustine prezentari . .
proiect de cercetare si analiza desfasurat, indicand . . . pentru raportarea rezultatelor unui proiect de
. . pentru a raporta rezultatele unui proiect de cercetare si analiza A . L
procedurile de analiza si metodele care au condus A . Ry cercetare, indicand procedurile de analiza si metodele
. . . desfasurat, indicAnd procedurile de analiza si metodele care au . -
la rezultatele respective, precum si posibile . C . _ . |care au condus la rezultatele respective, raspunde
. . condus la rezultatele respective, precum si posibile interpretari o .
CP2 interpretari ale rezultatelor. pentru posibile interpretari ale rezultatelor.
ale rezultatelor. )
PC2 5. Knows how to prepare research papers or 5. The student/graduated student coordinates and

deliver presentations to report the results of
research and analytical projects, clearly
indicating the analytical procedures and methods
applied, as well as possible interpretations of the
findings.

5. Preform research documents or delivers presentations to
report the results of a conducted research and analysis
project, indicating the analysis procedures and methods that
led to the results, as well as possible interpretations.

responsibly analyzes research documents, is
accountable for reporting the results of a research
project by indicating the analysis procedures and
methods that led to those results, and is responsible
for possible interpretations of the results.

Rezultatele in

vatarii corespunzitoarea Disciplinelor de Specializare (DS)

CP3
PC3

6. Stie sa utilizeze un ansamblu de tehnici si
proceduri organizationale care faciliteaza
atingerea obiectivelor stabilite, cum ar fi
planificarea detaliata a programelor de lucru ale
personalului. Utilizeaza aceste resurse in mod
eficient si durabil si da dovada de flexibilitate
atunci cand este necesar.

6. Knows how to apply organisational techniques
and procedures that facilitate the achievement of
established objectives, such as detailed staff work
planning; uses resources efficiently and
sustainably, demonstrating flexibility when
required.

6. Utilizeaza un ansamblu de tehnici si proceduri
organizationale care faciliteaza atingerea obiectivelor stabilite,
cum ar fi planificarea detaliata a programelor de lucru ale
personalului. Utilizeaza aceste resurse in mod eficient si
durabil si da dovada de flexibilitate atunci cand este necesar.

6. Uses a set of organizational techniques and procedures that
facilitate achieving established objectives, such as detailed
planning of staff work schedules. Uses these resources
efficiently and sustainably and demonstrates flexibility when
necessary.

6. Studentul/Absolventul utilizeaza responsabilitate un
ansamblu de tehnici si proceduri organizationale care
faciliteaza atingerea obiectivelor stabilite, cum ar fi
planificarea detaliata a programelor de lucru ale
personalului. Utilizeaza aceste resurse in mod eficient
si durabil si da dovada de flexibilitate atunci cand este
necesar.

6. The student/graduated student responsibly uses a
set of organizational techniques and procedures that
facilitate achieving established objectives, such as
detailed planning of staff work schedules. Uses these
resources efficiently and sustainably and
demonstrates flexibility when necessary.
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7. Are cunostinte in evidenta oamenilor din
reteaua profesionala proprie si ramane informat/a

7. Tine evidenta oamenilor din reteaua profesionala proprie si

7. Studentul/Absolventul administreaza cu
responsabilitate evidenta oamenilor din reteaua
profesionala proprie si ramane informat/a cu privire la

CP3 cu privire la activitatile lor. ramane informat/a cu privire la activitatile lor. activitatile lor
PC3 7. Has knowledge of maintaining professional 7. Keeps records of people in their professional network and ' .
S i : ) . 7. The student/graduated student responsibly
networks and remains informed about their stays informed about their activities. . . .
o manages the records of people in their professional
activities. . . L
network and stays informed about their activities.
8. Stie sa gestioneze si s planifica diversele 8. Studentul/Absolventul gestioneaza cu
resurse, cum ar fi resursele umane, bugetul, 8. Gestioneaza si planifica diversele resurse, cum ar fi resursele |responsabilitate diversele resurse, cum ar fi resursele
termenul, rezultatele si calitatea necesare pentru  [umane, bugetul, termenul, rezultatele si calitatea necesare umane, bugetul, termenul, rezultatele si calitatea

CP4 un anumit proiect. pentru un anumit proiect. necesare pentru un anumit proiect.

PC4 8. Knows how to manage and plan various 8. Manages and plans various resources such as human 8. The student/graduated student responsibly
resources such as human resources, budget, resources, budget, deadlines, results and quality required for |manages various resources such as human resources,
deadlines, results and quality required for a a specific project. budget, deadlines, results and quality required for a
specific project. specific project.

L o N . 9. Studentul/Absolventul monitorizeaza cu
9. Stie sa monitorizeze progresele inregistrate n o N . N . . . . . .
. . . . 9. Monitorizeaza progresele inregistrate in cadrul proiectului  |responsabilitate proiecte pentru a realiza un obiectiv
cadrul proiectului pentru a realiza un obiectiv . . e A . . A I . .
e . . . . pentru a realiza un obiectiv specific intr-o anumita perioada de [specific intr-o anumitd perioada de timp si cu un buget
specific intr-o anumita perioada de timp si cuun |, . o .

CP4 buset prestabilit timp si cu un buget prestabilit. prestabilit.

PC4 getp ) . . . 9. Monitors project progress in order to achieve a specific 9. The student/graduated student responsibly
9. Knows how to monitor project progress in L o ; . . . . . . o L

. . . . objective within a certain period and with a predetermined monitors projects to achieve a specific objective
order to achieve a specific objective within a o ] . .. ) .
. . . . budget. within a certain period of time and with a predefined
certain period and with a predetermined budget.
budget.
. . . 10. Studentul/Absolventul se impica cu
10. Are cunostinte privind sursele de stres si e . .
A . N .. . RN . . responsabilitate in gestionarea surselor de stres si
presiunilor incrucisate in propria viata 10. Face fata surselor de stres si presiunilor incrucisate in S . R L .
. N . presiunilor incrucisate In propria viata profesionala,
profesionala, cum ar fi stresul la locul de munca, [propria viata profesionala, cum ar fi stresul la locul de munca, .
S . S . cum ar fi stresul la locul de munca, managerial,
CP5 managerial, institutional si personal. managerial, institutional si personal. D .
. . . ., |institutional si personal.

PC5 10. Has knowledge of sources of stress and cross- |10. Copes with sources of stress and cross-pressures in one's

pressures in professional life, including
workplace, managerial, institutional and
personal stress factors.

professional life, such as workplace, managerial, institutional
and personal stress.

10. The student/graduated student responsibly
manages sources of stress and cross-pressures in
their professional life, such as workplace,
managerial, institutional and personal stress.
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11. Stie sa faca fata surselor de stres si presiunilor
in viata profesionala, astfel incét sa promoveze

11. i ajuta pe ceilalti sa faca fata surselor de stres si
presiunilor in viata profesionala, astfel incat sa promoveze

11. Studentul/Absolventul se impica cu
responsabilitate in ajutorul colegilor sa facd fata
surselor de stres si presiunilor in viata profesionala,
astfel incat sa promoveze bunastarea colegilor sai si sa

CP5S bunastarea colegilor sai si sa evite epuizarea. bunastarea colegilor sai si sa evite epuizarea. . .
. . . evite epuizarea.
PCs 11. Knows how to cope with sources of stress and |11. Helps others cope with sources of stress and pressures in .
. . e . . , . 11. The student/graduated student responsibly helps
-pressures in professional life in order to promote |professional life, in order to promote colleagues’ well-being . .
, . . colleagues cope with sources of stress and pressures
colleagues’ well-being and prevent burnout. and avoid burnout. . . ) . , ]
in professional life, promoting colleagues’ well-being
and preventing burnout.
12. Are cunostinte privind indrumarea oamenilor, .
. T . R . 12. Studentul/Absolventul are responsabilitatea de a
oferindu-le sprijin emotional, impartasind . .. . .
. . . . . A .. . . R ., |indruma oamenii oferindu-le sprijin emotional,
experiente si oferind sfaturi persoanei pentrua o [12. Indruma oamenii oferindu-le sprijin emotional, impartasind |, . . . . . .
A . N . . . . . A impartasind experiente si oferind sfaturi persoanei
ajuta in dezvoltarea personala, precum si adaptand [experiente si oferind sfaturi persoanei pentru a o ajuta in . . .
. . .. < . R .. |pentru a o ajuta in dezvoltarea personala, si in nevoile
sprijinul la nevoile specifice ale persoanei si dezvoltarea personala, precum si adaptand sprijinul la nevoile . .. R . s
R . N . . . . R . . . specifice ale persoanei si acordand atentie solicitarilor
acordand atentie solicitarilor si asteptarilor specifice ale persoanei si acordand atentie solicitarilor si . . .
CP6 tei asteptarilor acesteia si asteptarilor acesteia.
acesteia. .
PCeo . . P . . . . 12. The student/graduated student has the
12. Has knowledge of mentoring and guiding 12. Guides people by offering emotional support, sharing o . . .
L . 3 i L . ) responsibility to guide people by offering emotional
individuals by providing emotional support, experiences and giving advice to help in personal . . i . .
. ; . ) X ) ) support, sharing experiences and providing advice to
sharing experience and offering advice to support |development, while adapting support to the specific needs and . . ;
. . . help in personal development, while adapting support
personal development, adapting guidance to expectations of the person. , ) . .
. 3 : ) to the person’s specific needs and paying attention to
individual needs and paying attention to their . .
i their requests and expectations.
requests and expectations.
3. Studentul/Absolventul se impica cu
13. Stie cum sa ofere consiliere personalului de 13. Ofera consiliere personalului de conducere din cadrul unei |[responsabilitate in consilierea personalului de
conducere din cadrul unei organizatii cu privire la [organizatii cu privire la metodele de imbunatatire a relatiilor cu|conducere din cadrul unei organizatii cu privire la
CPo6 metodele de imbunatatire a relatiilor cu angajatii. |angajatii. metodele de Tmbunatatire a relatiilor cu angajatii.
PCeo 13. Knows how to provide advisory support to 13. Provides counseling to management staff within an 13. The student/graduated student responsibly

organisational leadership regarding methods for
improving employer—employee relations.

organization regarding methods to improve employee
relations.

provides counseling to management staff within an
organization regarding methods to improve employee

relations.
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14. Are cunostinte privind evaluarea performantei
si ale rezultatelor cadrelor de conducere si ale
angajatilor, tindnd seama de eficienta si
eficacitatea acestora la locul de munca. Ia in

14. Evalueaza performanta si rezultatele cadrelor de conducere
si ale angajatilor, tindnd seama de eficienta si eficacitatea
acestora la locul de munca. Ia in considerare elementele

14. Studentul/Absolventul are responsabilitatea de a
evalua performanta si rezultatele cadrelor de
conducere si ale angajatilor, tinind seama de eficienta
si eficacitatea acestora la locul de munca. Ia in

CP7 considerare elementele personale si profesionale. [personale si profesionale. considerare elementele personale si profesionale.
PC7 14. Has knowledge of evaluating the performance |14. Evaluates the performance and results of managers and  |14. The student/graduated student is responsible for
and outcomes of managerial staff and employees, |employees, taking into account their workplace efficiency and |evaluating the performance and results of managers
considering both efficiency and effectiveness in  |effectiveness, considering both personal and professional and employees, taking into account their workplace
the workplace, as well as personal and factors. efficiency and effectiveness, considering both
professional factors. personal and professional factors.
15. Este pregatit pentru cercetarea si efectuarea
studiilor privind ocupatiile, analizeaza si . o .
. p P . . . . |15. Cerceteaza si efectueaza studii privind ocupatiile,
integreaza date pentru identificarea continutului . .. . . . . . .
. . . analizeaza si integreaza date pentru identificarea continutului  [15. Studentul/Absolventul cerceteaza si efectueaza in
locurilor de munca, adica cerintele pentru . C e e . . .
o . . locurilor de munca, adica cerintele pentru desfasurarea mod autonom studii privind ocupatiile, analizeaza si
desfasurarea activitatilor, si furnizeaza . . . . RN . . . . . . .
. o . oo .. activitatilor, si furnizeaza informatiile intreprinderilor, integreaza date pentru identificarea continutului
CP7 informatiile intreprinderilor, industriei sau . . . . . . . .
. . .. industriei sau functionarilor publici. locurilor de munca.
PC7 functionarilor publici. . . .
) 15. Researches and conducts occupational studies, analyzes  |15. The student/graduated student independently
15. Is prepared to conduct occupational research . . . ) . . .
j ) ) .. |and integrates data to identify job content, i.e., activity researches and conducts occupational studies,
and studies, analyse and integrate data to identify . L . . . . e
. . ) requirements, and provides information to companies, analyzes and integrates data to identify job content.
job content and requirements, and provide . . .
. i ) ) industry or public officials.
relevant information to enterprises, industry or
public authorities.
. - e 16. Studentul/Absolventul aplica cu responsabilitate
16. Stie cum sd adere la standarde si linii Cre . C S o . S
. . N 16. Adera la standarde si linii directoare specifice organizatiei [standarde si linii directoare specifice organizatiei sau
directoare specifice organizatiei sau
CP8 departamentelor sau departamentelor. departamentelor.
PC8 P ) . . 16. Adheres to organization- or department-specific standards |16. The student/graduated student responsibly applies
16. Knows how to comply with organisational o . o
. and guidelines. organization- or department-specific standards and
and departmental standards and guidelines. .
guidelines.
17. Studentul/Absolventul analizeaza cu
17. intelege motivele organizatiei si acordurile 17. Intelege motivele organizatiei si acordurile comune si responsabilitate motivele organizatiei si acordurile
CP8 comune si actioneaza in consecinta. actioneaza 1n consecinta. comune si actioneaza in consecinta.
PC8 17. Understands organisational objectives and 17. Understands the organization's rationale and common 17. The student/graduated student responsibly

shared agreements and acts accordingly.

agreements and acts accordingly.

analyzes the organization's rationale and common

agreements and acts accordingly.
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CP8
PC8

18. Are cunostinte privind planificarea, elaborarea
si punerea in aplicare a programelor menite sa
mentina nivelul de satisfactie al angajatilor la cele
mai bune niveluri, inclusiv asigurarea loialitatii
salariatilor.

18. Has knowledge of planning, designing and
implementing programmes aimed at maintaining
high levels of employee satisfaction, including
ensuring staff loyalty.

18. Planifica, elaboreaza si pune in aplicare programe menite
sa mentina nivelul de satisfactie al angajatilor la cele mai bune
niveluri, asigura loialitatea salariatilor.

18. Plans, develops and implements programs designed to
maintain employee satisfaction at the highest levels and
ensure employee loyalty.

18. Studentul/Absolventul se impica cu
responsabilitate in planificarea, elaborarea si punerea
in aplicare de programe menite sa mentina nivelul de
satisfactie al angajatilor la cele mai bune niveluri,
asigurand loialitatea salariatilor.

18. The student/graduated student responsibly
engages in planning, developing and implementing
programs designed to maintain employee satisfaction
at the highest levels, ensuring employee loyalty.

Rezultatele in

vatarii corespunzitoarea Disciplinelor Complementare (DC)

19. Stie sd identifice punctele forte si punctele
slabe ale unor concepte abstracte si rationale
diferite, cum ar fi aspecte, opinii si abordari legate
de o situatie problematica specifica pentru a
formula solutii si metode alternative de abordare a

19. Identifica punctele forte si punctele slabe ale unor concepte
abstracte si rationale diferite, cum ar fi aspecte, opinii si
abordari legate de o situatie problematica specifica pentru a
formula solutii si metode alternative de abordare a situatiei.

19. Evaluaza responsabil punctele forte si punctele
slabe ale unor concepte abstracte si rationale diferite,
cum ar fi aspecte, opinii si abordari legate de o situatie
problematica specifica pentru a formula solutii si
metode alternative de abordare a situatiei.

CT1 situatiei. . . . o
: ) 19. Identifies the strengths and weaknesses of different 19. Evaluate with responsibility the strengths and
TC1 19. Knows to identify the strengths and . . .. . .
] ) abstract and rational concepts, such as perspectives, opinions |weaknesses of different abstract and rational
weaknesses of different abstract and rational . L . .
3 . and approaches related to a specific problematic situation, in |concepts, such as perspectives, opinions and
concepts, such as perspectives, opinions and . . . )
) ) order to formulate solutions and alternative methods of approaches related to a specific problematic
approaches related to a specific problematic ; L. L .
T i addressing the situation. situation, in order to formulate solutions and
situation, in order to formulate solutions and . . L.
) ) L alternative methods of addressing the situation.
alternative methods of addressing the situation.
20. Studentul/Absolventul actioneaza cu
20. Cunoaste principiile etice fundamentale si . . . . e responsabilitate in concordanta cu princiipiile etice
e P .p e e . . |20. Aplica principiile etice fundamentale si legislatia in P e p P ..
legislatia in domeniul cercetarii stiintifice, inclusiv . e . N . fundamentale si legislatia in domeniul cercetarii
R . . . domeniul cercetarii stiintifice, inclusiv in ceea ce priveste L. . A .
in ceea ce priveste aspectele legate de integritatea . . . stiintifice, inclusiv in ceea ce priveste aspectele legate
CT2 .. aspectele legate de integritatea cercetarii. . . "
cercetarll. . , . .. s de integritatea cercetarii.
TC2 20. Applies the fundamental ethical principles and legislation

20. Knows the fundamental ethical principles and
legislation in the field of scientific research,
including aspects related to research integrity.

in the field of scientific research, including aspects related to
research integrity.

20. The student/graduate acts responsibly in
accordance with fundamental ethical principles and
legislation in the field of scientific research, including

aspects related to research integrity.
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21. Stie sd efectueze corect, sa revizueze sau sd
raporteze cercetari, evitind comportamentele
gresite, cum ar fi fabricarea, falsificarea si

21. Efectueaza, revizuieste sau raporteaza cercetari, evitand
comportamentele gresite, cum ar fi fabricarea, falsificarea si

21. Studentul/Absolventul actioneaza cu
responsabilitate in activitatea de cercetare, evitdnd
comportamentele gresite, cum ar fi fabricarea,

gg; plagiatul. plagiatul. falsificarea si plagiatul.
21. Knows how to properly conduct, review or 21. Conducts, reviews or reports research, avoiding 21. The student/graduate acts responsibly in research
report research, avoiding misconduct such as misconduct such as fabrication, falsification and plagiarism. |activities, avoiding misconduct such as fabrication,
fabrication, falsification and plagiarism. falsification and plagiarism.
22. Studentul/Absolventul 1si asuma cu
22. Cunoste regurile activitatilor profesionale si  [22. Accepta raspunderea pentru propriile activitati profesionale [responsabilitatea pentru propriile activitati
recunoaste limitele sferei de aplicare si si recunoaste limitele sferei de aplicare si competentelor profesionale si recunoaste limitele sferei de aplicare si
CT3 competentelor asociate propriei activitati. asociate propriei activitati. competentelor asociate propriei activitati.
TC3 22. Knows the rules of professional activities and |22. Accepts responsibility for their own professional activities |22. The student/graduate responsibly assumes

recognizes the limits of the scope and
competences associated with their own activity.

and recognizes the limits of the scope and competences
associated with their own work.

responsibility for their own professional activities and
recognizes the limits of the scope and competences
associated with their own work.
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ANEXA 6 - PROGRAM DE STUDII PSIHOPEDAGOGICE

PROGRAM DE STUDII PSIHOPEDAGOGICE - Nivelul II: 30 de credite ECTS + 5 credite ECTS aferente examenului de absolvire

CcOD DENUMIREA DISCIPLINELOR CEr(e:(;i;e s;):;rg;ilc:le Ore alocate studiului | Forme de evaluare . Ffellll.l .
C s e | F ] 1 | T E | c | vp |0
An I, Semestrul 1
Psihopedagogia adolescentilor, tinerilor si adultilor/Serdiildk, fiatalok
XND 1101 |és felnéttek pszichopedagogiaja/Psycho-pedagogy of teenagers, youth 5 2 1 0 3 6 9 E DF

and adults

Proiectarea si managementul programelor educationale/Oktatasi
XND 1102 |programok tervezése és menedzsmentje/Design and management of 5 2 1 0 3 6 9 E DF
educational programmes

An I, Semestrul 2

Didactica domeniului si dezvoltari in didactica specialitatii (invatamant
liceal, postliceal, universitar)/A tudomanyteriilet didaktikéaja,

XND 1203 |szakmoddszetan a liceumi, postlicedlis és egyetemi oktatasban/Field 5 2 1 0 3 6 9 E DP
didactics and developments in the didactics of the specialization (high
school, post-high school, higher education)

XND 1204 |Disciplina optionald 1/Opcionalis tantargy 1./Optional discipline (1) 5 1 2 0 3 6 9 E DO

An II, Semestrul 3

Practicéd pedagogica (in Invatamantul liceal, postliceal si
universitar)/Pedagogiai gyakorlat (liceumi, posztlicealis és egyetemi

XND 2305 oktatas)/Pre-service teaching practice (at high school, post-high school, 5 0 0 3 3 6 9 C DP
higher education level)
XND 2306 |Disciplina optionala 2/Opcionalis tantargy I1./Optional discipline (2) 5 1 2 0 3 6 9 E DO

An II, Semestrul 4

Examen de absolvire: Nivelul I1I/II-es modul zarévizsga/Graduation 5

exam: Level II

TOTAL CREDITE / ORE PE SAPTAMANA / EVALUARI 35 8 7 3 18 36 54 5 1 0

TOTAL ORE FIZICE / TOTAL ORE ALOCATE STUDIULUI 112 29582 42 252 3{5)2 736

DF - Discipline de extensie a pregatirii psihopedagogice fundamentale (obligatorii)
DP - Discipline de extensie a pregatirii didactice si practice de specialitate (obligatorii)
DO - Discipline optionale
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ANEXA 7 - RAPORT DE REVIZUIRE
RAPORT DE REVIZUIRE A PLANULUI DE iINVATAMANT VALABIL iNCEPAND DIN ANUL UNIVERSITAR 2026-2027

Programul de studii: Managementul resurselor umane si sociologia organizatiilor / Human Resources Management and Organizational Sociology / Humanerd6forras
menedzsment és szervezetek szociolégidja

Pentru actualizarea planului de invitimént, au fost organizate consultiri cu studentii

. .. . .. R s . I Propunerea a fost
Propuneri si sugestii ale studentilor cu privire la imbunatatirea planurilor de Invatamant . o
implementata
1. Propuneri si sugestii ale studentilor cu privire la imbunatitirea planurilor de invatamant Da [ ] Nu [] Partial
2. Sa se introduca discipline privind sanatatea mentala de la locul de munca. Da [ ] Nu [_] Partial
3. Practica profesionali si fie mai specializati. Da [ ] Nu [ ] Partial
4. Continutul unor discipline se sprapun, sa fie coroborate. Da [ ] Nu [ ] Partial

Pentru actualizarea planului de invatimént, au fost organizate consultiri cu principalii angajatori ai absolventilor / autoritati locale

. .. L o . R s . N ee A Propunerea a fost
Propuneri si sugestii ale angajatorilor / autoritatilor locale cu privire la imbunatatirea planurilor de invatamant

implementata
1. Sa se introduca discipline privind sanatatea mentala de la locul de munca. Da [ ] Nu [ ] Partial
2. Sa se introduca cunostinte privind legislatia muncii. Da [ ] Nu [] Partial
3. Intensificarea comunicarii in limba romana si engleza. Da [_|Nu [] Partial

Lista angajatorilor / autorititilor locale consultati(te)
1. Perty Srl

2. F. Diakonia

3. Temenos LTD

4. Kondent Broker
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